Follow up to the European Parliament resolution on the application of the Employment Equality Directive, adopted by the Commission on 21 December 2016
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6.
Brief analysis/assessment of the resolution and of requests made in it:

The resolution presents the European Parliament's views on the application of the Employment Equality Directive
 in the EU.

It sets out 104 comments and recommendations regarding each of the specific grounds of discrimination falling in the scope of the Directive and is addressed to all actors involved (namely, the Commission, the Member States, social partners and civil society).

The resolution acknowledges that all Member States have transposed the Directive, even though there are differences on its transposition and implementation. In line with the Commission's position, the report notes that legislation alone is not enough to ensure full equality and must be combined with appropriate policy action including with regard to two key issues: awareness of rights and under-reporting of violations.

Albeit not covered by the Directive, the resolution includes comments/ recommendations on Roma and gender discrimination. It also calls on the Council to adopt the 2008 proposal on a horizontal Equal Treatment Directive
 and asks for action in the field of reconciliation of work and private life.

7.
Response to the requests and outlook regarding the action taken, or intended to be taken, by the Commission:

"… calls therefore on the Commission to include a specific focus on all types of discrimination when monitoring the implementation of Directive 2000/78/EC establishing a general framework for equal treatment in employment and occupation, and highlights the need to raise awareness among LGBTI people about their rights, e.g. through equality bodies, trade unions and employer organisations"; (paragraph 4)
When monitoring the implementation of Directive 2000/78/EC, the Commission takes systematically into account all types of discrimination covered by this legal text.

The "List of Actions by the Commission to advance LGBTI Equality"
 provides several actions including a campaign supporting key actors – such as equality bodies – through funding, specific activities with businesses, trade unions and social partners, etc. The Commission supports also publications (i.e., reports/ articles) on specific forms of discrimination.

"… suggests that the Commission should provide advice for Member States on such interpretation difficulties"; (paragraph 7)

The Commission supports trainings, seminars and other dissemination activities, such as studies and publications
 for judges and national anti-discrimination bodies where the issue of indirect discrimination is discussed. The ECJ clarifies this notion through its case-law (e.g. judgement in case C-83/14, CHEZ, and forthcoming judgments in cases C-157/15, Achbita and C-188/15, Bougnaoui).
"Highlights that studies show that the most discriminated religious groups in the area of employment include Jews, Sikhs and Muslims (especially women); recommends the adoption of European frameworks for national strategies to combat anti-Semitism and Islamophobia"; (paragraph 12)

and
"Considers it necessary that the Commission adopts a European framework for national strategies to combat anti-Semitism, Islamophobia and other forms of racism"; (paragraph 99)

The Commission dedicated its first Annual Colloquium on Fundamental Rights
 in October 2015 to discussions on how to better foster tolerance and respect and counter hate speech and hate crime in Europe, with a focus on preventing and combating anti-Semitism and anti-Muslim hatred. As a follow-up to the Colloquium, the Commission appointed, in December 2015, two coordinators to address, respectively, anti-Muslim hatred and anti-Semitism.

In addition, in 2016 the Commission set up a new EU High Level Group on combating racism, xenophobia and other forms of intolerance, which held its inaugural meeting on 14 June 2016. The Group, which is another deliverable of the Colloquium, brings together Member States, civil society and community representatives to step up cooperation and improve coordination, exchange best practices and identify gaps. In this respect, the Commission will encourage discussions among Member States and other key actors, including civil society organisations, to evaluate the added value and feasibility of setting up dedicated national strategies. These issues were raised, among others, in a dedicated discussion on anti-Semitism and on anti-Muslim hatred fostered by the two Commission coordinators at the launch meeting of the High Level Group, where Member States and civil society organisations were invited to present their views, experiences and good practices in this regard. The High Level Group on Non-Discrimination, Equality and Diversity has also discussed the issue of discrimination on the grounds of religion.

