European Parliament Resolution on the role of women in industry

1.
Rapporteur: Ilda FIGUEIREDO (GUE/NGL/PT)

2.
EP reference number: A6-0519/2007 / P6-TA-PROV(2008)0019

3.
Date of adoption of the resolution: 17 January 2008

4.
Subject: the role of women in industry

5.
Competent Parliamentary Committee: Committee on Women's Rights and Gender Equality (FEMM)

6.
Brief analysis/assessment of the resolution and requests made in it:

The resolution makes a generally negative assessment of the current situation of women in industry and stresses that (the Commission's and Member States') current policies and business and social partners' practices do not entirely respond to the many challenges identified.

Action by the Commission is called for in the following points in the resolution:

· Paragraph 4: (Commission and Member States): address all the underlying causes limiting women's career development in industry (recruitment, sexual harassment, different standards for men and women, quality of jobs, gender pay gap);

· Paragraph 6: (Commission and Member States): urge large companies to draw up equality programmes and encourage small and medium-sized undertakings to do likewise;

· Paragraph 11: full and effective implementation of the 1975 Directive on equal pay;

· Paragraph 12: (Commission and Member States): ensure protection against sexual harassment;

· Paragraph 16: (Commission and Member States): raise awareness and monitor undertakings' compliance with maternity and paternity rights, facilitate reinstatement at work following maternity/parental leave and facilitate the sharing of family responsibilities;

· Paragraph 24: (Commission and social partners): define high standards for health protection at work that take account of the gender dimension (in particular maternity protection);

· Paragraph 25: (Commission and Member States): greater mainstreaming of gender in national studies and surveys;

· Paragraph 26: (Commission and Member States): pursue ambitious objective of reducing the number of working poor in Europe;

· Paragraphs 27, 28 and 29: promote vocational training (including in computer literacy skills) for women to increase their participation in various sectors of industry and training in SMEs in the industrial sector;

· Paragraph 32: (Commission and Member States): encourage balanced representation of women and men on the management boards of companies;

· Paragraph 35: (Commission and Member States): develop strategies to address discrepancies between the career development of men and women working in science and technology;

· Paragraph 37: (Commission and Member States): take account of the specific situation of women in industry in all policies (international trade, employment, training, health and safety at work);

· Paragraph 44: monitor company closures and relocations and demand that funds be returned in the event of irregularities and take account of the gender dimension in aid from the European Global Adjustment Fund (Paragraph 45);

· Paragraph 48: take account, in the context of the WTO negotiations, of the specific characteristics of each sector (in particular the employment of women).

7.
Reply to these requests and outlook regarding the action that the Commission has taken or intends to take:

· Reduce gender inequality in professional life

Reduction of gender inequality on the employment market is a fundamental objective of Community equality policy. A number of measures in the roadmap for equality between women and men (COM(2006)92 final) implemented in 2007 have helped to achieve this objective: the communication on the gender pay gap, the manual for the mainstreaming of gender equality in employment policies and consultation of social partners on reconciliation of work and private life.

· Promote action by companies on equality

The Commission encourages companies to take voluntary action on equality through the European Alliance on Corporate Social Responsibility promoted by the Commission in its Communication of March 2006 and through the European social partners' framework of action on gender equality adopted in 2005. The Commission promotes the dissemination of good practice between Member States on issues such as labels adopted by international groups or groups of small and medium-sized enterprises. Finally, the Commission is launching a campaign to raise corporate awareness of gender stereotyping in the workplace.

· Implementation of the 1975 Directive on equal pay
The Commission is carefully monitoring transposition and implementation of Community law on gender equality. This mainly involves the initiation and overseeing of infringement proceedings where a Member State is found to have incorrectly transposed a directive or where a complaint is received from a citizen on the incorrect transposition or implementation of a directive. In the communication on tackling the pay gap between women and men (COM(2007)424) the Commission announced that it would "in 2008 undertake an analysis of the current legislation from the point of view of the relevance of the legal instruments with regard to the causes of the pay gap and will propose, where necessary, amendments to the Community legal framework".

· Protection against sexual harassment

The legislative measures in this area are laid down in Directive 2002/73/EC which defines harassment and sexual harassment as discrimination. These two forms of discrimination are consequently prohibited. The Commission has also checked that Member States have correctly transposed this Directive into their national law and in most cases has sent letters of formal notice to Member States regarding their failure to transpose the Directive in full. In some instances, the Commission has taken the view that the definitions of harassment and sexual harassment have not been correctly transposed.

· Reconciliation of professional, private and family life

Reconciliation of professional, private and family life is one of the priorities of the roadmap for equality between women and men. The Commission launched a consultation of social partners in this area and the second phase was completed in July 2007. The Commission has identified a number of options for improvement in areas such as parental and maternity leave or new types of leave such as filial, adoption or paternity leave. The Commission is preparing an impact assessment of these legislative reconciliation measures and, once the analysis has been carried out, might propose amendments to current legislation. It will also be drawing up a report this year on progress made in meeting the Barcelona objectives on childcare.

