Follow up to the European Parliament resolution on creating a competitive EU labour market for the 21st century: matching skills and qualification with demand and job opportunities, as a way to recover from the crisis, adopted by the Commission on 9 December 2015
1.
Rapporteur: Martina DLABAJOVÁ (ALDE/CZ)

2.
EP Reference number: A8-0222/2015 / P8_TA-PROV(2015)0321
3.
Date of adoption of the resolution: 10 September 2015

4.
Subject: Creating a competitive EU labour market for the 21st century: matching skills and qualification with demand and job opportunities, as a way to recover from the crisis
5.
Competent Parliamentary Committee: Committee on Employment and Social Affairs (EMPL)
6.
Brief analysis/assessment of the resolution and of requests made in it:
Overall, the Commission shares the assessment of many of the issues identified in the resolution. The messages presented in the resolution are a useful contribution to the Commission's reflections in the context of a forthcoming skills agenda.

The resolution emphasises the fact that, in the wake of the crisis, ensuring the right skills in the EU labour market is not just vital to fighting unemployment, but essential for Europe to recover and grow. Given the demographic ageing and global competition, companies need to increase their productivity based on innovation driven by a skilled workforce.

The resolution stresses that to achieve a competitive labour market, reforms are needed to increase labour market and personal career flexibility, to better match skills and jobs and improve links between education and businesses. It also calls for better labour market integration of young people, women, older workers and skilled migrants, and emphasises the importance of continuous education and training.

Anticipation of future skills needs is seen as vital and to be done with active participation of social partners. The importance of the mobility of workers is acknowledged and further visibility-raising on jobs and skills at EU level is encouraged, in particular through further developing EURES, implementing validation of non-formal and informal learning and speeding up the work on the recognition of qualifications.

Investments in innovative and promising new sectors are called for, highlighting the job creation potential of completing the digital single market, building energy union, investing in research and development, innovations and fostering transport networks. The need to ensure the necessary skills for innovation and digitalization is stressed. The importance of self-employment and entrepreneurship promotion is also stressed, calling for managerial and entrepreneurial education from an early age.

7.
Response to the requests and outlook regarding the action, that the Commission has taken, or intends to take:

Many of the Commission's actions in the area of skills are already in line with the policy proposals and recommendations in the European Parliament's resolution, which acknowledges several of Commission activities and tools and calls for their further development in view of fostering geographical and cross-sectorial mobility (paragraph 29). They will indeed be further developed in the EU skills agenda which the Commission will present in 2016. It will focus on action to help more people to develop and upgrade their skills, including basic skills such as literacy, numeracy and digital competences. It will set out measures on how we can better anticipate skills needs and improve the transparency and recognition of qualifications.

The resolution stresses the need to better anticipate skills needs and assess skills gaps across the EU in the face of skills shortages and mismatches (paragraph 35). The Commission has already developed tools such as the EU Skills panorama to help to better anticipate skills needs. The resolution recommends involving all labour market stakeholders in skills anticipation, including employers' and employees' organisations. This is very much in the spirit of EU actions such as the Sector Skills Alliances.

The resolution underlines the need to strengthen the connection between education and employment (paragraphs 53-70). As VET is closely linked to the labour market, it is a privileged channel to provide tailor-made and quick responses to fulfil the needs of businesses, and support transition into the labour market and between jobs. The Commission is working to improve and strengthen VET provision through the recent "Riga Conclusions" with the five medium-term deliverables in the area of VET for the period 2015-2020 and further European cooperation through the Copenhagen process. The European Alliance for Apprenticeships has also been strengthened. The focus on partnerships will also be reflected in the upcoming Skills Agenda.

The resolution makes the case for enhanced labour mobility (paragraphs 71-74) which the Commission is already considering in the frame of the revised EURES network.
In a recommendation (paragraph 113), the resolution calls on the Member States and the Commission to "take swift concrete steps to implement policies and current legislation on mutual recognition of qualifications and academic titles across the EU, a means of fostering fair intra-EU labour mobility and addressing the problem of unfilled vacancies". The Commission has already been working to ensure that skills and qualifications are comparable across the EU and to facilitate free movement of workers and learners, and is developing the European Qualifications Framework (EQF) along with other tools such as European taxonomy on Skills, Competences, Qualifications and Occupations (ESCO) and the European Skills Passport (all mentioned in the resolution). These tools will help to better understand and compare the qualifications levels of different countries and different education systems.

The work on skills recognition will be further strengthened in a forthcoming revision of the EQF regulation and by streamlining the various EU recognition tools and networks. In paragraph 108, the resolution "petitions the Commission to develop a European platform for recognition and validation of skills common to specific activities and professions, which incorporates the recognition of skills acquired through volunteer work". The Commission is also working to provide visibility to the skills acquired outside traditional education systems by ensuring validation of non-formal and informal skills. In this connection, in response to a Council recommendation (2012), Member States have agreed to set up arrangements for the validation of non-formal and informal learning by 2018.

The resolution also emphasises the need for more specialist skills such as science, technology, engineering and mathematics (STEM) as well as more transversal skills (paragraph 39) such as entrepreneurial skills, ICT skills, and language skills. Transversal skills are already being addressed by Commission initiatives such as the Grand Coalition for Digital Jobs. The Commission is also developing competence frameworks for digital and entrepreneurial skills, to enable individuals to assess their skills in these areas. However, it should be stressed that the type of specialist skills needed varies substantially within the EU, in line with regional labour markets and specialisms. It is therefore crucial that effective tools are put in place to promote a better identification of skills needs and trends at the local and regional level in order to inform skills supply. This is in line with paragraph 36 of the resolution which "calls for a better understanding of present and future skills needs … to better identify skills gaps and deficits in specific sectors, occupations and regions".
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