Follow up to the European Parliament resolution on equality between women and men in the European Union – 2009, adopted by the Commission on 20 April 2010
1.
Rapporteur: Marc TARABELLA (S&D/BE)

2.
EP reference number: A7-0004/2010 /P7-TA-PROV(2010)0021

3.
Date of adoption of the resolution:10 February 2010

4.
Subject: Equality between women and men in the EU - 2009

5.
Brief assessment of the resolution and requests made in it:
The resolution broadly endorses the Commission's approach to equality between men and women. It analyses the situation regarding equality between men and women in the EU and highlights the following:

· Employment in the crisis: Half the points deal directly or indirectly with equality between men and women in the labour market, including the impact of the economic crisis. The Commission is requested to supply detailed statistics on the impact of the crisis (point 5) and the resolution calls for greater efforts to mainstream gender in responses to the crisis (point 7), in the EU 2020 Strategy (point 8), in 'green jobs' (point 12) and in the new 'Beyond GDP' strategy (point 40).

· Pay gap: This is addressed in five points, with the Commission being called upon to present a legislative proposal (17) and the European institutions to establish an 'Equal Pay Day' (18).

· Charter: The Parliament wants a European charter of women's rights (point 20) to be drawn up as soon as possible.

· Work‑life balance: This is addressed in five points (21-25), with the Commission (25) being called upon to support any moves to establish paternity-leave on a Europe-wide basis.

· Assisting spouses: Point 11 calls on the Commission and the Member States to give consideration to the situation of spouses helping in handicrafts, trade, agriculture, fisheries and small family businesses, from the gender-equality perspective.

· Stereotypes: The Commission is called upon to run awareness‑raising campaigns (point 21).

· Access of women to decision‑making positions: This is addressed in five points (26‑30), in which the Parliament calls on the Commission and the Member States to examine the Norwegian initiative to introduce quotas and to start moving in the same direction (27).

· Multiple discrimination: This is addressed in three points (31-33), with the Commission and the Member States being called upon to implement the necessary measures to support women with disabilities (point 33).
· Violence and trafficking in human beings: This is addressed in four points, with the Parliament calling for a European Year for combating violence (35), and the creation of a transparent legal basis for combating violence against women and trafficking (37).
· Sexual and reproductive rights: In point 31 the Parliament asks the Member States and the Commission to make men more aware of their responsibilities in these matters.

6.
Reply to these requests and overview of the action that the Commission has taken or intends to take:
Employment in the crisis: The 2010 annual Report on equality between men and women
 provides an analysis and detailed statistics regarding the effect of the crisis on men and women and equality. The Report stresses that equal opportunities policies can contribute towards economic recovery, and that these policies represent a long‑term investment. In May 2009 during the Employment Summit, the Commission proposed "a shared commitment for employment"
 which aimed to limit the social impact of the crisis, while recognising the need to reinforce gender equality when responding to the crisis. In March 2010 the Commission presented the Europe 2020 strategy. The implementation of this strategy, in particular through the European employment strategy, will take account of gender, also in the activities concerned with 'green jobs'. Moreover, in 2010 the Commission will present a new strategy for gender equality which will concentrate on jobs for women.

Pay gap: In 2010 the Commission will present a report analysing the effectiveness of the legislation and will put forward what are, in its opinion, the most promising possibilities. A legislative proposal in this area should, in any case, be made only after consultations between the European social partners, and a detailed impact analysis. The Commission will take the EP's suggestions into consideration in any future legislative initiative. In March 2009 the Commission launched a major awareness‑raising campaign, which has been continued in 2010, to combat the pay gap.

Charter: On 5 March 2010
 the Commission presented the Women's Charter. The Charter presents a series of commitments based on agreed principles of equality between women and men. It aims to promote:

· equality in the labour market and equal economic independence for women and men, through the Europe 2020 strategy;

· equal pay for equal work by cooperating with Member States to reduce significantly the gender pay gap over the next five years;

· equality in the decision-making process through EU incentive measures;

· dignity, integrity and an end to gender-based violence through a comprehensive policy framework;

· gender equality beyond the EU by pursuing the issue in external relations and with international organisations.

Work‑life balance: The Commission does not intend to include a paternity-leave entitlement in Directive 92/85/EEC on pregnant workers and workers who have recently given birth or are breastfeeding, since the legal basis of this Directive – Article 153 of the Treaty on the Functioning of the European Union (ex Article 137 TEC) – provides only for measures to protect the health and safety of the person in question, i.e. the mother. In 2010 the Commission will launch a study on the costs and advantages of introducing paternity-leave at European level. After evaluating these results in detail, the Commission will be able to reach a decision on any legislative proposal.

Assisting spouses: The proposal for a Directive revising Directive 86/813/EEC on self‑employed workers and their assisting spouses
 aims to ensure that self-employed women have access, on a voluntary basis, to the same maternity‑leave as employed workers. The Commission is convinced that improving the protection afforded to self‑employed women, particularly with regard to work‑life balance, can help to increase female entrepreneurship. It would be necessary to clarify their legal status and social‑protection situation.

Stereotypes: Eliminating gender stereotypes from society is one of the priority areas of the Roadmap for equality between women and men. The Commission ran an awareness‑raising campaign in 2008 and 2009 in all the Member States in order to make companies aware of the need to fight gender stereotypes.

Access of women to decision‑making positions: The issue of quotas lies within the remit of the Member States. The Commission will continue to support the Member States' activities, particularly in the area of collecting, analysing and distributing comparative data, promoting stakeholder networks, and the sharing of experience and good practices at European level.

Multiple discrimination: In 2009 the Commission funded a study on the situation of disabled women in the Member States, EFTA countries and candidate countries. The resulting recommendations will be taken into account when preparing the new EU Disability Strategy for 2010-2020. This Strategy will include the aspect of gender, as well as some specific actions.

Violence and trafficking in human beings. The Commission intends to redouble its efforts to prevent and combat violence against women by preparing a comprehensive European anti‑violence policy. In this context the Commission will look at the possibility of organising a European Year against Violence . The Commission also plans to examine the possibility of harmonising the legislation combating violence against women and children at European level.
Sexual and reproductive rights: In July 2009 the Commission launched an initiative to improve the health of young Europeans, emphasising in particular sexual health. The Commission is implementing this initiative in close cooperation with youth organisations and the Member States.
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