Follow-up to the European Parliament resolution on key competences for a changing world: implementation of the education and training 2010 work programme, adopted by the Commission on 6 July 2010
1.
Rapporteur: Maria BADIA i CUTCHET (S&D/ES)
2.
EP reference number: A7-0141/2010 / P7_TA(2010)0164
3.
Date of adoption of the resolution: 18 May 2010

4.
Subject: Key competences for a changing world
5.
Competent Parliamentary Committee: Committee on Culture and Education (CULT)
6.
Background of the resolution:

The resolution is a reply to the Commission Communication "Key competences for a changing world: implementation of the education and training 2010 work programme" (COM(2009)640 final). This 4th Joint Commission-Council Progress Report on the implementation of the Open Method of Coordination in education and training (adopted by the Council in February 2010) had a thematic focus on the implementation of the 2006 Recommendation on Key Competences. It however also comprised overviews of the development of national LLL strategies and of reforms which aim at making VET more attractive and relevant to labour market needs, and of measures to modernise higher education (investment and openness to lifelong learners).

7.
Brief analysis/assessment of the resolution and requests made in it:

The resolution is generally positive and agrees with the conclusions drawn by the Commission though it stresses a number of further details and goes beyond the thematic focus on key competences.

The resolution calls for a number of activities such as an encompassing strategy for key competences acquisition from school curriculum adaptation to support of the professional development of teachers and trainers, enhanced mobility, special attention for the need to facilitate the integration of people with disabilities and for encouraging skills upgrading for people from disadvantaged backgrounds, etc.

The resolution asks the Commission to continue the debate on "New Skills for New Jobs", to take full account of the expertise of stakeholders and of their role in implementing the ET2020 strategy and to include non-formal education, vocational education and training and schools students in the upcoming mobility benchmark for ET2020 and to take over the Bologna process benchmark on mobility of students.

Addressing Member States, the resolution calls on them to implement further the European Qualifications Framework, to ensure sufficient investment in education, to introduce the learning of a second language from an early age, to pursue the modernisation of higher education agenda and to encourage partnerships between higher education institutions and the business world.

8.
Reply to these requests and outlook regarding the action that the Commission has taken or intends to take:

In general the Commission can agree with the remarks and proposals expressed in the resolution. It stresses both the progress made and emphasises where more progress would be needed, for example on the benchmark on reading skills.

To a large extent the resolution is in line with the work planned by the Commission and the Member States in education and training as set out in the ‘Strategic framework for European cooperation in education and training 2020’ adopted in May 2009 (which replaces the ‘Education and Training 2010 work programme’ to which this resolution is related to).

This concerns in particular the ongoing efforts to implement the recommendation on key competences both for schools (e.g. through cooperation on teacher training and new assessment methods) as well as beyond (i.e. in VET and adult learning). It also concerns work on the implementation of lifelong learning strategies, the European Qualifications Framework, the modernisation of higher education, language learning, good practices to combat early school leaving, and partnerships between education and training providers and businesses, research institutions, cultural actors and creative industries. As set out in the strategic framework, the Commission will systematically involve stakeholders in peer learning activities and similar actions, and come forward by the end 2010 with a proposal for a benchmark on mobility, which will initially focus on physical mobility between countries in the field of higher education and reflect the agreements reached within the Bologna process (alongside this proposal, the Commission will also present a proposal for a benchmark on employability). Furthermore, the Commission just presented the Communication "A new impetus for European cooperation in Vocational Education and Training to support the Europe 2020 strategy" which responds to the call of the "Europe 2020" Strategy to reinforce the attractiveness of vocational education and training.

Education and training have a central role in the "Europe 2020" strategy for smart, sustainable and inclusive growth which was launched by the Commission in March 2010 and agreed in principle by the 2010 Spring European Council (final decisions will be taken by the June meeting of the European Council).

"Europe 2020" includes a headline target on education attainment (reducing the number of early school leavers and increasing the share of the population having completed tertiary or equivalent education). The "Europe 2020" strategy also includes several flagship initiatives outlining actions in the field of education at EU and Member States' level: "Youth on the Move" aims at improving the international attractiveness of higher education, the quality of education and training at all levels, and in particular learners' mobility. "Innovation Union" seeks to promote knowledge partnerships and to strengthen cooperation between education, business, research and innovation. The "Agenda for new skills and jobs has the objective to create the conditions for modernising labour markets, and to allow people to acquire new skills and competences throughout their lifetime. It also stresses the importance of implementing the strategic framework for European cooperation in education and training.
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