· Protection of health at work (gender mainstreaming)
A directive was adopted in 1989 to promote greater protection of health and safety at work. This requires employers to protect particularly vulnerable risk groups against specific risks. These include pregnant workers or workers who have recently given birth or are breastfeeding. The 1992 Directive on implementing measures to improve the health and safety of pregnant workers and workers who have recently given birth or are breastfeeding contains more detailed rules in this area. In the new Community strategy 2007-2012 on health and safety at work the Commission underlines the need for greater mainstreaming of women-related health and safety issues. The Commission has asked the European Agency for Safety and Health at Work to provide, through the European Risk Observatory, an analysis of the specific occupational health and safety challenges posed by the growing participation of women in the labour market.

· Mainstreaming of gender equality in all policies

The roadmap for equality between women and men adopted in 2006 demonstrates the Commission's commitment to a dual approach based on specific measures targeted at women and gender mainstreaming in all policies. The principle of equality is factored in and applied by all Commission departments in their own policies. An annual report (SEC(2007)537 for 2007 and report for 2008 still to be finalised) sets out the state of play of the roadmap's implementation.

· Gender dimension in studies/surveys

The Commission promotes the development and analysis of statistics by sex, which is essential to promote equality in all Community policies. Most of the many statistics published by Eurostat are broken down by sex and the Commission is continuously developing new statistics on equality (gender pay gap, childcare, and time management, decision-making).

· Vocational training for women

The European Union supports vocational training for women through the European Social Fund (ESF). The ESF supports employment and helps provide better training, skill development and greater job opportunities for citizens. The importance of gender equality on the labour market forms part of the Fund's 2007-2013 programme. This is based on a dual approach: (a) mainstreaming of gender equality in all ESF priorities and (b) specific measures to help women gain and keep a foothold on the labour market. The ESF also supports technical training for women in areas such as mechanics, IT and new technologies where women are generally under-represented.

· Gender equality in economic decision-making

Equal participation of men and women in the decision-making process is one of the priorities of the roadmap for equality between women and men. The main measures taken by the Commission are awareness-raising among all stakeholders, gathering of statistics, dissemination of information, contribution to networking and promotion of good practice. The database on women and men in decision-making positions is a tool providing information and enhancing awareness in this area which is gradually becoming better known. The Commission also published in January a report analysing the latest trends in this area. The Commission is also setting up a European network of women in decision-making positions which will provide a platform for the exchange of best practice at European level.

· Reducing the gender gap in scientific and technological careers
The Commission considers the under-representation of women in science to be a serious problem and has been cofinancing projects and studies on women and science since the Fifth Framework Research Programme. Quantitative targets have been set for women's representation by the Commission and the Council. More recently the Commission has focused on the gathering of reliable statistics on this matter ("She Figures" report). It financed the establishment of a scientific women's network at European level (establishment of the European Platform of Women Scientists (EPWS) in 2005), has worked with companies in this field to promote women in industrial research and is also working with national authorities through the Helsinki Group.

· Monitoring company closures/relocations and taking account of these phenomena in the allocation of  financial resources from European Funds
The Commission is closely monitoring the situation of industry in the EU and in particular corporate restructurings and relocations. Policies have been introduced at Community level to better manage these phenomena and to limit their social impact.  In terms of legislation, a number of directives have been adopted to manage company restructurings. The EU also gives firm encouragement to social dialogue. Community funding programmes and the ESF in particular also help Member States to cope with the negative effects of restructurings. These programmes cover all sectors and companies and groups at risk from restructurings such as women and young people. In its 2005 Communication on restructuring and employment (COM(2005)120 final) the Commission announced that there would be closer coordination of all these fundamental aspects of EU policy.

Finally, the Commission made a commitment in May 2006 to monitor the EP's resolution (P6-TA(2006)0077) on relocations  in the context of regional development (application of the rules for the Structural Funds' new programmes 2007-2013 and monitoring of restructurings in cooperation with the Dublin Agency). The new general rules governing the structural funds (Council Regulation (EC) No 1083/2006 of 11 July 2006) requires Member States to recover any aid cofinanced if there are significant changes to an operation (e.g. cessation of business) in the five years following its completion (three years in Member States which have opted to shorten this time limit with regard to the maintenance of investment or jobs created by SMEs). A Member State must inform the other Member States and the Commission that it is undertaking recovery and the other Member States must ensure the company concerned does not receive funding from another European Fund.

· Gender mainstreaming in the Adjustment Fund
The European Global Adjustment Fund set up in December 2005 provides help to workers who have lost their jobs as a result of changes in the structure of global trade to find other employment as quickly as possible. The Fund was launched by the EU in 2007 and will provide aid totalling up to €500 million a year. The criteria for allocation of funds from the Fund do not discriminate against women and, according to Article 7 of the European Globalisation Adjustment Fund Regulation (EC) No 1927/2006, "the Commission and the Member States shall ensure that equality between men and women and the integration of the gender perspective is promoted during the various stages of implementation of the EGF."
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