
Follow up to the European Parliament resolution on Labour conditions and health and safety standards following the recent factory fires and building collapse in Bangladesh, adopted by the Commission on 24 July 2013
1.
Political Groups which tabled the resolution pursuant to Rule 110(2) and (4) of the European Parliament's Rules of procedure: EPP, S&D, ALDE, Greens/EFA, ECR, GUE/NGL

2.
EP reference number: B7-0223/2013 / P7_TA-PROV(2013)0230

3.
Date of adoption of the resolution: 23 May 2013

4.
Subject: Labour conditions and health and safety standards following the recent factory fires and building collapse in Bangladesh
5.
Brief analysis/assessment of the resolution and of requests made in it:

The resolution deals in a comprehensive way with the recent tragic events in the Ready-Made-Garment sector in Bangladesh and subsequent actions and initiatives aimed at addressing the root causes of this situation.

Against this background, it calls on the different actors, in particular the Bangladeshi Government and business, to actively continue to engage in a sustained course of action to improve working conditions in Bangladesh, notably in the Ready-Made-Garment sector.

The Commission shares the view that further substantial efforts are needed in order to improve the respect for labour standards and working conditions in Bangladesh, including freedom of association, as well as occupational safety and health, and building safety.

The Commission has encouraged the Bangladeshi authorities, representatives of the Ready-Made-Garment sector, social partners and international buyers to work together and with the International Labour Organisation (ILO) to implement the commitments made in the aftermath of the recent tragic events. The Commission also agrees that adoption and a subsequent implementation of the Joint Statement by Tripartite Partners (government, employers and workers) issued on 4 May 2013 at the end of the ILO High Level Mission to Bangladesh provides a valuable starting point in this respect. The Commission has furthermore strongly encouraged the Bangladeshi authorities to work closely with the ILO on the labour law reform package to make sure that the new legislation is in line with the ILO conventions and addresses recommendations of the ILO supervisory bodies.

The Commission also concurs with the European Parliament in welcoming the Accord on Fire and Building Safety in Bangladesh, which so far has been signed by over 60, mainly European, major fashion and retail brands sourcing garments from Bangladesh and encourages more to do so. The Accord aims to establish a fire and building safety programme in Bangladesh for a period of five years. Planned measures include safety inspections, remediation and fire safety training at facilities. It is welcome that the ILO agreed to act as a neutral and independent Chair of the Accord's steering committee.

6.
Response to the requests and outlook regarding the action that the Commission has taken or intends to take:

Ad paragraphs 7 and 8: As in case of any GSP beneficiary country, the Commission will continue assessing the compliance of Bangladesh with the legal conditions that are set out in the EU GSP legislation. Its assessment relies on the conclusions of the relevant international monitoring bodies, including ILO supervisory mechanism.

In this respect, the Commission recalls that in June 2013, the Bangladeshi Government was requested by the ILO Committee on the Application of Standards to provide to the ILO Committee of Experts in 2013 a report outlining progress achieved in alignment of the national legislation and practice with the Convention No. 87 on Freedom of Association and Protection of the Right to Organise. In addition, the ILO Director General has been invited to present for a discussion at the ILO Governing Body in March 2014 a report on further developments in Bangladesh, in particular with regard to implementation of the convention No. 87. The Commission will follow any discussion or conclusions in this respect and will act accordingly, in line with EU GSP legislation.

The Commission will also remain in contact with the Bangladeshi authorities and will encourage further steps in ensuring respect for the fundamental principles and rights at work.

Ad paragraph 12: As set out in the 2011 Communication on the renewed strategy for Corporate Social Responsibility (CSR), the Commission actively promotes the uptake of responsible business practices by EU-based companies, including by following internationally agreed principles and guidelines, such as the OECD Guidelines for Multinational Enterprises, the ILO Tripartite Declaration of Principles Concerning Multinational Enterprises and Social Policy, the UN Global Compact, the ISO 26000 Guidance Standard on Social Responsibility, and the UN Guiding Principles on Business and Human Rights. The Communication also highlights that the respect of existing legal obligations is a pre-requisite for CSR.

Ad paragraph 13: The Commission welcomes establishment of private social labelling schemes and encourages their use. However, it does not intend to create its own social labelling initiative.

---------------

35
2