"Believes, on the basis of the case-law available at EU and national level, that a duty of reasonable accommodation for all grounds of discrimination – including, therefore, religion and belief – should be laid down in EU and national law, provided that this does not impose a disproportionate burden on employers or service providers"; (paragraph 17)

The Commission closely monitors the developments of case-law regarding indirect discrimination (where a rule or practice that is apparently neutral since it applies to everyone has an adverse effect on some people compared to others) in order to examine whether the application of this concept may contribute to accommodating religious diversity at work.
In this context, the October 2015 Colloquium on combating anti-Semitism and anti-Muslim hatred, under the fourth strand "Promoting diversity and enforcing and strengthening anti-discrimination rules", concluded that "National authorities and businesses should examine the implementation of the concept of reasonable accommodation in employment and beyond in order to take into account specific cultural and religious needs".
"Calls on the Member States and the Commission to ensure that employment-related rights and services, including reasonable accommodation in the context of the Employment Equality Directive, are portable and in line with the freedom of movement for persons with disabilities"; (paragraph 32)

The right to reasonable accommodation obliges employers (but not the Member States when they are not employers themselves but act as providers of social protection measures) to take appropriate measures, where necessary in a particular case, to enable a disabled worker to participate in employment on equal terms with other workers. This applies also in cases where workers are posted by their employer to another Member State to carry out their tasks. However, reasonable accommodation measures are not obligatory where they would impose a disproportionate burden on the employer.
"… recommends that Member States provide, and the Commission supports, training for national, regional and local authorities on reasonable accommodation so as to enable them to propose guidance on reasonable accommodation and on the prevention of exclusion of specific vulnerable groups; calls for dialogue with relevant stakeholders, such as trade unions and employers, with the aim of defining guidance for reasonable accommodation practices to be put in place"; (paragraph 33)

The Commission financially supports training for legal and policy practitioners on EU legislation relevant to disability issues in the context of the implementation of the UN Convention on the Rights of Persons with Disabilities. The training includes employment related legislation including elements related to reasonable accommodation and accessibility.

Furthermore, the Commission recently published a report on "Employment and reasonable accommodation in the EU"
 which provides an overview of the situation in the Member States in the light of Article 5 of Directive 2000/78/EC and of the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD)
. This report focuses on reasonable accommodation rights of disabled people in employment and also addresses the link between reasonable accommodation and accessibility. It covers 31 countries (the 28 EU Member States, Iceland, Liechtenstein and Norway) and examines legal developments both at UN and EU level.

In 2016 the Commission also published the Eighth Disability High Level Group Report
 on the Implementation of the UN Convention on the Rights of Persons with Disabilities, which contains a thematic chapter on employment. This chapter is based on the Member States' replies to a questionnaire sent by the Commission and contains one sub-chapter on reasonable accommodation. The aim of the Commission when drafting the questionnaire was to get more detailed information about different elements of employment policies in the Member States that could be used for mutual learning.

The Commission will use the insights for designing further steps to improve employment of persons with disabilities in the open labour market.

The Commission takes good note of the recommendation to develop a dialogue between trade unions and employers with the aim of defining guidance for reasonable accommodation practices, and it will carefully examine this possibility. In the meantime, it wishes to underline that this issue is regularly discussed with organisations representing persons with disabilities and with Member States' representatives through the dialogue organised twice a year in the framework of the High Level Disability Group.

"Urges the Commission and the Member States to adopt quality frameworks for traineeships with a view to ensuring reasonable accommodation and accessibility for persons with disabilities"; (paragraph 35)

Member States agreed on a Council Recommendation on a Quality Framework for Traineeships
 (QFT) in 2014. The QFT sets minimum standards in terms of traineeship learning content, working conditions and transparency; these minimum standards should be valid for all trainees within the EU, irrespective of whether they have disabilities or not. The QFT does not particularly aim to ensure reasonable accommodation for persons with disabilities, as the legally binding Employment Equality Directive'
 provides for such accommodation for all employees including trainees provided that they satisfy the conditions set out by the ECJ
. Therefore the Commission has no plans to adopt additional quality frameworks for traineeships or to amend the existing one.

"Calls on the Commission and the Member States to encourage smart working models enabling people with a disability to work at home, with all of the resulting advantages in terms of quality of life and productivity"; (paragraph 37)

The Commission encourages the Member States to foster smart working models that enable people with disabilities to work in a flexible manner, when needed also from home. They should be based on and respect the individual’s needs, desires and aspirations for work, following the principles of individuality, respect, self-determination, informed choice, empowerment, confidentiality, flexibility and accessibility, and be in line with the EU legislation in the area of labour law and social security.

