Follow up to the European Parliament resolution on gender aspects of the economic downturn and financial crisis, adopted by the Commission on 21 September 2010
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6.
Brief analysis/assessment of the resolution and requests made in it:

The main points raised in the resolution adopted in the plenary session are:

· The world economy is going through an economic recession. Even though the current crisis is likely to affect women more than previous ones, there is a lack of detailed analysis of its impact on women.

· There is a risk that the downturn could be used as a pretext for slower progress on equality policies. Budget cuts should not affect such policies.

· Given the fact that employment patterns are characterised by gender-segregated labour markets, gender gaps in pay, higher levels of part-time and precarious work among women and a higher concentration of women in the ‘informal’ sector, which provides lower earnings and less social protection, women are far from being in a good position to weather the crisis.

· Gender equality should be a key principle in any policy response. In fact it makes a positive contribution to growth (GDP) and employment.

· The need to respond to the recession at European and national level offers an opportunity to make economic and social policies more gender-inclusive and to move towards a more gender-equal society.

· Ensuring that a gender perspective is built into the Europe 2020 Strategy, including the European Employment Strategy and Integrated Guidelines, is hugely important. This must go hand in hand with setting an ambitious target for the female employment rate (75% for 2020).

· The Member States should take action in such areas as reconciliation (care services for children and other dependants, and family-related leave), gender-based violence, inequality on the labour market (segregation, working conditions and gender pay gap), the number of women in decision-making positions, the participation of women in the green economy and female entrepreneurship.

· The green economy of tomorrow highlights the role of women.

· The European Cohesion and Structural Funds can tackle the effects of the crisis on women through action to improve conditions and allow women to enter and/or stay on the labour market.

7.
Response to the requests and outlook regarding the action that the Commission has taken or intends to take:
Lack of attention paid to the impact of the crisis on women:

The Commission has raised the need to address the way the crisis affects women and see how the response to it should take account of its impact on women in various documents (such as the Joint Employment Report). In addition, in its annual report on equality between women and men
 adopted in December 2009, the Commission invited the European Council to urge the Member States to take up the challenges described in the report, and in particular the gender dimension in Europe 2020 Strategy, gender equality actions and targets within the European Employment Strategy, the gender pay gap, reconciliation measures and crisis-specific measures.

On 5 March this year the Commission adopted the Women's Charter
, which makes clear its political commitment to advance equality between women and men in all areas of its activity. The Women's Charter will be translated into a strategy for equality between women and men for the next five years. The latter, which will be adopted in September, will put forward actions covering the areas raised in the various paragraphs of Parliament’s report, such as women in decision-making, the gender pay gap, greater participation of women in the labour market, violence and the sharing of care responsibilities between women and men.

Gender dimension in Europe 2020 employment guidelines; specific targets:

The Europe 2020 Strategy, which was proposed by the Commission on 3 March and endorsed by the European Council on 17 June, hinges on three main priorities (smart, sustainable and inclusive growth) and mentions the need to support gender equality and female employment:

· As far as smart growth is concerned, making progress in innovation, education, training, lifelong learning and the digital society will call for the use of everyone's talents. Women represent 60% of new university graduates but they still do not play a role in the economy that is commensurate with their numbers. Women must therefore be encouraged to engage in engineering and mathematics to a greater extent and to play a bigger role in innovation, research and development activities and the digital economy.

· Sustainable growth implies promoting a more resource-efficient, greener and more competitive economy. This calls for a ‘greener’ economy and the development of new sectors and occupations: girls and women must play a full part in tapping these new opportunities.

· Lastly, the inclusive growth priority calls for the promotion of gender equality and female employment. This will be crucial if the Europe 2020 Strategy is to succeed: the targets set in the field of employment and poverty cannot be met if the percentage of women on the labour market does not rise significantly. In order to achieve this goal, the Commission will support the inclusion of specific national targets for women, accompanied by specific, dedicated actions addressed to women. In line with Parliament’s recommendations, the Commission will support the fight against poverty, consider methods to determine the poverty rate, address the gender gap in pensions, and incorporate gender equality considerations into the Platform against Poverty.

