Follow up to the European Parliament resolution on skills policies for fighting youth unemployment, adopted by the Commission on 6 April 2016
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6.
Brief analysis/assessment of the resolution and of requests made in it:

Overall, the Commission shares the assessment of many of the issues identified in the resolution. The messages presented in the resolution are a useful contribution to the Commission's reflections in the context of a forthcoming skills agenda and its work in the area of youth policy.

The resolution sees the lack of relevant skills as an important factor causing youth unemployment, and identifies a number of ways to address this.

It emphasises the need for stronger cooperation, participation and partnerships, in particular stressing that it is important to involve young people and other stakeholders in the design and implementation of initiatives for youth, to build partnerships between local authorities, education, employment services and business as well as to strengthen administrative capacity. It calls for more visibility to be given to initiatives aiming to fight youth unemployment and calling for an EU award for the best projects in combating youth unemployment.

The SMEs and entrepreneurship are described as key for job creation and it is emphasized that there is a need to promote entrepreneurship education, remove administrative and financial barriers to business creation and create favourable conditions for the social economy.

To ensure skills for employability, the resolution calls for more training in the workplace, practical training and high quality apprenticeships as well as good quality educational guidance, non-formal and informal learning, especially useful to developing "soft" skills, which make it easier to enter and progress through the labour market.

The resolution also emphasises that skills development should be a mechanism leading to equal opportunities for people from disadvantaged groups (in particular those affected by poverty, the long-term unemployed, immigrants and people with disabilities), and calls on the Member States to raise their efforts to include young people with disabilities in education and employment.

The resolution also acknowledges that the young people of today – the so-called "Generation Y" – face new opportunities and challenges. Rapid technological progress has widened the generation gap, and today's youth have different potential, talents and skills. Hence, education and training systems need to be flexible.

7.
Response to the requests and outlook regarding the action, that the Commission has taken, or intends to take:

Many of the Commission's actions in the area of skills are already in line with the policy proposals and recommendations in the European Parliament's resolution which acknowledges several Commission activities and tools and calls for their further development (paragraph 5). They will indeed be further developed in the EU Skills Agenda (which the resolution calls for in paragraph 18) to be presented by the Commission in May 2016. It will focus on action to help more people to develop and upgrade their skills, including basic skills such as literacy, numeracy and digital competences. It will set out measures on how we can better anticipate skills needs and improve the transparency and recognition of qualifications. The Commission already works closely with Member States within the strategic policy framework Education and Training 2020 for mutual learning and exchange to tackle many of the challenges outlined in this resolution.
The Commission takes note of a call for an EU award for the best project in combating youth unemployment and for giving more visibility to such initiatives (paragraph 17).

The resolution stresses the need to better anticipate skills needs and assess skills gaps across the EU in the face of skills shortages and mismatches, and welcomes the transformation of the EU Skills Panorama website (paragraph 35). The Commission intends to further develop the EU Skills Panorama tool, taking into account the  regional and sectoral dimension, making use of big data and web-crawling techniques and involving all labour market stakeholders in skills anticipation, including employers' and employees' organisations. The latter is also very much in the spirit of EU actions such as the Sector Skills Alliances. The Commission also intends to further support peer learning between countries in anticipation techniques.
The Commission agrees that it is important to urgently promote non-formal and informal learning (paragraph 40) and is already working with the Member States to provide visibility to the skills acquired outside traditional education systems by ensuring validation of non-formal and informal skills. In this connection, in response to a Council recommendation (2012), Member States have agreed to set up arrangements for the validation of non-formal and informal learning by 2018.

The Commission shares the views of the European Parliament regarding the European Employment Service (EURES) (paragraph 43). A new regulation for EURES was adopted by the Parliament on 24 February 2016 and will be adopted by the Council on 15 March 2016. It will provide for a more efficient tool in terms of the services provided and the transparency in the network. In parallel, the preparatory action "Your first EURES job", currently under evaluation, supports young people making their first experiences on job mobility and acquiring the necessary skills for integration in the labour market.

