
Follow up to the European Parliament resolution on empowering girls through education in the EU, adopted by the Commission on 9 December 2015
1.
Rapporteur: Liliana RODRIGUES (S&D/PT)

2.
EP reference number: A8-0206/2015 / P8_TA-PROV(2015)0312

3.
Date of adoption of the resolution: 9 September 2015

4.
Subject: Empowering women and girls through education in the EU

5.
Competent Parliamentary Committee: Committee on Women’s Rights and Gender Equality (FEMM)
6.
Brief analysis/assessment of the resolution and requests made in it:
The resolution aims to promote gender equality and the empowerment of girls and women through education. It acknowledges that progress has been made, but further efforts are still necessary. The challenge for policy makers is finding the right policy mix and the political will to address the complex factors that affect women’s and girls’ empowerment through education.

The resolution underlines that school plays a fundamental role in changing this state of affairs. The Commission agrees that education policies and practices are crucial in order to sensitise young people to gender equality and to combat gender stereotypes, sexism and gender-based violence early on. The resolution is in line with the Commission's policy in this field. The requests made by the Parliament take into consideration the complexity of the issues. The Commission broadly agrees to the requests made in the resolution, but the limited competences of the Commission in this field have to be considered. The Commission shares the view that education policy makers need to ensure that gender equality goes beyond the level of political intentions and becomes a reality. The attitudes of teachers and teacher educators are important in facilitating change. Comprehensive equality training (including on gender equality) should be an integral part of both initial and continuing teacher education.
7.
Reply to these requests and outlook regarding the action, that the Commission has taken, or intends to take:

With regard to paragraph 5 (commitment to gender equity), the gender equality dimension is mainstreamed in the Strategic Framework for European cooperation in education and training (ET 2020) and in the relevant European funding programmes, in particular Erasmus+. In the draft 2015 Joint Report on progress in the implementation of ET 2020
, the Commission proposed a new set of priority areas in education and training to work on together with the Member States up to 2020. These new priorities include "Tackling the gender gap in education and promoting more gender balanced choices in education".

As to the request raised in paragraph 10, the Commission would point out that Member States are solely responsible for the organisation and content of their education systems. The role of the Commission in the field of education is to support Member States' policies and cooperation at European level, in particular through the Framework for European cooperation in education and training (ET 2020). ET 2020 supports in particular peer learning and exchanges of good practice among Member States on issues of common interest.

Regarding paragraph 13, the EU will accede to the Council of Europe Convention on preventing and combating violence against women and domestic violence (Istanbul Convention) only to the extent of its competences. Action at the EU level in relation to the implementation of the education-related provisions of the Convention will be in accordance with the competences conferred upon the Union and, to the extent that there is shared competence, with the principle of subsidiarity.

Commissioner Jourová has repeatedly declared that it is her priority to work towards the accession of the EU to this Convention to improve women's lives, health and safety. First Vice-President Timmermans also emphasised the importance attached to this instrument in his recent speech at the Global Leaders Meeting on Gender Equality and Women's Empowerment. The Commission has published a Roadmap towards accession on 10 October 2015, concretising this commitment, and thus taking a step towards EU accession to the Convention.

The principle of gender equality is a fundamental value of the EU, enshrined in the Treaties and the Charter of Fundamental Rights. The EU, also in its relations with third countries, supports gender equality and tries to ensure the effective promotion of this principle with its partners.

The EU's policy and political commitments to gender equality in external relations have been reaffirmed in the recently published Joint Staff Working Document "Gender Equality and Women’s Empowerment: Transforming the Lives of Girls and Women through EU External Relations 2016-2020"
. This document is a more robust and results-oriented successor to the EU Gender Action Plan 2010-2015, covering activities in developing, enlargement and neighbourhood countries including in fragile, conflict and emergency situations.

In order to raise awareness (paragraph 16) in the Member States, the Commission collects and disseminates a wealth of data on participation by gender in higher education, through the annual Education and Training Monitor
; the U-Multirank
, a multidimensional ranking (discipline-based rankings); and the European Tertiary Education Register
. A forthcoming study on STEM (science, technology, engineering and maths) careers will also be shared with Member States.

With regard to Roma (paragraph 22), the ROMED Programme has been providing training for Roma mediators in the fields of education and training, culture, health and employment since 2011. It is jointly funded and managed by the Council of Europe and the Commission. In 2013, ROMED had a specific priority on reaching out to mothers as "natural mediators". Using innovative and/ or adapted methodologies, it had a strong focus on women/ mothers in order to promote the literacy and school completion of their children, especially of girls, and to reduce gender-based discrimination in education. The programme also aimed to help mothers to understand the value of education for both boys and girls and to convey the value of education to their children, especially to girls.

The Commission has commissioned an independent study on School Bullying and Violence Prevention in Europe (paragraph 31). The report will identify the key dimensions of the topic. It will also highlight key policy lessons emerging from the most relevant research and the supporting evidence. The report will be available at the end of 2015.

As to the recognition of diplomas and certificates (paragraph 49), the Commission is preparing proposals to further develop European instruments, such as the European Qualification Framework and Europass, specifically to improve the recognition of qualifications across Member States, as well as the comparagraphbility of qualifications awarded in third countries. The Skills Agenda for Europe, which the Commission will launch in 2016, will aim at promoting skills development, including the mutual recognition of qualifications. In the same framework, the Commission will further promote the establishment of appropriate arrangements to allow all in the European Union to obtain validation of the competences that they have developed through work and life experience, independently from institutional education and training.

Putting in place a database (paragraph 52) including a wide range of gender-disaggregated data is one of the core activities of the European Institute for Gender Equality (EIGE). As far as data on education is concerned, EIGE already provides some indicators within the Gender Equality Index and Beijing Reports. Furthermore, it was suggested in the comments on the 2016-18 work programme of EIGE (single programming document) to explore how through additional analytical work EIGE could add value and provide more knowledge on challenges in education and training in the EU.

Regarding monitoring (paragraph 54) the Commission annually publishes the Education and Training Monitor, which provides gender-related, cross-country comparagraphtive data in relation to the education-related Europe 2020 headline target and other education and training benchmarks established under the ET 2020 framework. The Education and Training Monitor is also a useful instrument for evidence-based policy making.
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