Follow up to the European Parliament resolution on the impact of the economic crisis on gender equality and women's rights, adopted by the Commission on 26 June 2013
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6.
Brief analysis/assessment of the resolution and requests made in it:

Point 2

The Parliament invites the Commission to integrate the gender dimension into all policies, in particular economic measures and economic governance.

Point 5

The Parliament invites the Commission to consider a further adaptation of the Structural Funds; so that these funds can support female employment.

Point 8

The Parliament calls on the Commission to submit a proposal for a directive to combat the gender pay gap.

Point 13

The Parliament calls on the EU and the Member States to reformulate their current responses to the economic crisis, in order to ensure that these responses do not undermine the welfare policies and public sector structures that are a precondition for greater gender equality.

Point 23

The Parliament calls on the Member States and the Union institutions to undertake gender impact assessment.

Point 28

The Parliament also calls on the Commission and the Member States to mainstream gender equality in all employment policies and insists on the need of proper gender budgeting including in the context of the MFF.

Point 34

The Parliament calls on the Commission and the Member States to develop a strategy for promoting gender balance for small and medium-sized enterprises. It calls on the Council, the Commission and the Member States to improve gender balance in decision-making, in particular in the financial sector.

Point 38

The Parliament calls on the Commission and the Member States to promote vocational training policies and programmes for women of all age groups.

Point 43

The Parliament calls on the Commission and the Member States to calculate the impact of the new pension systems on the different categories of women and to adjust the social welfare system accordingly.

Point 46

The Parliament calls on the Commission and the Member States to improve the promotion of women's entrepreneurship, including financial support for female entrepreneurs.

Point 57

The Parliament calls on the Commission and Council to adopt an action plan to achieve the targets set in Barcelona for better childcare provisions and underlines the need to invest in childcare facilities.

Point 64

The Parliament calls on the Commission and the Member States to apply a gender perspective in all policies for Roma inclusion.

Point 68 

The Parliament calls on the Commission and the Member States to carefully monitor the increasing frequency of discrimination against pregnant women.

Point 70

The Parliament calls on the Commission to undertake a review of Directive 2006/54/EC, especially with reference to the gender pay gap.

Point 77

The Parliament calls on the Commission to carry out a gender impact assessment of its economic policy measures and response to the crisis.

7.
Response to requests and overview of action taken, or intended to be taken, by the Commission:
Points 2 and 13

The Commission understands the underlying concerns and will continue to pay attention on the full impact of the crisis and policy measures, including social and gender impacts.

The Commission closely monitors the impact of the economic crisis on gender equality, in particular in the field of employment and social issues, through a set of indicators agreed with Member States and called the Joint Assessment Framework, including indicators such as the unemployment, employment, activity and poverty rates by sex and age groups.

Gender equality is a valid dimension of assessment of planned or implemented measures. The Commission will continuously adapt policies to take into account new developments in the different Member States, for example in the implementation of the excessive deficit procedure, or in proposing country specific recommendations.

Within the context of the Europe 2020 Strategy, during the first semester of 2012, the Commission proposed country-specific recommendations that were adopted by the Council in May 2012. For 9 countries (AT, CZ, DE, HU, IT, MT, PL, SK and UK) the recommendations emphasise the need to expand the provision of available and affordable childcare services (and full-day pre-schools/schools) in order to enable women to work on a full time basis. Recommendations also focused on the Gender Pay Gap (AT) and on fiscal disincentives for second earners (DE, NL). The Commission will continue to use this possibility to issue recommendations.

Points 23, 28 and 77

The Commission understands the concerns and considers the gender impact, where relevant, among other social and economic impacts, when formulating and implementing policies.

Points 5, 28 and 38

The Structural Funds for the period 2007 to 2013 support a number of Member States in their efforts to provide high-quality childcare services and to help women to enter and re-enter the labour market through training.