"Calls on all actors involved to pay particular attention to the integration of persons with intellectual and psychosocial disabilities and to develop a comprehensive campaign to raise awareness about the CRPD and combat prejudice against persons with disabilities – especially persons with psychosocial disabilities, intellectual disabilities, persons with autism spectrum disorders and older persons with disabilities in the workplace; requests that all materials related to capacity-building, training, awareness-raising and public statements, among others, be made available in accessible formats"; (paragraph 43)

The Commission promotes the active inclusion and full participation of disabled people in society
 and raises awareness
 on the UNCRPD through various channels such as the EUROPA website, social media
, press releases
, communication campaigns, conferences, meetings and videos
.

Furthermore, the Commission hosts every year a conference to celebrate the European Day of Persons with Disabilities
 and discuss different themes that are relevant for the implementation of the rights of persons with disabilities and the UNCRPD. The conference is fully accessible and gathers people with disabilities and their representative organisations, policy-makers, social partners, service providers, disability and accessibility experts, and representatives of both Member States and EU institutions.

Moreover, a good example of a successful awareness raising tool is the Access City Award
, which rewards EU cities that take exemplary steps to improve accessibility for persons with disabilities in the urban environment. An annual brochure with examples of good practice is produced.

"Is concerned about the delay in the mid-term assessment of the European Disability Strategy 2010-2020; urges the Commission to revise the strategy on the basis of the concluding observations on the initial report of the European Union adopted by the UN Committee on the Rights of Persons with Disabilities on 7 September 2015, and to include representative organisations of persons with disabilities in this process"; (paragraph 44)

The Commission will adopt soon a progress report on the implementation of the European Disability Strategy 2010-2020. To prepare the report, the Commission launched in December 2015 a public consultation
 aimed at collecting views from stakeholders on the current situation of persons with disabilities, and on the impact of the Strategy so far. This public consultation received more than 1,500 answers. Moreover, the progress report will take into account the Concluding Observations of the UN Committee on the Rights of Persons with Disabilities as well as the reports prepared by the European Parliament and the European Economic and Social Committee.

In addition, representative organisations of persons with disabilities are regularly invited to participate in strategic dialogue meetings on current and future EU policies. A strategic dialogue meeting was notably organised immediately after the publication of the Concluding Observations by the UN Committee on the Rights of Persons with Disabilities. In this meeting, the organisations were invited to share concrete suggestions for follow-up to the UN recommendations. These organisations also take part in the meetings of the High Level Disability Group and the Work Forum organised by the Commission. These meetings have a strong focus on the implementation of the UN Convention.

"Regrets that the Commission has not yet addressed age inequalities in the implementation of the UN Convention on the Rights of Persons with Disabilities (UNCRPD) and the Disability Strategy; calls, therefore, on the Commission to raise awareness of, and address, the rights of persons with disabilities and the discrimination they suffer"; (paragraph 45)

The strong correlation between disability and ageing is acknowledged in the European Disability Strategy 2010-2020. Actions in the strategy aim to address all relevant disability groups regardless of their age, as do the rights enshrined in the UNCRPD.

"Notes that elderly workers in particular have more precarious conditions and calls on the Commission, in cooperation with the Member States, to study the increasing problem of unemployment among people over the age of 50 and to develop effective tools, such as vocational training and incentives or subsidies for employers, in order to reintegrate older workers into the labour market and protect them against unfair dismissal"; (paragraph 54)

In general terms, older workers are not among those most severely affected by the economic crisis and have been among those benefitting most from the recent job creation and increase in employment in the EU.

Nevertheless, within both the Europe 2020 Strategy and the European Semester, the Commission is already encouraging Member States to provide tailor-made active labour market policies and counselling systems which would support and strengthen the employability of unemployed, including older workers. Moreover, in February 2016, the Council adopted a recommendation on the integration of long term unemployed in the labour market. This recommendation puts emphasis on registering long term unemployed, offering them a Job Integration Agreement, providing for a single point of contact and promoting partnerships with employers.

In addition, the Commission, in collaboration with the OECD, works towards identifying ways to extend working lives and contributory periods towards adequate and sustainable pensions.

"… calls therefore for the inclusion of life-long learning and adult education for workers of all age groups in the reflections on the upcoming European Skills Strategy announced by the Commission"; (paragraph 55)

In the "New Skills Agenda for Europe"
, the Commission outlined its vision on the strategic importance of skills for sustaining jobs, competitiveness and fair, inclusive and sustainable growth in Europe, inviting national, regional and local authorities, social partners, and civil society to join in a shared commitment to address the skills challenge, including through measures to encourage adult learning.

