Follow up to the European Parliament resolution on eliminating gender stereotypes in the EU, adopted by the Commission on 26 June 2013
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5.
Competent Parliamentary Committee: Committee on Women's Rights and Gender Equality (FEMM)

6.

Brief analysis/assessment of the resolution and requests made in it:
Point 3

The Parliament calls on the Commission and the Member States to make efficient use of funding from the European Social Fund (ESF) for long-term strategies in order to make those labour-market sectors where women are under-represented because of gender stereotypes more familiar and attractive to them; considers that the strategies should include positive action, life-long learning and active encouragement for girls to undertake studies in areas which are not traditionally seen as ‘feminine‘, such as information technology or mechanics, and to support work-life balance measures for both men and women.

Point 4

The Parliament asks the Commission to support measures by Member States to eliminate stereotypes and promote stereotype-free access for all to education and employment.

Point 5

The Parliament calls on the Commission and the Member States to give strong and lasting support to the current DAPHNE programme and the forthcoming Rights and Citizenship programme, as a means of combating violence against women, as well as gender stereotypes.

Point 9

The Parliament stresses that advertising often conveys discriminatory and/or undignified messages based on all forms of gender stereotyping, which hinder gender equality strategies; calls on the Commission, the Member States, civil society and advertising self-regulatory bodies to cooperate closely in order to combat such practices, notably by using effective tools which guarantee respect for human dignity and probity in marketing and advertising.

Point 10

The Parliament points out also that advertising can be an effective tool in challenging and confronting stereotypes and a lever against racism, sexism and discrimination, essential in today’s multicultural societies; calls on the Commission, the Member States and advertising professionals to strengthen training and education activities as a way to overcome stereotypes, combat discrimination and promote gender equality, especially from a young age; and urges the Member States, in particular, to introduce and develop close cooperation with existing schools of marketing, communication and advertising, so as to help provide sound training for the sector’s future workforce.

Point 16

The Parliament calls on the Commission to assist Member States in combating the sexualisation of girls not only by compiling the necessary data, promoting good practices and organising information campaigns, but also by providing financial support for measures taken in the Member States, in particular for women’s organisations fighting against sexualisation and violence against women and girls.

Point 31

The Parliament draws attention to the growing concern about the negative influence of gender stereotypes on the gender pay gap of 16.4 %, and calls on the Commission and the Member States to consider this concern when developing new policies.

Point 33

The Parliament stresses the need for awareness-raising activities in order to inform employers and employees of the link between gender stereotypes and the gender pay and job gap, to inform other stakeholders in society of the fact that gender stereotypes reduce women’s opportunities both on the labour market and in their private lives, to encourage transparency in public and private companies and agencies, and to guarantee equal pay for equal work and work of equal value.

Point 36

The Parliament calls on the Commission and the Member States to provide flexible working opportunities and suitable forms of parental leave for both men and women.

Point 41

The Parliament calls on the Commission to assess the implementation of the EU Directive on sexual harassment at work and produce a report on shortcomings and challenges, in order to strengthen Member States' legislation and measures.

Point 44

The Parliament calls on the Member States to support parity by proposing a woman and a man as their candidates for the office of European Commissioner; calls on the nominated President of the Commission to aim at parity when forming the Commission; calls on the present Commission to publicly support this procedure.

Point 48

The Parliament stresses the need to combat all forms of violence against women; calls on the Commission and the Member States to embark on concerted action, including public awareness and information campaigns, on gender violence, as well as strategies aimed at changing the social stereotyping of women through education and the media, and to encourage the exchange of good practice; reiterates the need to work with both victims and aggressors, with a view to enhancing awareness among the latter and helping to change stereotypes and socially determined beliefs which help perpetuate the conditions that generate this type of violence and acceptance of it.

Point 49

The Parliament encourages the Commission and the Member States to promote gender equality and the empowerment of women, including by means of information campaigns celebrating women’s role and involvement in politics, economics, society, sport, health, art, the sciences and at all other levels of society.

Point 51

The Parliament calls on the Commission and the Member States to take decisive policy action to fight gender stereotypes and encourage men to share equally in domestic and childcare responsibilities with women, in particular through incentives for men to take parental and paternity leave, which will strengthen their rights as fathers, ensure a greater degree of equality between women and men and more appropriate sharing of family and housekeeping responsibilities, and enhance women’s opportunities to participate fully in the labour market; calls also on the Member States to persuade employers to adopt family-friendly measures.

Point 54

The Parliament calls on the Commission and the Member States to support men’s and women’s employment potential in various professions, with a view to ensuring that the requirements of the labour market are met and that both genders enjoy equal opportunities.

Point 55

The Parliament calls on the Commission to combat all forms of violence, discrimination and stereotyping against women so that they can fully enjoy all their human rights.

7.

Response to requests and overview of action taken, or intended to be taken, by the Commission:
Points 3, 4, 9, 10

Eliminating rigid gender roles constituting an obstacle to gender equality is treated as a cross-cutting issue in the Commission’s ‘Strategy for equality between women and men’ and is dealt with in all EU policies.

In 2009 and 2012, the Commission organised exchanges of good practices focussing on non-stereotypical educational choices for girls and boys, aiming at raising awareness of teachers and pupils on gender roles.

The EU also supports Comenius projects focusing on eliminating gender stereotypes and enhancing cooperation between schools from different Member States.

