Follow up to the European Parliament resolution on Youth on the Move: - a framework for improving Europe's education and training systems, adopted by the Commission on 20 July 2011
1.
Rapporteur: Milan ZVER (EPP/SI)

2.
EP reference number: A7-0169/2011 / P7-TA-PROV(2011)0230

3.
Date of adoption of the resolution: 12 May 2011

4.
Subject: Youth on the Move: a framework for improving Europe's education and training systems
5.
Competent Parliamentary Committee: Committee on Culture and Education (CULT)

6.
Background of the resolution:

The resolution provides the Parliament's position on the Commission's Youth on the Move flagship initiative, launched on 15 September 2010. The Youth on the Move Communication (COM(2010)0477) sets out a series of measures to support Member States in improving the quality and relevance of education and training, to promote mobility as a way to gain valuable skills and experience and to improve conditions for young people entering the labour market.

7.
Brief analysis/assessment of the resolution and requests made in it:
The resolution welcomes the Youth on the Move initiative and generally supports the different implementation actions proposed by the Commission (many of which are underway). It calls for increased investment in education and training, thus supporting the Commission's own position, and expresses support for both the 10% early school leaving target and the 40% higher education attainment target. The resolution formulates a number of recommendations for EU action and, in particular, calls or urges the Commission to:
· Closely monitor the implementation of Youth on the Move actions, with a view to supporting Member States [§9].

· Continue to promote mobility by investing in programmes such as the existing Lifelong Learning Programme, to seek to increase the resources allocated to such activities and ensure they are accessible for disadvantaged groups [§11, 15, 29, 32, 42].

· Collect information on barriers to mobility [§30];

· Make better use of the European Investment Bank and European Investment Fund to support young people [§16];

· Establish structured dialogue with young people and other stakeholders to ensure they are involved in the implementation of Youth on the Move, including the new generation of programmes [§10, 22].

· Present a comprehensive strategy to promote non-formal learning [§38];

· Renew the modernisation agenda for higher education [§45] and support exchange of good practice in supporting the employability of graduates through links with employers [§54];

· Complete the European Research Area (ERA) [§57] and support the mobility of young researchers;

· Promote voluntary work [§68], better recognition of traineeships [§76] and provide better protection for those in insecure or atypical jobs [§85];

· Support information campaigns on opportunities for young people in education and training [§103].

The resolution also suggests introducing an "information-based system on European university programmes", including information on employment outcomes of different programmes, rather than a "global university ranking" [56].

8.
Reply to these requests and outlook regarding the action that the Commission has taken or intends to take:

The individual actions contained in Youth on the Move will be subject to their own monitoring and evaluation procedures. More generally, progress in relation to the overall objectives of Youth on the Move, and in particular Europe 2020 headline targets in education, training and employment, will be monitored through annual reporting by Member States in the framework of the European Semester.

As part of the preparation of the new Multi-annual Financial Framework (MFF), the Commission will present proposals for the new generation of education and training programmes later in 2011. The design of the programmes will seek to build on the strengths of existing programmes, while further increasing their potential effectiveness and efficiency. The programmes maintain a clear focus on mobility and inclusion of those from disadvantaged backgrounds.

A study will be launched later in 2011 by the Eurydice Network, with input from the Member States, to review existing information sources on barriers to learning mobility and develop a robust methodological approach for the "Mobility Scoreboard" proposed in Youth on the Move. The Council Recommendation on Learning Mobility, agreed at the EYC Council meeting of 20 May, endorses this approach.

The Commission is exploring options for supporting Master degree mobility in cooperation with the European Investment Bank and European Investment Fund.

The ongoing Structured Dialogue with young people organised within the framework of the European Youth Strategy provides an excellent forum in which to discuss EU actions in the field of education and training with youth organisations. The views of such organisations have been given careful consideration as part of the consultation exercise for the preparation of the next generation of funding programmes in education, training and youth.

The proposal for a Council Recommendation on the promotion and validation of non-formal and informal learning, announced in the Youth on the Move framework, is currently under preparation and is scheduled for adoption by the Commission and the Council later in 2011.

The renewed modernisation agenda for higher education will be proposed for adoption by the Commission later in 2011. The Commission supports the identification and dissemination of good practice in university-employer links through activities including the Thematic Working Group on Modernisation of Higher Education and the University-Business Forum and supports innovative projects in this area through the Erasmus strand of the Lifelong Learning Programme.

The new Common Strategic Framework (CSF) for research and innovation will build on existing measures to support the development of the ERA, including through the mobility of young researchers. The CSF will include activities based on the successful Marie Cure Actions for research mobility.

The Commission provides direct support for voluntary activities through its current Youth in Action programme and will continue to support similar opportunities in the new financial framework. The Commission intends to propose a quality framework for traineeships in 2012, which will seek to improve conditions for trainees across Europe. Moreover, through the different actions contained in the Youth on the Move framework for youth employment, the Commission encourages Member States to reform their labour markets to increase employment opportunities for young people, while guaranteeing access to relevant support and adequate social security provision.

The Commission is undertaking a successful information campaign in the Member States with the participation of relevant Commissioners and "Youth on the Move Ambassadors". In addition, the Youth on the Move website contains links to valuable information sources on education, training and mobility opportunities for young people and provides opportunities for discussion using new social media. Furthermore, the new Council Recommendation on promoting the learning mobility of young people calls on Member States to improve the provision of information and guidance on learning opportunities to young people.

With regard to the invitation to introduce "information-based systems on European university programmes", including information on employment outcomes of different programmes [56], the Commission has tested a number of new approaches looking at university performance, including a study exploring the feasibility of a multidimensional, personalised system ('U-Multirank'), which will be finalised in the summer of 2011. In the light of the shortcomings of existing rankings, and the need for students, institutions and policy makers to access more transparent information about different institutions, such a tool would provide information about the performance of institutions on the basis of five dimensions: research, teaching and learning (including employment outcomes), knowledge transfer, regional engagement and internationalisation. Such an instrument, which would not lead to "league tables" of higher education institutions, could support their efforts to diversify their profiles and focus on their strengths, and provide stakeholders, especially students, with information relevant for choosing an institution.
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