At the same time, the Commission put forward a proposal for a "Skills Guarantee"
 to help low-skilled adults acquire a minimum level of literacy, numeracy and digital skills, and – where possible – a wider set of skills, leading to an upper secondary qualification or equivalent. The Council has already reached political agreement on the initiative, now entitled "Upskilling Pathways: new opportunities for adults"
, and encouraging individuals to aim for a qualification equivalent to EQF level 3 or 4.

"… calls on the Commission and the Member States, in collaboration with social partners, to develop skills strategies linking education and work, and therefore to invest and promote life-long learning and to provide accessible, affordable and comprehensive training schemes, as well as retraining for the development of digital and soft skills, including adaptation to the virtual environment (augmented reality), which enable the ageing population to adapt better to growing demands for e-skills in many different sectors; …; encourages, also, the Member States and the Commission to put in place strategies to reduce the digital divide and promote equal access to new information and communication technologies"; (paragraph 56)

In the "New Skills Agenda for Europe"
, the Commission outlined its vision on the strategic importance of skills for sustaining jobs, competitiveness and fair, inclusive and sustainable growth in Europe, inviting national, regional and local authorities, social partners and civil society to join in a shared commitment to address the skills challenge.

The Commission put forward ten key actions, including the proposal for a "Skills Guarantee" (see response to paragraph 55) and a Digital Skills and Jobs Coalition to develop a large digital talent pool and ensure that individuals and the labour force in Europe are equipped with adequate digital skills. Under this action, Member States are invited to develop comprehensive national digital skills strategies by mid-2017.

The Commission also offers support to interested Member States, in cooperation with OECD, to develop national skills strategies and action plans based on a whole-government approach.

"… calls on the Commission to ensure comprehensive high-quality data collection on the societal status of older people, their health, rights and standard of living"; (paragraph 58)

On 24 August 2016, the Commission adopted a proposal for a Regulation on new, integrated ways to collect and use data from social surveys so as to better support policy making in general and social policy in particular
. This will yield faster data delivery, as well as facilitate joint analysis of social phenomena, based on new survey methods. Moreover, it will make available a richer and broader data set, thanks to the use of innovative approaches and methods by national statistical authorities and the combination of data from several sources.

Recognising that regional and local policies are crucial to developing active-ageing, the Commission, in collaboration with the United Nations Economic Commission for Europe, has supported extending the Active-Ageing Index to sub-national levels.

"… recommends that the upcoming initiative on work-life balance fully includes measures to support informal carers and grandparents of working age, as well as young parents"; (paragraph 62)

and
"Calls on the Commission and the Member States to enhance the reconciliation of work and private life by concrete measures, such as new proposals on maternity leave so as to guarantee the right for women to return to work after pregnancy and maternity leave and parental leave, to guarantee their right to effective health and safety protection at the workplace, to safeguard their maternity entitlements, and to take measures to prevent the unfair dismissal of employees during pregnancy, etc., as well as the Carers’ Leave Directive and reinforcing legislation on paternity leave"; (paragraph 82)

As announced in the Commission Work Programme (CWP) for 2016, the Commission is preparing a new initiative on possible action addressing the challenges of work-life balance faced by working parents and caregivers and accordingly addressing the low participation of women in the labour market and supporting the equal use of occupational rights between men and women.

In line with article 154 TFEU, the Commission recently conducted a two-stage consultation with the EU social partners to gather their views on possible action addressing the challenges of work-life balance faced by working parents and caregivers
. The Commission also conducted a broad public consultation between November 2015 and February 2016. As the social partners decided not to negotiate, the Commission aims to come forward with a proposal that takes into account their views by early 2017.

"Calls on the Commission and Member States to ensure the mutual recognition of partnership status, matrimonial regimes and parenting rights; calls on the Commission and Member States to take account of the specific discrimination faced by intersex people in employment and to review laws and practices with a view to preventing discrimination of intersex people"; (paragraph 68)

The Commission is aware that the recognition of the civil status of citizens between Member States would facilitate their daily lives and those of their families; this includes LGBTI people exercising their right to free movement.

In July 2016, the Regulation simplifying the circulation of certain public documents was adopted
. Under this Regulation, public documents in certain areas (e.g., a marriage certificate, a registered partnership certificate or an adoption certificate) issued in a Member State will be considered as authentic in another Member State without the need for such documents to bear an authentication stamp (the so-called apostille). The Regulation, however, does not deal with the recognition in a Member State of the effects of a public document issued in another Member State. The recognition of the effects of public documents remains governed by national law.