Point 5

The Daphne III Programme provides financial support up to the end of 2013 to non-governmental organisations and local authorities for the implementation of transnational projects to combat violence against women, children and young people.

On 15 November 2011, the Commission adopted proposals to establish the Fundamental Rights and Citizenship Programme and the Justice Programme which includes funding of activities for combating violence against women.

The Commission is committed to continue with the support of projects at grass-root level to combat violence against women and to ensure that what is currently done by the DAPHNE programme will continue with the future Rights Equality and Citizenship Program currently under negotiation.

Points 3, 36, 51, 54

In order to give the incentives needed to have a more balanced share of family and domestic responsibilities, the revised Directive 2010/18/EU on Parental Leave gives each working parent the right to four months leave after the birth or adoption of a child. At least one of the four months cannot be transferred to the other parent, and this provides a strong incentive for fathers to take the leave.

Within the context of the Europe 2020 Strategy, during the first semester of 2012, the Commission proposed country-specific recommendations that were adopted by the Council in May 2012. For 9 countries (AT, CZ, DE, HU, IT, MT, PL, SK and UK) the recommendations emphasise the need to expand the provision of available and affordable childcare services (and full-day pre-schools/schools) in order to enable women to work on a full time basis. The Commission will continue to use this possibility to issue recommendations.

In its 2011 Communication on early childhood education and care (ECEC), the Commission set out key policy areas, such as curriculum, staff, governance and funding, where policy cooperation at European level could improve the accessibility and quality of ECEC. Upon invitation of Education Ministers in the framework of the Open Method of Coordination, the Commission set up a Thematic Working Group with the participation of policy makers from the Member States to define a European quality framework for ECEC.

The structural funds for the period 2007 to 2013 support a number of Member States in their efforts to providing high-quality childcare services.

The Commission will publish later this year a report on the Barcelona targets.

Point 16

Under the DAPHNE III programme, this year the Commission will dedicate 11.4 million euro to support practical projects that will aim notably at bringing about attitudinal and behavioural changes with regard to the harmful impact of gender stereotyping and sexualisation in the media, consumer industries, online or video games and social networking.

Point 33

On 28 February 2013, the Commission held the third edition of the European Equal Pay Day. This day raises awareness about the fact that women have to work longer to earn the same as men. On this occasion, an updated website and a new brochure with the latest statistics and new national good practices were launched.

Last year the Commission launched a specific initiative called "Equality Pays Off", to increase awareness within companies of the gender pay gap and to support them in their efforts to tackle it. In the context of demographic changes and increasing skill shortages, the initiative aims at providing companies with better access to the labour force potential of women, by organising training activities and developing tools for companies. In this context, a "Business Forum" was organised on 21 March 2013 in Brussels which brought together up to 150 companies from all over Europe and fostered further actions.

The Commission will publish in May a report on the Gender Gap in pensions in the EU.

Point 45

Following the work of the European Parliament, on 14 November 2012, the Commission adopted a proposal for a Directive on improving the gender balance among non-executive directors of companies listed on stock exchanges.

The proposal is ambitious and balanced. Ambitious because it will lead to accelerated progress by establishing a mandatory objective of 40% of the underrepresented sex among non-executive directors. Balanced because it is temporary, focuses on large listed companies and their non-executive directors and allows Member States to keep their systems if they are equally effective in achieving progress.

Point 41

The Commission is monitoring the implementation of the provisions of the recast Directive 2006/54/EC implementing the principle of gender equality in the work place and will report on the implementation of the recast Directive early this summer.

Point 49

The last major policy documents on the European Research Area and on the Entrepreneurship Act recognise that Europe will not be smart and innovative without women, and suggest concrete actions to encourage women to embrace careers in research or to become entrepreneurs.

Points 48, 55

The Commission has proved – through a range of key initiatives (its Women's Charter, its Strategy for equality between women and men, its victims' package, its work on the European Protection Order and its firm stance on FGM) – its full commitment to a comprehensive framework to protect women against all forms of violence.

Improving knowledge and data collection, adoption of legislative action when the EU allows acting, exchange of good practices, empowerment of women, awareness raising and funding will definitively remain among the Commission’s priorities.

The EU has now adopted very effective measures in the field of criminal and civil justice. For instance, the Directive 2012/29/EU of the European Parliament and of the Council of 25 October 2012 on the rights of victims of crime establishing minimum standards on the rights, support and protection of victims of crime, and replacing Council Framework Decision 2001/220/JHA, includes the right to respect and recognition, the right to provide and receive information, and the right to protection. It also aims to ensure that the needs of victims are individually assessed and that the most vulnerable, including victims of all forms of gender-based violence, receive treatment appropriate to their requirements. The Regulation on mutual recognition of protection measures in civil matters – included in the Victim's Package – complements the European Protection Order applicable in criminal matters. These two instruments will ensure that protection measures issued in one Member State can be recognised in another, following a speedy and efficient procedure, to avoid that the victims lose their protection if they move or travel. All those women suffering from various forms of violent and sexual crime can benefit from these measures.

Member States are now required to timely and effectively implement these legal measures.

In 2013, the European Commission will conduct and support a series of activities at European and national levels to support the fight against female genital mutilation and to uphold the rights of women victims of violence. A High-Level Round Table on female genital mutilation was held on 6 March and an on-going public consultation will assist the Commission in putting in place further EU actions on female genital mutilation, covering both internal and external dimensions.
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