In the Commission proposals of Regulations for the European Structural Investment Funds (ESI Funds) 2014-2020 there is an important advance in terms of monitoring support for women. The proposed common indicators go far beyond the current list of indicators (set out in Annex XXIII of the Commission implementing Regulation): the managing authority shall ensure that data are broken down by gender whenever possible. This is a regulatory requirement for the European Social Fund (annex I of ESF regulation).

This will allow reporting on how many women indeed gained a qualification, continued with training or education or moved closer to the labour market after having received ESF support.  Member States are also required to provide data on the sustainability of the support six months after participants have left the ESF intervention.

Point 34

Following the work of the European Parliament, on 14 November 2012 the Commission adopted a proposal for a Directive on improving the gender balance among non-executive directors of companies listed on stock exchanges.

However, the actions of the Commission aiming at tackling the gender gaps more broadly target both large companies and SMEs. Last year the Commission launched a specific initiative called "Equality Pays Off"
, to increase awareness within companies of the gender pay gap and to support them in their efforts to tackle it. The second phase of the project will focus on SMEs.

The Commission will continue to monitor gender gaps and gender imbalances in decision-making, including in the financial sector.

Point 43

The White Paper on adequate, safe and sustainable pensions adopted by the Commission on 16 February 2012
 puts forward a range of initiatives, including encouraging Member States to promote longer working lives and closing the pension gap between men and women. As a follow-up of the White Paper, the Commission will publish a report on the Gender Gap in Pensions in the EU in May 2013.

Point 46

The Commission promotes and supports female entrepreneurship with concrete actions within the frame of the Small Business Act. The first key action has been the creation of the European Network of Female Entrepreneurship Ambassadors in 2009. Successful entrepreneurs act as role models to motivate women of all ages to try a career as entrepreneurs. The aim is to raise awareness and encourage entrepreneurship as a career option for women of all ages by using role models (the ambassadors). In addition, many ambassadors have gone beyond their task: they also became actively involved in supporting the establishment of new enterprises. There are 320 ambassadors in 22 European countries taking part in the network. Thanks to their work more than 250 new women-led enterprises have been created.

Furthermore, the Commission inaugurated the European Network of Mentors for Women Entrepreneurs in Warsaw on 15 November 2011 under the Polish Presidency. The Mentors' Network provides advice and support to women entrepreneurs on the start-up, functioning and growth of their enterprises in the early phase of the life of their enterprises.

Finally, the 2012 European SME Week Summit organised on 17th October focused exclusively on women's entrepreneurship with more than 650 participants.

Point 57

The Commission will adopt a report on the achievement of the Barcelona targets later this year.

Point 64

In its assessment of national Roma Integration Strategies presented in 2012, the Commission noted that several strategies devote specific attention to the situation of Roma women, even though additional efforts are needed to enable them to exercise their rights. Roma women deserve to be respected, but their empowerment is also crucial for improving the difficult situations of whole families. It is crucial to take appropriate preventive measures and to develop specific assistance.

Point 68

With the proposal on amended maternity leave protection, the Commission tries to strengthen the protection of pregnant women against discrimination.

If Member States have not transposed correctly or completely the existing directive on the protection of pregnant workers, the Commission will not hesitate to open an infringement procedure.

Points 8 and 70

The Commission is monitoring the correct application and enforcement of the equal pay provisions of the recast directive 2006/54/EC
. In that vein, a Commission's report on the application of Directive 2006/54/EC, focusing on assessing the application of provisions on equal pay, is envisaged for end of 2013. The Commission will assess the need for an update of equal pay legislation, taking into account the findings of this report.
-----------------

� http://ec.europa.eu/justice/gender-equality/equality-pays-off/index_en.htm


� White paper "An Agenda for Adequate, Safe and Sustainable Pensions", COM(2012) 55: http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=1194&furtherNews=yes


� DIRECTIVE 2006/54/EC OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL of 5 July 2006 on the implementation of the principle of equal opportunities and equal treatment of men and women in matters of employment and occupation (recast).
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