
Follow up to the European Parliament resolution on the Commission communication entitled "Strengthening the social dimension of the Economic and Monetary Union (EMU)", adopted by the Commission on 4 February 2014
1.
Resolution tabled pursuant to Rule 115(5) and 110(2) of the European Parliament's Rules of procedure by the Committee on Employment and Social Affairs (EMPL)

2.
EP reference number: B7-496/2013 / P7_TA-PROV(2013)0515

3.
Date of adoption of the resolution: 21 November 2013

4.
Subject: Strengthening the social dimension of the Economic and Monetary Union (EMU)

5.
Brief analysis/assessment of the resolution and of requests made in it:

The resolution welcomes the Commission's Communication
 on strengthening the social dimension of the EMU as a first step, stating that further proposals will be needed subject to subsidiarity. The resolution supports the proposed establishment of a scoreboard of key employment and social indicators complementary to the MIP procedure to better monitor significant employment and social trends in Member States. In addition, the resolution calls (on the Council) for concrete benchmarks regarding the employment and social indicators in order to set an EU social protection floor and promoting upward social convergence. It regrets that the Commission's Communication does not address the role and modalities of transnational automatic stabilisers. And it invites the 2013 December European Council to define the steps forward in terms of strengthening the social aspects of the EMU.

6.
Response to the requests and outlook regarding the action that the Commission has taken or intends to take:

(11)
The Commission is open to considering possible refinements to the scoreboard of key employment and social indicators in the ensuing European Semesters, also taking into account European Parliament views on the gender sensitivity of indicators.

(12)
The Commission recalls that the Council recommendation on establishing a Youth Guarantee refers to young people under the age of 25. It is this age-group for which robust policies and measures addressing the school-to-work transition are most crucially needed, although unemployment and inactivity affect also a substantial number of young people above 25. Member States are free to expand their Youth Guarantee schemes to also include those over 25 where relevant, and can use the resources of the European Social Fund and/or the Youth Employment Initiative to this end.

(13)
The Commission feels that further indicators, together with a more detailed analysis of the scoreboard for key employment and social indicators outcomes, should draw upon the existing battery of indicators already used in the European Semester, in particular the Joint Assessment Framework (JAF), the Employment Performance Monitor (EPM) and the Social Protection Social Inclusion Performance Monitor (SPPM).

(14)
The Commission recalls that in its consultative proposal on ex-ante coordination of plans for major economic policy reforms
, it has proposed that the social dimension of the economic reforms is to be duly taken into account. The Commission's opinion would also consider flanking measures in order to minimise the potential adverse social consequences of those reforms and other possible negative short-term effects.

(16)

The Commission believes that the scoreboard's five headline indicators, as integrated in the draft Joint Employment Report, allow for a better identification of major employment and social trends that need to be addressed in the interest of the EU as a whole, and particularly of the currency union. The Tripartite Social Summit on 26 October 2013 discussed the social dimension of the EMU. In December, the Council
 has approved the scoreboard for key employment and social indicators, as presented in chapter 3 of the Joint Employment Report, as the starting version to be applied in the 2014 European Semester. The Commission is open to considering possible refinements to the scoreboard for use in the next European Semesters, taking into account also European Parliament views.

(19)
The Commission is committed to continue to monitor progress towards the EU2020 targets, notably with regard to the employment target and the reduction of poverty target. The Joint Assessment Framework, the Employment Performance Monitor and the Social Protection Performance Monitor are the three tools currently used to identify country-specific challenges in progressing towards the Europe 2020 objectives and to compare and rank performance among Member States. The purpose and character of the scoreboard of key employment and social indicators are complementary to those of these three monitoring tools. The inclusion of the scoreboard of key employment and social indicators for the first time in the 2014 European Semester' surveillance aims at capturing the key phenomena for each country and identify the most serious problems and developments at an early stage and before the country diverges too strongly from its past performance or from the rest of the EU. By helping to detect key employment and social challenges in the EU and to ensure a timely policy response, the scoreboard would also help with meeting the Europe 2020 targets.
(20)
The Commission is continuing to pursue its analysis on the longer term options for completing the EMU, as presented in the Commission's Blueprint for a deep and genuine EMU and the Communication on the social dimension of the EMU. Part of this analytical work concerns the feasibility and possible design of automatic stabilisers at the EMU level.
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