Follow up to the European Parliament resolution on family businesses in Europe, adopted by the Commission on 9 December 2015
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6.
Brief analysis/assessment of the resolution and requests made in it:
The Parliament adopted a resolution addressed to the Commission and Member States in support of mostly national measures in favour of family businesses.
The resolution stresses the need to support family businesses as a specific type of sustainable enterprises, and addresses recommendations to Member States in order to help them to remain controlled by the family. Furthermore, it outlines the importance of tax neutral transfers of enterprises to family members; eventually, the European Parliament calls on the stakeholders organisations to provide management training to younger members of family businesses in order to acquire the necessary knowledge to take over the family’s business.

7.
Response to requests and overview of action taken, or intended to be taken, by the Commission:
The Commission supports the belief that Europe's family businesses are important economic actors and deserve attention. The most effective way to help family businesses is to address their problems through existing SME or industry-related policies such as the creation of a supportive business environment or participation in the various EU funding programmes. A large number of points mentioned in the resolution has already been addressed by the Commission.

Promotion of entrepreneurship

The most effective way to help family businesses is to address their problems through existing SME or industry-related policies such as the creation of a supportive business environment or participation in the various EU funding programmes.

In its Single Market Strategy (SMS), the Commission is putting forward a number of actions to help SMEs and start-ups to grow that will surely be of use to many family businesses. These include amongst others a legislative proposal on business insolvency to address fear of failure and make sure that entrepreneurs have a second chance. The SMS will also aim to further remove administrative burdens to the starting and scaling-up of companies' activities, including through initiatives to facilitate the use of digital technologies and cross-border mergers and divisions. The Commission will launch a start-up initiative to initiate a broad assessment of requirements for start-ups and ways to reduce such requirements and, where this is not possible, to facilitate compliance. Easier access to finance will also be considered. Finally, the Commission will use COSME funds to provide targeted information to encourage young innovative SMEs to expand cross-border and make use of the possibilities offered by the Single Market. Through the Investment Plan and through the Action Plan on Building a Capital Markets Union presented by the Commission on 30 September 2015 (CMU), the Commission will ease access to finance for entrepreneurs in Europe.

In addition, the Commission has already established a family business contact point within its services.

The Commission launched for the period 2015-2016 two awareness raising campaigns to promote the benefits of digital entrepreneurship and skills (Watify and e-Skills for Jobs) and it is planning to adopt a new strategy on skills in the first quarter of 2016 which will include a component on digital skills.

Taxation and its impact in case of transfer

Direct taxation and succession law are Member State competences. The Commission on several occasions pointed out the issue of family businesses to the Member States, asking for more “growth-friendly” tax policies at national level.

In its Action Plan for Fair and Efficient Corporate Taxation, the Commission announced it would consider in the re-launch of the proposal for a Common Consolidated Corporate Tax Base (CCCTB) whether to address the corporate debt equity bias in order to strengthen the capital markets union. This is also one of the actions in the Action Plan on Building a Capital Markets Union presented by the Commission on 30 September 2015.

Facilitation of transfer of the family businesses

The Commission is currently running a project on identifying good practices and useful tools in preparing on time transfer of businesses. Family businesses organisations will benefit from the results of this action.
Training

The Commission runs various programmes in which managers and members of family businesses and all SMEs are welcome to participate, like Erasmus for Young Entrepreneurs, from which all younger members of the family business can benefit if they envision entrepreneurship as an attractive and realistic career option.

In the context of the Education and Training 2020 Working Group on VET, the European Commission, together with Member States, has produced guiding principles on how to support companies, in particular SMEs, offering apprenticeships. The European Alliance for Apprenticeships, launched in 2013 and bringing together governments and other key stakeholders, also provides a platform to discuss how to provide the best possible environment for family businesses, mainly SMEs, to invest in apprenticeships. In addition, the European Commission has launched a call for proposals under Erasmus+ on how to support SMEs engaging in apprenticeships. It will be followed by a conference organised by Cedefop in Thessaloniki on 9 and 10 November on the same subject, which will give an opportunity to participants to explore areas and ideas for cooperation on how to assist SMEs in the provision of apprenticeships.
Promotion of the position of women in family businesses

The Commission promotes and supports women entrepreneurship in Europe with concrete actions, providing encouragement, advice and support to women entrepreneurs, notably through the European Network of Female Entrepreneurship Ambassadors, the European Network of Mentors for Women Entrepreneurs, and as from 2016 onwards, the on-line e-platform for women entrepreneurs.

Statistics

To make governments more sensitive to the issue of family businesses, the Commission took action to make the economic importance of this sector more visible. In many Member States there is no statistical information. For this reason, the Commission finances a number of national statistical offices to collect data on family businesses, in order to get a clearer picture on them. The results will be known in two years' time.

SMEs definition: request for amendment

As far as the existing SME definition is concerned, the Commission does not distinguish any business in relation to its management structure or to its legal form. Since the adoption of a Recommendation on the definition of an SME in 2003, three evaluations of its implementation have been carried out, the last one in 2012. Results show that this definition has been very successful in establishing a central reference point in the EU and beyond, and there is currently no need for major revision or a change of the ceilings.

Digital skills
As indicated in its Digital Market Strategy, the Commission is addressing the issue of digital skills and expertise as a key component of its initiatives on skills and training. The Grand Coalition for Digital Jobs, a multi-stakeholder partnership in place since 2013, has the objective to offer more training for digital skills and to better align curricula with the demand for digital skills at all levels. SMEs and family businesses are encouraged to participate in this partnership and thereby gain better access to training on offer.

Furthermore, the Commission is implementing pilot projects to develop technological solutions for individuals to assess their level of (digital) skills, match them with market demand and propose choices for personalised learning paths. This will create flexible opportunities for the acquisition of skills, including in remote areas.

Support to Member States to develop care services and other work-life balance policies

The Commission supports the Member States in their efforts to develop affordable quality care services for children and elderly dependents, and other policies aiming to help parents and people with care responsibilities to reconcile work and family life at national, regional and local levels. Several EU Directives
 exist in the area of leave arrangements and working time, which help workers balance work and family commitments. Moreover, the new Employment Guidelines, which present common priorities and targets for national employment policies, emphasise the importance of work-life balance policies to support female employment, including childcare, out of school care, and long-term care services. The Commission has additionally provided concrete policy guidance in the 2013 Social Investment Package
 and its accompanying Recommendation
. The ESF and ERDF support investments in childcare services as well as work (re)integration measures for parents. Finally, the Commission has announced that it is undertaking further work to improve the EU legal and policy framework in the area of work-life balance
.

The European social partners are also addressing this issue. They have selected as one of the eight priorities for their work programme 2015-2017 "Promoting better reconciliation of work, private and family life and gender equality to reduce the gender pay gap".
--------------

� Council Directive 92/85/EEC ("Maternity leave Directive"); Council Directive 2010/18/EU ("Parental Leave Directive"); Council Directive 97/81/EC ("Directive on Part-Time Working").


� COM(2013) 083 final.


� Commission Recommendation on Investing in Children (2013/112/EU).


� � HYPERLINK "http://europa.eu/rapid/press-release_IP-15-5287_en.htm" �http://europa.eu/rapid/press-release_IP-15-5287_en.htm�
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