
Follow up to the European Parliament resolution on the EU Strategy for equality between women and men post 2015, adopted by the Commission on 23 September 2015
1.
Rapporteur: Maria NOICHL (S&D/DE)
2.
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3.
Date of adoption of the resolution: 9 June 2015

4.
Subject: EU Strategy for equality between women and men post 2015

5.
Competent Parliamentary Committee: Committee on Women's Rights and Gender Equality (FEMM)

6.
Brief analysis/assessment of the resolution and requests made in it:

The resolution, in its General Recommendations (points 1 to 10) calls on the Commission to draw up and adopt a new separate strategy for Women’s Rights and Gender Equality in Europe, aimed at creating equal opportunities and based on the priority areas of the previous strategy with a view of ending all forms of discrimination suffered by women in the labour market - with respect to wages, pensions, decision-making, access to goods and services, reconciliation of family and working life and all forms of violence against women - and of removing discriminatory structures and practices related to gender.

It specifically mentions attention to vulnerable groups, such as women with disabilities, migrant and ethnic minority women, Roma women, older women, single mothers, and LGBTI women. For the latter, it calls on the Commission to draw up and adopt a distinctive and separate LGBTI roadmap.

It calls on the Commission and Council to ensure that gender equality is incorporated into all programmes, actions and initiatives under the Europe 2020 Strategy. Furthermore, it calls for the introduction of a specific pillar for equality between men and women within the Europe 2020 strategy, to consider the objectives of the future strategy as an aspect of the European Semester, and to insert a gender perspective in the country-specific recommendations and the Annual Growth Survey.

It calls on the Commission to clearly define the role that it wishes the EU to play in the world and in their work with the Member States, including with the competent authorities regarding the promotion of gender equality, both within and outside the Union’s borders (including in trade policy), and to pursue these goals through the concept of gender mainstreaming in all areas and through individual targeted and specific actions.

It calls for reliable statistical data broken down by sex and gender equality indicators in all policy areas and at all levels of governance. Finally, it calls on the Commission to draft the strategy in the form of a practical action plan.

It goes into detail in 8 areas:

Violence against women and gender-based violence (points 11 to 25), Work and time (points 26-39), Participation in decision-making and female entrepreneurship (points 40 to 43), Financial Resources (points 44 to 51), Health (points 52 to 60), Knowledge, education and the media (points 61 to 66), the wider world (points 67 to 74) and Institutional mechanisms and gender mainstreaming (points 75 to 79).

7.
Response to requests and overview of action taken, or intended to be taken, by the Commission:

In relation to the General Recommendations (points 1 to 10), the Commission remains strongly committed to equality between women and men; gender equality is a fundamental value, an objective of the EU and also a driver for economic growth. It is the Commission’s intention to continue to promote equality in all European Union activities, internal and external, as required by the Treaty.

The European Parliament has always been a driver and an important partner for change for gender equality. The adopted resolution underlines the Parliament's view on the need to have a strong and comprehensive EU policy to promote equality between women and men.

Achieving economic independence, the eradication of gender-based violence and the protection and promotion of women’s rights and gender equality at global level remain key policy objectives for the Commission. The different means available at EU level should be used to ensure gender equality: legislation and its effective implementation, funding of projects, campaigns, gender mainstreaming with specific measures, and a monitoring system with clear indicators to ensure accountability towards EU citizens. This corresponds broadly to the priorities and instruments identified in the report, although the detailed actions still need to be defined.

As the current Strategy on equality between women and men 2010-2015 will run to its end this year, the Commission has started a consultative process with stakeholders on the future work in this area. In particular:

· A “Forum on the Future of Gender Equality in the European Union
” was organised in April and brought together over 300 Member States representatives of governments, civil society, social partners, EU institutions, including the European Parliament, to discuss the future of gender equality in the EU and identify common objective and actions.

· A public consultation "Equality between women and men in the EU" was going on until 21 July to collect the views of a broad public on the future Commission's work on equality between women and men after 2015. A public opinion survey, Eurobarometer on gender equality, was already conducted early this year.

· The Commission cooperates closely with Member States and other important stakeholders such as social partners and civil society. The Advisory Committee to the Commission on equal opportunities between women and men has issued the "Opinion on Gender Equality in the EU in the 21st century: remaining challenges and priorities.
”

· The Commission carried out a mid-term review of the current Strategy in September 2013
 and regularly monitors the implementation of the Strategy through its Inter-Service Group on gender equality. Annually, the Commission publishes a report summarising progress achieved in the area of equality between women and men. The Commission is currently assessing the strengths and weaknesses of the current Strategy for equality between women and men 2010-2015, including inputs from the Member States.

· In addition, the Directorate General for Justice and Consumers is collecting contributions for the gender equality policy after 2015 from all the Directorates-General under the leadership of their respective Commissioners and Vice-Presidents.

All these inputs, together with the resolution of the European Parliament, will be valuable elements for the Commission’s reflections on future work on the gender equality.
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