The European Social Fund (ESF) support measures to increase the involvement of women in the labour market and thereby contributes to meeting the EU target. Activities supported include career development, access to new job opportunities, business start-ups and reducing the vertical and horizontal segregation of the labour market on the basis of gender. The ESF also finances accompanying measures to provide care services for children and other dependants so women and men can participate in training and other skill-upgrading activities. Support is also provided to achieve greater flexibility in delivery arrangements for education and training, and the specific targeting of activities for women (e.g. business start-ups).

In April the Commission adopted a proposal for Integrated Guidelines
 to achieve the objectives of the Europe 2020 Strategy. These call for support for female employment, gender equality, equal pay and measures to reconcile work and family life, in particular in the employment field.

The Commission will continue closely monitoring national policy for improving gender equality on the labour market and the social inclusion of women in connection with the Employment Guidelines and the evaluation of national employment policies to meet the Europe 2020 objectives.

Proposals for legislation on equal pay for men and women and on paternity leave

The Commission will assess the remaining gaps in the entitlement to family-related leave, and in particular paternity leave and leave for carers, and the options for addressing them. This year the Commission launched in-depth studies on the economic and social costs and benefits of possible new EU measures in this area. After the evaluation of the conclusions of this study, the Commission will decide about the need for further legislative action.

The Commission has also launched a study to analyse in detail the economic and social impact of certain legislative and non legislative options to tackle the gender pay gap. The results will be ready in the second half of 2011.

Women in decision-making

Equality in decision-making is one of the priorities of the Women's Charter adopted by the European Commission in March. The Charter will be implemented by a new strategy for gender equality to be presented in September.

The Commission will use all available instruments to improve the gender balance in decision-making. It will also continue to raise awareness of the issue, support the collection, analysis and dissemination of comparable data on women's participation in decision-making at EU level, and promote the exchange of good practice and the networking of relevant stakeholders.

It also plans to present a Communication on this subject in 2011.

Structural funds

Ensuring Equal opportunities is a horizontal priority for actions undertaken by all Structural Funds in the 2000-2006 programming period.

As far as ESF programmes are concerned, a two-pronged approach has been adopted: on the one hand, specific measures to support gender equality; on the other hand, a wider commitment to mainstreaming equal opportunities across all ESF actions and programme priorities. Integration of a gender perspective in a policy initiative or measure (gender mainstreaming) is a part of the majority of on–going activities supported by the Commission. All programmes co-financed include indicators and project selection criteria to ensure that they are equally open to men and women.

Member States are encouraged to include bodies responsible for promoting equality between women and men in the monitoring committees in charge of the follow-up of the implementations of the programmes under the Cohesion and the Structural Funds.

The Commission through the High Level Group on gender mainstreaming in the Structural Funds
 supports exchanges of good practice between the Member States in implementing operational programmes providing for measures to achieve progress in areas such as the availability of childcare, female entrepreneurship and the participation of women in the labour market.

For the design of and negotiations on future regulations and programmes for the ESF, the ERDF, the European Fisheries Fund and the European Agricultural Fund for Rural Development, the Commission will stress the promotion of gender equality as a key factor in achieving high rates of employment, productivity and social cohesion.
-------------
� ‘Equality between women and men — 2010’ (COM(2009) 694 final) at � HYPERLINK "http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52009DC0694:EN:NOT" ��http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52009DC0694:EN:NOT�.


� � HYPERLINK "http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52010DC0078:EN:NOT" ��http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52010DC0078:EN:NOT�.


� � HYPERLINK "http://ec.europa.eu/eu2020/pdf/Brochure%20Integrated%20Guidelines.pdf" ��http://ec.europa.eu/eu2020/pdf/Brochure%20Integrated%20Guidelines.pdf�.


� The High Level Group on Gender Mainstreaming in the Structural Funds is an informal group set up in 2004 and comprising high-level representatives responsible for Structural Funds at national level in the Member States.
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