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2.
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3.
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4.
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5.
Competent Parliamentary Committee: Committee on Women's Rights and Gender Equality (FEMM)

6.
Brief analysis/assessment of the resolution and requests made in it:

The European Parliament addresses the Commission in some specific areas. It calls on the Commission to:
1) revise the definition of the terms "excellence" and ‘good researcher’. In particular, they ask for "the establishment of a system for grants for doctoral studies which better respects the national maternity leave provisions ";

2) improve "the daily situation of female researchers who experience difficulties in balancing their schedule" (offering them flexible working hours, improved child-care facilities, social security provision accessibility across borders, more favourable parental leave conditions);

3) monitor the participation of women in Community research programmes and to "assess positively" a balanced participation of men and women in Seventh Framework Programme for research and technological development (FP7 RTD) projects. In particular, the Commission is called to better inform the Parliament 'regularly" of progress in the representation of women on assessment boards and selection committees of projects and to provide an interim assessment of the gender mainstreaming tools in the FP7";

4)  reintroduce Gender Action Plans in FP7 RTD;

5)  promote the professional careers for women in scientific domains, introducing targets;

Futhermore, the European Parliament criticizes the "unambitious and insufficient EU target of 25% of women in leading positions in public sector research and reminds the Commission and Members States that gender parity implies at least 40% female representation" (point 16).

7.
Response to requests and overview of action taken, or intended to be taken, by the Commission:

1. The Commission is convinced that the gender dimension needs to be taken into account to truly achieve scientific excellence. According to the Charter of researchers and Code of Conduct for the Recruitment of Researchers (adopted in June 2006), selection criteria should be solely excellence driven.

The Commission does not apply age limits in its fellowship schemes and other competitions, only experience is assessed. In addition, the "Marie Curie" fellowships for researchers treat the costs associated with national maternity leave as eligible costs.

2. The Commission Communication on "Better careers and more mobility: a European Partnership for researchers" - among the other actions promoted - pays special attention to "providing attractive employment and working conditions" to researchers. This would apply to all researchers, both men and women, but will implicitly benefit more women than men, as women tend to shoulder more responsibility for household chores and caring for dependents.

The proposed priority actions are:

i. more attractive "working packages" especially for young researchers by 2010 (longer contracts and better salaries and with regular evaluation, wider autonomy, training, and the real possibility of career development);

ii. more flexibility in contractual and administrative arrangements;

iii. remove legal and administrative obstacles (e.g. possible effects on pension benefits) preventing recognition and reward of wider professional experiences for career advancement and flexibility of remuneration;

iv. adequate social security coverage, in line with the Charter & Code principle of recognising all researchers as "professionals";

v. achieve adequate gender representation among all selection and funding bodies, and to systematically adopt national policies that enable both men and women to pursue a scientific career with an adequate work-life balance such as developing dual career policies and facilitating the recruitment of researchers returning to science after a career break.

3. As regards increasing the participation of women in scientific research programmes,  the FP7 Co-decision (1982/2006/EC) stipulates:

a) Paragraph 8 – 4th alinea: "the human potential in research and technology should be strengthened …. through a significant increase in the presence of women's in research …";

b) Paragraph 31: "the role of women in science and research will be actively promoted by appropriate measures with a view to encouraging greater numbers to become involved in this domain and further enhancing their active role in research".

The participation of women and men will be monitored though a questionnaire that all FP7 projects coordinators have to complete at the end of the project's lifetime. The Commission will analyse these data periodically and will inform the European Parliament.

4. Gender Action Plans (GAPs) are included in FP7 as an optional feature. The obligation for Gender Action Plans has been dropped because of strong opposition from expert-evaluators and research institutions. The former asserted that they did not have sufficient expertise on gender issues to be able to evaluate the GAPs. The latter viewed the GAPs as "just another bureaucratic burden". The Commission is exploring other means to mainstream gender issues in its programmes and projects.

5. The European Commission is not favourable to the implementation of obligatory targets or formal quotas for female researchers and professors because of the legal problems this could cause. However, the Commission has adopted non obligatory targets, i.e. the target of 40% representation of each sex in any board created by the EC, which is giving very good results.
6.
The European Commission agrees that the 25% target of women in top level public research position – as it is now – is "unambitious and insufficient". Indeed, when originally mentioned (European Commission Staff Working Document - SEC(2006)370), this target was linked to a deadline: "by 2010". The Competitiveness Council of April 2005 kept the target but preferred to eliminate the deadline. However, the Commission continues to promote such a target as an intermediate goal, to allow Member States to work according to their own situation. Indeed, today the proportion of women full professors in Europe varies from 7 to 26% depending on the Member State: for some of them this goal might take quite a long time to achieve.
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