Follow up to the European Parliament resolution on gender mainstreaming in the work of the European Parliament, adopted by the Commission on 8 February 2012
1.
Rapporteur: Mikael GUSTAFSSON (GUE/NGL/SE)
2.
EP reference number: A7-0351/2011 / P7-TA-PROV(2011)0515
3.
Date of adoption of the resolution: 17 November 2011

4.
Subject: gender mainstreaming in the work of the European Parliament

5.
Competent Parliamentary Committee: Committee on Women's Rights and Gender Equality (FEMM)

6.
Brief analysis/assessment of the resolution and requests made in it:
The resolution mainly deals with the Parliament internal implementation of gender mainstreaming. Two requests are though addressed to the Commission:

10. "Asks the Commission to address and prioritise gender inequalities in a more consistent and systematic manner when programming and implementing all policies, and insists that the mainstreaming of gender issues through all policies must be improved in order to achieve the goals of gender equality";

12. "Takes the view that Parliament's gender mainstreaming work should also encompass gender identity and assess what impact policies and activities have on transgender people; calls on the Commission to consider gender identity in all activities and policies in the field of gender equality";

7.
Reply to these requests and outlook regarding the action that the Commission has taken or intends to take:

The Commission acknowledges that progresses as regards to implementing gender mainstreaming in all policies take time to show effects. Putting gender mainstreaming into practice remains a great challenge, also when it comes to gender identity.

The Commission's Strategy for equality between women and men (2010-2015)
 recalls that gender mainstreaming "will be implemented as an integral part of the Commission's policy making". This Strategy represents the Commission's work program on gender equality. It is accompanied by a list of actions identifying the responsible DG, delivery dates, annual monitoring, mid-term and final evaluation.

Through the Inter-Service group on gender equality, DG Justice also coordinates the activities of the various Commission units regarding the implementation of actions for gender equality between women and men in their respective policies. The Inter-Service group meets twice a year and develops, implements, monitors and evaluates a set of gender actions. All DGs are invited to attend the meetings.

In cooperation with DG Human Resources, DG Justice has also developed gender mainstreaming training. The aim is to give policy officers in the Commission some basis knowledge on gender mainstreaming. The course has been given 2 or 3 times each year since 2009. Because training is not sufficient, DG JUST will, from 2012, offer internal thematic meetings on specific issues related to gender equality.

The Commission recognises that it is important to support the promotion of equality for transgender people. The gender identity issue is mainly dealt with as a question of non-discrimination. It is nonetheless taken into account and mainstreamed when relevant.
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