The Commission shares the view that it is important to encourage women to undertake traditionally male-dominated apprenticeships and occupations (paragraph 50). The Regulation of the European Social Fund calls for mainstreaming measures and specific targeted actions to combat gender stereotypes in the labour market and education and training. In addition, a number of other actions are on-going to make certain occupational areas more attractive to women. These are notably the Grand Coalition for Digital Jobs, a multi-stakeholder partnership to tackle the lack of digital skills in Europe, and the "Science, it's a girl thing" campaign, which inspires girls to pursue careers in science. In addition, members of the Commission's expert groups, such as Digital Champions and Young Advisors, actively champion the cause of getting more women into digital jobs.

The resolution stresses the importance of a close monitoring by the Commission of the implementation of the Quality Framework for Traineeships and the European Alliance for Apprenticeships (paragraph 53), which is in line with the Commission's intentions.

The resolution emphasises the importance of facilitating mobility of learners through better use of all EU tools and programmes, including the cross-border recognition of qualifications and ESCO (paragraph 62). The Commission has already been working to ensure that skills and qualifications are comparable across the EU and to facilitate free movement of workers and learners and is developing the European Qualifications Framework (EQF) along with other tools such as European taxonomy on Skills, Competences, Qualifications and Occupations (ESCO) and the European Skills Passport. These tools will help to better understand and compare the qualifications levels of different countries and different education systems. This work will be further strengthened by a forthcoming revision of the EQF regulation and by streamlining the various EU transparency tools and networks.

The EURES network can play a role in addressing skills shortages and mismatches in the EU. Moreover, the new Regulation on a European Network of Employment Services will provide for a more efficient tool in terms of the services offered and the transparency in the network.

The proposal for a Regulation was adopted by the European Parliament on 24 February. The Council will adopt the Regulation in March. The Regulation will enter into force twenty days after its publication in the Official Journal of the European Union.

Regarding persons with disabilities, accessibility is a precondition for persons with disabilities to enjoy their rights including the rights to employment (paragraph 71). Accessibility is a general principle of the UN Convention on the Rights of Persons with Disabilities to which the EU is a party. The Commission supports the development of accessibility standards at European level and, in addition, has developed legislation covering different areas of accessibility. The Commission provides for the exchange of best practices (called for in paragraph 72) within the High Level Group on Disability (DHLG) and regular public events. The 2015 DHLG Report contained a thematic chapter on measures to reach the Europe 2020 targets on employment, education and social inclusion in the Member States. The 2016 Report thematic chapter will elaborate in detail on employment. Furthermore, the Commission gathered and showcased some best practices during the European Day of Persons with Disabilities 2015 conference under the topic ''inclusive education, children and young people with disabilities''.

In addition, on the occasion of the Day of Persons with Disabilities conference held in December 2015, the Access City Award (the European Prize for making cities more accessible to disabled and older people) introduced a special mention to an EU city for its ''access to work''. The new prize rewards efforts undertaken by cities to ensure that public employment services, as well as initiatives by the private sector, facilitate the access to work and make information on jobs accessible to people with disabilities. Vaasa (Finland) was the winner of the prize ''access to work''.

The EURES regulation stipulates that services provided by the EURES network shall respect the principle of equal treatment and that accessibility for persons with disabilities to the information provided on the EURES portal and support services at national level must be ensured. The Commission and the EURES Members and Partners shall determine the means to ensure this with regard to their respective obligations (paragraph 71).
As concerns financial resources to persons with disabilities (paragraph 73), the European Structural and Investment Funds 2014-2020 and especially the European Social Fund provide for support of young people with disabilities in employment, education and social inclusion. Some project examples from the 2007-2013 programming period can be found on the EU ESF website. In addition, the Erasmus+ programme 2014-2020 provides for learning mobility, with specific provision for the participation of disabled people.
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