 Follow up to the European Parliament resolution on Women in political decision-making – quality and equality, adopted by the Commission on 6 June 2012
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6.
Brief analysis/assessment of the resolution and requests made in it:
The resolution calls on the Commission to promote gender equality policies and multifaceted strategies for achieving gender balance in elected and nominated positions in political decision-making (paragraph 1). It also calls on the Commission to ensure that EU funding is available for, inter alia, financing awareness-raising campaigns to increase women in political decision-making (paragraphs 9, 10, 11 and 18); to commit to meeting the target of gender balance in its own decision-making bodies, by establishing and implementing quota systems and other types of positive action when recruiting high-level officials (paragraph 13); to continue to collect and disseminate comparable data at EU level through the use of its database on women and men in decision-making and to submit a yearly report to the European Parliament’s Committee on Women’s Rights and Gender Equality on the progress of gender equality in decision-making in the EU (paragraphs 26 and 27). The resolution calls on the Commission and the EEAS to promote balanced representation of women in political life in external relations (paragraphs 29 and 31) and to ensure that adequate financial and technical assistance is provided for special programmes focusing on enhancing women’s participation in electoral processes and the involvement of local NGOs (paragraph 30).

7.
Response to requests and overview of action taken, or intended to be taken by the Commission:
The Commission recalls that ensuring equal participation of women and men in political life and in elections remains under the competence of Member States and political parties taking into account their national contexts and rules.

The Commission's Strategy for Equality between Women and Men (2010-2015) has amongst its priorities the promotion of equal representation in decision-making and various actions are implemented by the Commission. The Commission encourages the various actors involved to improve the situation through political dialogue, development of common indicators at EU level to measure progress, awareness-raising activities, promotion of good practices, and financial support. The Commission monitors regularly the situation through its database on women and men in decision-making, its "Report on Progress on Equality between Women and Men" published annually and other relevant thematic reports on women and men in decision-making.

One of the priorities under the current ‘Fundamental Rights and Citizenship’ programme for 2013 will be to address the gender imbalance in the participation in the European Parliament elections by offering support to initiatives aimed at encouraging the participation of women as voters and as candidates in these elections.  The Commission will continue to promote women's participation more generally in the democratic life of the Union. The objectives of the Rights and Citizenship Programme, the successor of the Fundamental Rights and Citizenship Programme for 2014-2020 currently in the inter-institutional decision-making process, include enhancing the exercise of rights deriving from Union citizenship, as well as promoting the effective implementation of equality between women and men.

In the current "Europe for Citizen's programme (2007-2013), applicants are encouraged to take gender balance into consideration, which is one of the qualitative award criteria. The proposal for the successor of this programme for the period 2014-2020 is currently in the inter-institutional decision-making process. The proposal provides for funding opportunities for projects promoted by local and regional authorities, citizens' associations and civil society organisations as well as educational and research institutions that aim at enhancing the engagement in the demographic life of the EU under the heading "democratic engagement and civic participation". Gender mainstreaming will be ensured in the programme implementation.

Concerning the promotion of gender balance in its own staff, the Commission adopted a Strategy for Equal Opportunities between Women and Men in the Commission (2010-2014), which includes targets to be achieved by end of 2014 (25% of posts at senior management level and 30% of posts at middle management level should be occupied by women; in addition, 43% of non-management AD posts should be occupied by women). These targets were based on a careful analysis of forecasted retirements and available pools of candidates. The Strategy also includes close monitoring and reporting mechanisms.

The Commission is promoting women's networking and the exchange of good practices at EU level through its European Network to promote Women in Decision-making in Politics and the Economy, and through its programme of exchange of good practices. It also supports awareness-raising activities through the organisation of conferences and other events, as well as dissemination of publications or other media tools. Moreover, the European Social Fund supports measures at national level to promote training and mentoring programmes to improve women's careers.

In its Strategy for Gender Equality, the Commission also commits to strive for further progress in improving the framework for a better work-life balance, paying particular attention to the availability of affordable high-quality care. In particular, the Commission will report on the Member States’ performance with regard to childcare facilities. Nevertheless, Member States remain responsible for defining the appropriate policies at national level.

As far as the monitoring of the situation is concerned, the Commission will continue to collect available data on the basis of common indicators through its database on women and men in decision-making positions and to report on developments each year. The results will be presented as always to the European Parliament Committee on Women’s Rights and Gender Equality.

Concerning the promotion of gender balance in external policies, the EEAS has put a strong emphasis on the need to promote gender balance at all levels of appointments, in Headquarters and Delegations, and encouraged all efforts in terms of future personnel policy currently under development to reflect this aspect. The EEAS Human Resources Department has taken a certain number of incentives such as ensuring an adequate gender balance in all selection panels. In cases where two applicants for a post display equal merit, preference will be given to a female candidate. In parallel, a consultation process with Member States is ongoing to draw on best practices and on measures that have increased women’s applications.

In the 1998 Guidelines for candidatures for heads of UN agencies, the Council of the EU stated that adequate consideration should be given to full gender balance in UN rules and practice while ensuring that candidates have the appropriate professional, managerial and political standards.  The European Union continues to implement its dedicated policy on women, peace and security, adopted in 2008 and making use of tools as diverse as development cooperation, the Common Security and Defence Policy, and political dialogue. The EU supports initiatives related to women, peace and security with an amount of about 200 million euros a year. The EU now has gender advisors or focal points in each of its crisis management missions around the world. It continues its work on specific training modules on human rights and gender in crisis management, ensuring a focus on sexual violence in armed conflicts. The EU continues to work closely with the UN: for example, through its support to UN Women in carrying out a project "Women Connect across Conflicts" aimed at building accountability for the implementation of the Security Council resolutions on women, peace and security across different geographic regions. The EU also continues to support specific capacity building projects to support women's networks in conflict affected countries.

The Commission work on the promotion of gender equality within the EU is closely linked to the EU efforts in third countries. The EU consistently uses its influence, through all the relevant policies of its external action, to foster gender equality and the empowerment of women worldwide.  Some prime examples are the implementation of the EU Plan of Action on Gender Equality and Women’s Empowerment in Development (2010-2015), as well as EU support to the efforts of partner countries to promote gender equality in the context of the European Neighbourhood Policy. Moreover, the Commission launched a global call for proposals on the subject of women's economic and social empowerment under the Investing in People thematic Instrument and is currently financing over 200 programmes worldwide to foster women's rights under the European Instrument for Democracy and Human Rights.
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