Follow up to the European Parliament resolution on women and business leadership, adopted by the Commission on 12 October 2011
1.
Rapporteur: Rodi KRATSA-TSAGAROPOULOU (EPP/EL)
2.
EPreference number: A7-0210/2011 / P7_TA-PROV(2011)0330

3.
Date of adoption of the resolution: 6 July 2011

4.
Subject: Women and business leadership
5.
Competent Parliamentary Committee: Committee on Women’s Rights and Gender Equality (FEM)
6.
Brief analysis / assessment of the resolution and requests made in it:

The resolution acknowledges the serious under-representation of women in high level positions in the corporate sector and its main causes. The resolution underlines the need to make further progress using all instruments available, including EU quota legislation for gender balanced boards, if companies do not take the necessary steps through self-regulation to improve the situation. The resolution welcomes the initiatives of some Member States in this respect. The resolution is in line with Commission actions to promote gender equality and supports Vice-President Reding's proposals to further improve women's representation in corporate boardrooms.

More concretely, Parliament invites the Member States and the Commission to implement policies that contribute to the development of women's careers, inter alia, by:

-
initiating a dialogue with the boards of large companies and with the social partners about ways of increasing female representation;

-
introducing measures for the provision of high-quality and affordable services for childcare and care for other dependent persons; addressing a fairer sharing of family care responsibilities; giving incentives for companies to help women and men to balance family and work commitments; introducing flexible work practices;

-
encouraging all stakeholders to set up initiatives to change the way women are perceived and women’s self-perception in the work field to enable more women to take on leadership responsibilities, and encouraging girls and young women to consider a broader spectrum of careers with the support of teachers, family members and role models;

-
taking measures to tackle the lingering pay inequality connected with traditional stereotypes which affect career development.

Specifically, the resolution calls on the Commission to:

-
present data on female representation within all types of companies in the EU and on the compulsory and non-compulsory measures taken by the business sector as well as those recently adopted by the Member States with a view to increasing such representation;

-
propose legislation, including quotas, by 2012, to increase female representation in corporate management bodies to 30% by 2015 and to 40% by 2020, while taking account of the Member States' responsibilities and of their economic, structural (i.e. company-size related), legal and regional specificities, if the steps taken by companies and the Member States are found to be inadequate;

-
present a roadmap setting out specific, measurable and attainable targets for the achievement of balanced representation in enterprises of all sizes, and to draw up a specific guide for small and medium-sized enterprises;

-
set up a website dedicated to good practice in this area, with a view to disseminating and exchanging best practice; establish a communication strategy in order to inform the public and the social partners effectively about the significance of such measures, including targeted information campaigns.

7.
Reply to these requests and outlook regarding the action that the Commission has taken or intends to take:
The requests for the Commission action in the resolution are generally covered by the Commission policies and activities to promote gender equality.

Equality in decision-making is one of the five priorities areas in both the Women's Charter and the European Commission's Strategy for Equality between Women and Men (2010-2015) adopted in 2010. In both documents, the Commission has reaffirmed its commitment to working to increase the percentage of women in positions of responsibility. In particular, the Commission is committed to consider targeted initiatives to improve the gender balance in decision-making positions.

In June 2008, a European Commission's Network to promote Women in Decision-making in Politics and the Economy was established to provide a platform at EU level for discussion of successful strategies to improve gender balance in decision-making positions and exchange good practices. The results of the Network's exchanges and the good practices are reported in Commission's publications and website
 and are disseminated by the members through their own networks.

The European Commission established a database monitoring the numbers of men and women in key decision-making positions
 in order to provide reliable statistics that can be used to monitor the current situation and trends through time. The database covers positions of power and influence in politics, public administration, the judiciary, and various other key areas of the economy. Figures are available for decision-makers at European, national and regional level and currently covers 34 countries  the 27 EU countries, the remaining EEA countries (Iceland, Liechtenstein and Norway), the three candidate countries (Croatia, the former Yugoslav Republic of Macedonia, and Turkey) and one of the potential candidate countries (Serbia).

A Commission Staff Working document on "The Gender Balance in Business Leadership"
 was adopted in March 2011 to highlight the gender gaps in selected high level economic decision-making positions, in particular in corporate boardrooms of large listed companies. It also outlined some examples of action taken by governments, the social partners and the corporate sector.

Vice-President Reding initiated on 1 March 2011 a high level dialogue with CEOs/ Chairs of Boards of major EU listed companies to discuss how to make further progress on this issue. In this context, Vice-President Reding challenged listed companies to sign the "Women on the Board Pledge for Europe" committing them to develop credible self-regulatory initiatives to attain these targets. On the same day, a mini hearing with representatives of social partners at EU level and NGOs took place to hear their views on the subject.

The Commission approach is to give European listed companies a chance to improve the presence of women in their supervisory boards by developing credible self-regulatory initiatives. In March 2012, the Commission will see which and how many companies have signed up to the Pledge and the progress made in the largest listed companies. If there is no sufficient progress through self-regulation, the Commission will explore policy options for targeted measures for enhancing women's participation in decision-making, including a legislative instrument to introduce quotas at EU level.  The Commission's objective is the same as the European Parliament's: 30% by 2015, 40% by 2020. In parallel to its targeted approach on publicly listed companies, the Commission will continue to encourage companies of all sizes to promote women's presence in management functions.
The Commission will also launch a survey (Eurobarometer) in autumn to hear the views of European citizens on the under-representation of women on corporate boards.

Other actions contributing to the achievement of gender equality in decision-making are foreseen in the Commission's Strategy for Equality between Women and Men, in particular under the priorities "Promoting equal economic independence" and "Equal pay for equal work or work of equal value". Some examples of wider actions:

· The Commission is promoting gender equality in the implementation of the Europe 2020 Strategy and employment policies. Within this context, the Commission has recently recommended "improving the availability of childcare and allowing for more flexible forms of employment" as priorities for the first European semester
. The Commission also addressed recommendations to expand childcare, but also pre-school facilities as well as improving the availability of all-day school places to a number of Member States
.

· The Commission is still expecting the final results of the cost-benefit studies on paternity leave and carer's leave.

· The Commission launched a European campaign in 2009, which is continuing in 2011, on closing the gender pay gap.

· The first "European Equal Pay Day" took place on 5 March 2011.  This day symbolizes the fact that on average women had to work 64 days more to earn the men’s 2010 average annual pay. The European Equal Pay Day will be held each year. It will evolve according to the most recent Gender Pay gap figure.

· The Commission intends to raise awareness of companies about the gender pay gap, its causes and consequences and to support them in their efforts to promote gender equality in their organisations. It will do so through the promotion of training activities for companies on the "business case" for gender equality. The activities are foreseen to start at the beginning of 2012.
----------
� http://ec.europa.eu/justice/gender-equality/gender-decision-making/index_en.htm


� http://ec.europa.eu/justice/gender-equality/gender-decision-making/database/index_en.htm


� http://ec.europa.eu/social/BlobServlet?docId=6562&langId=en


� COM(2011)400 final: "Concluding the first European semester of economic policy coordination: Guidance for national policies in 2011-2012", 07/06/2011.


� http://ec.europa.eu/europe2020/index_en.htm
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