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6.
Brief assessment of the decision and Parliament’s requests:

The Resolution adopts a generally positive tone regarding the Commission’s approach to equality between women and men.

It also analyses the gender‑equality situation in the European Union and raises the following issues:

· Employment: half of the points relate directly or indirectly to equality between women and men on the labour market, notably calling for an ‘equal pay day’ (point 11)

· Reconciling working and family life: discussed in seven points, three of which are addressed to the Commission: improving the legislative framework for maternity/paternity and parental leave (point 28), the dissemination of best practice (point 31) and promoting the involvement of men in gender‑equality policies (point 32).

· Assisting spouses: 2 points (19, 20) ask the Commission to take action in this area.

· Women’s access to decision-making positions: Points 5, 6, 7, notably relating to elections.

· Stereotypes: several points stress the importance of combating stereotypes in education and the media (points 15, 16 and 17).

· Social inclusion and social security: two points discuss poverty and social inclusion (25 and 35) and social security is discussed in another point (point 13).

· European Institute for Gender Equality: the EP expresses concern at the timeframe involved in recruiting a director and asks the Commission to take action (point 40).

· Violence, trafficking in human beings and immigrant women: three points discuss violence and trafficking (points 2, 3, 4), in one of these (point 2) the Commission is asked to adopt new measures. One point discusses the integration of immigrant women (point 27).

7.
Response to these requests and outlook regarding the action that the Commission has taken or intends to take:
· Employment and specific measures (sharing of best practice, the role of men): the Commission supports the inclusion of an equality dimension under the European Employment Strategy, particularly within the framework of the Roadmap for equality between women and men (COM(2006)92), the implementation of which is the subject of an annual report (SEC(2007)537 and SEC(2008)338; the 2009 report is currently being prepared).

· Equal pay day: The Commission Communication COM(2007)424 on ‘Tackling the pay gap between women and men’ stressed the importance of greater awareness and information on the pay gap. The Commission plans to launch an information campaign on this subject in 2008.

· Reconciliation of working, private and family life is one of the priorities of the Roadmap for equality between women and men. The Commission has also consulted with social partners on this issue and defended the advisability of a change to the Community legal framework, particularly with a view to creating the conditions for a more equitable distribution of family responsibilities between men and women. Given that the European social partners have commenced negotiations with a view to a European agreement on parental leave and, potentially, other types of related leave, the Commission has decided to propose a directive on the remaining issues, i.e. maternity leave. The proposal adopted by the Commission on 3 October 2008 substantially amends the provisions of Directive 92/85/EEC. The minimum period of maternity leave is increased to 18 weeks and pay during maternity leave should in principle be equivalent to salary. Improvements have also been made to strengthen the protection afforded to women, particularly against redundancy. The Commission is convinced that the amendments made to Directive 92/85/EEC will enable more women to remain active in the labour market.

· Assisting spouses: On 3 October 2008, the Commission adopted a proposal for a directive to amend the Community legal framework concerning the application of the principle of equal treatment between women and men for self-employed workers. This document proposes repealing Directive 86/613/EEC and introduces three major amendments: it widens the definition of ‘assisting spouses’ to include life partners. It also states that self‑employed women should benefit, at their request, from maternity leave equal to that enjoyed by salaried workers at Community level and finally states that assisting spouses should have access, at their request, to the same level of protection as self-employed workers. The Commission is convinced that this proposal provides a good balance between the need to ensure greater protection for self-employed workers and assisting spouses, and the need to take the specific nature of self‑employment into account and the needs and constraints experienced by small businesses, particularly family businesses.

· Women’s access to decision-making: One of the priorities of the Commission’s Roadmap for equality between women and men is the promotion of balanced participation of women and men in the decision-making process. The Commission is putting in place various measures aimed to increase the representation of women in decision-making, by educating all parties concerned, collecting data (particularly via its database on women and men in decision‑making positions) by disseminating information and analysing trends in this field, by supporting the establishment of European networks and by promoting the collation and sharing of best practice at European level.

· Stereotypes: The Roadmap for equality between women and men 2006-2010 has identified the elimination of gender stereotypes in society as a key action point, and specifically the elimination of gender stereotypes in the labour market, education and the media. To this end, the Commission has launched an awareness campaign in order to combat gender stereotypes in businesses.

· Inclusion and social security: The importance of taking into account gender issues in policies designed to ensure protection and social inclusion is highlighted in the Roadmap for equality between women and men. 

· European Institute for Gender Equality: The vacancy notice for the post of Director of the European Institute for Gender Equality was published on 14 March 2008 in the Official Journal of the European Union and in the national and international press.  The selection procedure is in progress and the Commission is expected to draw up a shortlist of candidates by the end of 2008. In the meantime, the Commission will take the necessary measures to set up the Institute, in so far as its remit allows.

· Violence and trafficking: Violence against women is a very widespread crime and often not recognised. Rape, domestic violence, genital mutilation, ‘honour killings’, forced marriages, trafficking in human beings for the purpose of sexual exploitation or domestic work are forms of violence based on the imbalance of power between men and women in society. The Commission has undertaken to eradicate all gender‑based violence, in particular when such violence occurs within the framework of transnational organised crime. Combating trafficking in human beings is therefore a priority. The Commission will adopt in October a working paper on the implementation of the EU Action Plan against trafficking and propose more effective policies. With regard to asylum, it should also be noted that the Commission has very clearly responded to the issue of gender‑based violence. Thanks to the Qualification Directive (2004/83/EC), gender‑related persecution is recognised as valid grounds for claiming refugee status. The Commission has also proposed and supported a number of flagship measures, such as the European Anti-Trafficking Day, and will take into consideration the review on the framework decisions on combating trade in human beings and the sexual exploitation of children. Finally, the lessons learned from the Daphne projects have indicated an urgent need for the EU and its Member States to establish a harmonised system for collating data on violence committed against women (with definitions, indicators, and common measures and methods) in order to provide comparable and reliable statistics; this information will be needed in order to produce effective legislation on this issue.
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