European Parliament resolution on Common Principles of Flexicurity
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2.
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4.
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5.
Competent Parliamentary Committee: Committee on Employment and Social Affairs (EMPL)

6.
Brief analysis / assessment of the resolution and requests made in it:

1. The resolution supports the concept of flexicurity. It supports the Commission interpretation of flexicurity as a broad concept composed of four components: adaptable and reliable contractual arrangements, comprehensive lifelong learning strategies, effective active labour market policies and modern social security systems. The only difference with the Communication is that 'flexible' is replaced by 'adaptable'.

2. The resolution proposes that the European Council in December 2007 adopt a more balanced set of common principles of flexicurity, based on the creation of quality employment and the strengthening of the values of the European Social Model. It brings forward a number of issues that should be better reflected in the common principles of flexicurity.

3. It calls on the Commission to carry out a cost-benefit analysis on the flexicurity pathways.

4. The resolution opposes the creation of a new indicator on the 'strictness of employment protection legislation', "as proposed by the Commission".
5. The resolution disagrees with the Commission's distinction between insiders and outsiders. It stresses the need to introduce policies that prevent worker exploitation through the accumulation of non-standard contracts that do not contain the same rights as full-time employment contracts; calls for every Community employment policy to continue to keep the traditional model of the open-ended employment contract, which forms the basis of the social security systems in Member States.

7.
Response to the requests and outlook regarding the action that the Commission has taken or intends to take:

1. The Commission welcomes European Parliament's support for the flexicurity concept, as well as for the main elements proposed by the Commission. In particular, the support of the four components is extremely helpful.

2. The points proposed by the European Parliament as part of a 'more balanced' approach are in line with the Communication and the common principles as proposed by the Commission and adopted by Council. Some issues are treated more explicitly in the EP resolution, but they are not in contradiction with the Communication.

3. In principle, it would be good to conduct a cost-benefit analysis for each flexicurity pathway. However, one has to take into account that costs and benefits differ from country to country, according to national starting positions.

4. The Commission does not propose a new indicator on the strictness of employment protection legislation. The Communication proposes a set of possible indicators, including the OECD indicator of EPL (Employment Protection Legislation) strictness. It considers that such an indicator should be part of a balanced set of flexicurity indicators, but only in combination with a range of other indicators covering contractual arrangements, lifelong learning, active labour market policies and social security systems.

5. The Communication does not wish to oppose the interests of insiders and outsiders on the labour market. It aims to improve security for all, by developing new kinds of security, by looking beyond the actual job one has at any given moment, and by providing support to job to job transitions.
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