
Follow up to the European Parliament resolution on Gender Mainstreaming in the work of the European Parliament, adopted by the Commission on 1 June 2016
1.
Rapporteur: Angelika MLINAR (ALDE/AT)

2.
EP reference number: A8-0034/2016 / P8_TA-PROV(2016)0072
3.
Date of adoption of the resolution: 8 March 2016

4.
Subject: Gender Mainstreaming in the work of the European Parliament

5.
Competent Parliamentary Committee: Committee on Women's Rights and Gender Equality (FEMM)

6.
Brief analysis/assessment of the resolution and requests made in it:

The resolution primarily deals with the existing institutional framework for gender mainstreaming in the European Parliament, gender mainstreaming tools used in the Parliament and gender mainstreaming in the work of the Parliament's committees.

The resolution calls on the Commission to:

· "… perform systematic gender impact assessments on new legislative or policy proposals, on the basis of its reinforced assessment of their impact on fundamental rights and in order to guarantee that the EU is upholding women's rights …" (point 18);

· "… propose an appropriate framework for establishing inter-institutional gender mainstreaming cooperation and also involving other stakeholders in this field"; (point 31)
· "immediately adopt a Communication on a new Strategy for Gender Equality and Women's Rights post-2015"; (point 32)
7.
Response to requests and overview of action taken, or intended to be taken, by the Commission:

The Strategic engagement for gender equality 2016-2019
 published on 3 December 2015 represents the Commission's work plan for gender equality policy 2016-2019. It identifies key actions to be implemented over the next years, with clear timelines and responsibilities. It defines indicators and targets for monitoring and provides indicative funding for gender equality. With regard to gender mainstreaming, it emphasises the need to integrate a gender equality perspective into all EU policies as well as into EU funding programmes.

In practice, in the Commission, this is translated into constant efforts to integrate a gender equality perspective into every aspect of EU intervention. It means assessing the impact of Commission action on both women and men and taking responsibility for adjustment if necessary, so that equality between women and men is promoted and inequalities are not perpetuated. Key instruments at the Commission's disposal for the incorporation of gender equality considerations are impact assessments and evaluations. The Commission will continue to monitor the implementation of gender mainstreaming in practice. Similar to the European Parliament's resolution, the Commission is looking into how gender mainstreaming functions inside the Commission; and this across all EU policies.

The Commission's Inter-Service Group for equality between women and men, managed by DG Justice and Consumers, plays a key role in implementing gender mainstreaming in the Commission. In addition, as a possible follow-up to the resolution's request, the Commission could propose to establish cooperation with the European Parliament's internal gender mainstreaming structures, in particular the Gender Mainstreaming Network and the High-Level Group on Gender Equality and Diversity, for example through the organisation of a joint meeting with Commission representatives.
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