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6.
Brief analysis / assessment of the resolution and requests made in it:

The Resolution adopts a generally positive tone regarding the Commission’s approach to equality between women and men.

On four points in particular the EP expresses satisfaction with Community policy in this area, both in general terms (points 1 and 3) and more specifically regarding the choice of priorities for the report on equal opportunities (point 2), the initiative on launching a consultation with the social partners on reconciling work and family life (point 13) and the attention paid to childcare objectives in Barcelona (point 32).

The Resolution also analyses the situation as regards equality between men and women in the EU and raises the following matters:

· Legislation: importance of monitoring implementation of and compliance with the acquis (points 4, 10 and 29). It also mentions the Green Paper on the right to work (point 16) and expresses regret that the social partners were not involved in its preparation (cf. point 6).

· Reconciling professional, family and private life: several points stress the importance of improving legislative and non-legislative measures, in particular the introduction of childcare services, the dissemination of best practice, and the neutralisation of the cost of leave for employers (points 11, 13, 14, 15, 28, 29, 32 and 40).

· Access for women to high-level positions: evaluation of the structural factors involved in the “glass ceiling” and a call for the Member States to act (points 20 and 21).

· Stereotypes: several points stress the importance of combating gender stereotypes in education and the media (points 34, 35, 36, 37 and 39).

· Social inclusion and health: combating the increased risk of poverty and discrimination, especially for elderly women and single mothers, and setting national poverty reduction targets (points 25, 30 and 33).

· Migrant women and human trafficking: taking account of the specific problems of migrant women and combating human trafficking and forced labour (points 22, 23, 26 and 27).

Few of the points are concerned with employment and none refers to the Lisbon strategy. Other than welcoming the Commission’s approach (point 2), the Resolution confines itself to underlining the effects on women of globalisation, which allows them to “reach their potential” but at the same time entails risks (points 17 and 18). A number of points deal with the agricultural and structural funds and emphasize their potential for promoting equality (points 7, 42, 45 and 46).

The following points in the Resolution call on the Commission to take action:

· Points 6, 14 and 24: to introduce specific measures to promote gender equality: the exchange of best practices, awareness-raising campaigns, and dialogues with citizens.

· Point 8: encourages the Commission to establish a clear and permanent link between the annual report on equality and the Roadmap for equality between women and men.

· Points 9 and 29: to carry out a study on the application by the Member States of Community law and take appropriate action in the event of non-transposition or infringement.

· Points 11 and 35: to combat stereotypes in employment, education and the media.

· Point 12: to carry out a study into gender aspects of pension reform.

· Point 13: calls for the launch of the second phase of the consultation of the social partners on reconciling work and family life.

· Points 17, 41 and 47: statistics: establish statistics on working spouses and incorporate the statistics on acceding and candidate countries in future annual reports on equality between women and men.

· Point 19: to ensure that all future trade agreements are scrutinised in the light of gender issues.

· Points 26 and 27: to collect data and enforce measures to prevent human trafficking and forced labour and the exploitation of migrant workers.

· Point 32: encourages the Commission to present in 2008, as planned, a communication on the Barcelona childcare targets.

7.
Reply to these requests and outlook regarding the action that the Commission has taken or intends to take:

Specific action on gender equality (exchange of best practices, awareness-raising campaigns and dialogues with citizens) are ongoing measures provided for in the Roadmap. Every year a report is produced on the implementation of the Roadmap (SEC(2007)537 for 2007, 2008 report in preparation). The Commission will also table a mid-term progress report in 2008. Since 2004 it has, in addition, prepared an annual report to the European Spring Council on developments towards gender equality and orientations for gender mainstreaming of policy areas.

Legislation: The Commission monitors the transposition and application of Community law on gender equality very closely. This consists essentially of initiating infringement proceedings if it finds that a Member State has not properly transposed one of the directives or if it receives a citizens’ complaint regarding incorrect transposition or application of one of the directives. The Commission is currently in the process mainly of checking the conformity of national measures for transposing Directive 2002/73/EC and has set in motion a number of infringement procedures for the incorrect transposition of that Directive.

In carrying out this task the Commission’s departments can rely on assistance from the network of legal experts on equal treatment between women and men, which produces regular studies on the application by the Member States of the Community acquis in this field.

If necessary, the Commission’s departments can launch other specific studies. In 2008, for example, a comparative study will be launched into penalties and limitation periods in all the Member States.

Stereotypes: This is one of the priority areas of the Roadmap for equality between women and men, which requires the Commission to engage in dialogue with stakeholders to encourage information campaigns on stereotyping in the media. In the field of education, the subsidiarity principle applies as regards curricula and the text books used for teaching. However, the various programmes introduced by the Commission play their part by promoting the exchange of best practice, and encouraging training and awareness-raising activities. An open invitation to tender for a service contract on raising the awareness of companies to combating gender stereotypes was published in OJ 2007/S 84-102439 of 2 May 2007. The subject of the contract is the performance of activities with the aim of raising the awareness of companies to issues of gender, in particular the problems associated with stereotyping, to help them to understand the benefits of combating gender stereotypes and to improve their ability to act in this area.
Study of pension systems: one of the actions in the Roadmap is the launch by the end of 2007 of a study to improve knowledge of the socio-economic impact of pension systems on women. An open invitation to tender for a service contract to carry out this study was published in OJ 2007/S 92-112505 of 15 May 2007.
Reconciliation of work, private and family life: the Commission is currently studying the replies from the social partners to the second stage of the consultation (the consultation closed at the end of July). It is not possible to predict the outcome of this study and the assessment of the impact of the various possible options. However, in its consultation documents the Commission supported the idea that a change was needed to the Community legal framework with the specific aim of creating the conditions for a more balanced distribution of family responsibilities between men and women.

Statistics: Eurostat gathers statistics on farmers and their spouses in the "Farm Structure Survey". It includes information on the volume of work and the age and sex of the workers, and is published by Eurostat on a regular basis. Assisting spouses working in non-agricultural family businesses are also covered by the Labour Force Survey. Eurostat is currently working towards improving data comparability for this category of worker. As regards the inclusion of statistics on the applicant countries in future annual reports on equality, it should be stressed that the availability of data is not always as good as it is for the Member States, and that the data are not always comparable for EU-27. It will therefore be necessary to carry out an assessment as to the significance of such data and the statistical methodology.

International and trade agreements: The Commission fully supports the 'decent work agenda' which is at the heart of the WTO work programme. It involves an integrated approach covering productive work, labour law, social welfare, social dialogue and gender mainstreaming. The Commission is also carrying out Trade Sustainability Impact Assessments (SIAs), of which gender aspects form a part, for all major negotiations since 1999.

Trafficking and exploitation: combating human trafficking remains a priority. The Commission is accordingly focussing on implementing the European plan for good practices in standards and procedures for combating and preventing human trafficking adopted by the Council on 1 December 2005. In addition, EU Anti-Trafficking Day, held on 18 October 2007, was intended to raise the profile of human trafficking issues and the measures being taken to counter it, calling for cooperation from public institutions and civil society, and to assess the quality and results of current actions. On the question of exploitation, in May 2007 the Commission adopted a proposal for a directive providing for sanctions against employers of illegally staying third-country nationals
.
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