The Commission continues its reflection on whether further measures in this area would be appropriate.
The "List of Actions by the Commission to advance LGBTI Equality" deals, for the first time, with issues regarding intersex people. This group is covered in the EU LGBTI campaign. Intersex discrimination will also be explored in a good practice exchange seminar with Member States.

"… calls on the Member States and the Commission to combat all forms of multiple discrimination and to ensure application of the principle of non-discrimination and equal treatment in the labour market and in access to employment …"; (paragraph 70)

By ensuring the permanent monitoring of the application of Directive 2000/78/EC, the Commission is already committed to combating discrimination and ensuring equal access to employment.

Furthermore, the Commission recently released the publication "Intersectional discrimination in EU gender equality and non-discrimination law"
 which explores the challenges posed by intersectionality in relation to EU law. The report analyses in particular the ways in which European countries deal with multiple discrimination and intersectionality, drawing on responses by national experts from all the EU Member States, as well as the candidate and EFTA countries.

"… calls on the Commission and the Member States to collect equality data within the scope of the Directive in an accurate, systematic way and with the involvement of social partners, national equality bodies and national courts"; (paragraph 71)

The Commission is carrying out a comprehensive study on equality data collection practices in the Member States that is expected to be published by the end of 2016.

"Urges the Commission and the Member States to develop – including as part of the national reporting process and in the annual Joint Report on Social Protection and Social Inclusion – harmonised and homogeneous statistics designed to fill in all gaps in the collection of gender equality data; calls on the Commission to take initiatives to promote such data collection by means of a Recommendation to Member States and by tasking Eurostat with the development of consultations aiming at mainstreaming data disaggregation on all grounds of discrimination in European Social Survey indicators, in order to take action and practical measures against all forms of discrimination relating to recruitment and the job market"; (paragraph 72)

See also response to paragraph 58.

Recognising that regional and local policies are crucial to developing active-ageing, the Commission, in collaboration with the United Nations Economic Commission for Europe, has supported extending the Active-Ageing Index to sub-national levels.

The Commission is carrying out a comprehensive study on Equality data collection practices in the Member States that is expected to be published by the end of 2016. It will contain recommendations for Member States and a practical handbook.

"… calls for the role of the national equality bodies to be strengthened, their impartiality insured, their activities developed and their capacities enhanced, including through the provision of adequate funding" (paragraph 75);

Directive 2000/78/EC does not contain any requirement to set up a national equality body, as this requirement concerns only Directive 2000/43/EC (racial or ethnic origin) and gender equality Directives 2004/113/EC and 2006/54/EC. However, in most Member States the mandate of the national equality body extends to all the grounds above.

As regards the Directives requiring the Member States to set up an equality body, the Commission has closely scrutinised the Member States’ compliance with the requirements set for equality bodies, and initiated infringement proceedings where this is not the case. This scrutiny has involved checking that each equality body has the required mandate and powers, but also that it actually effectively performs all the tasks set out in the Directives. Whilst this work does not cover Directive 2000/78/EC, the strengthening of the capacities of the equality bodies benefits also the grounds of discrimination covered by Directive 2000/78/EC.

The Commission's Communication on the EU Justice agenda for 2020
 highlighted again the role that equality bodies can play in ensuring swift, efficient and less costly remedies to citizens.

The Commission welcomed the recent preparation of the Working Paper "Standards for Equality Bodies" by the Equinet Cluster on Standards for Equality Bodies. The role of Equinet in facilitating good practices between equality bodies is essential and it is significant that this role is evolving now in setting standards for national equality bodies. The Commission is co-financing Equinet, the European Network of Equality Bodies, through an operating grant.

"… calls for the active use of gender budgeting, including through the promotion of exchanges of best practices by the Commission, and for measures that would encourage the employment of women on fair grounds without insecure forms of employment, with a healthy work-life balance and life-long learning, as well as measures that reduce pay and pension gaps, and, in general, improve the position of women on the labour market"; (paragraph 76)

Gender budgeting is not applied systematically to the EU general budget, but its 2014-2020 funding programmes provide means of promoting gender equality and gender mainstreaming in a number of key policy areas.

The Commission set up a programme of exchange of good practices among Member States: the Mutual Learning Programme in gender equality
. This programme is running since 2008 and has tackled a number of issues among which gender mainstreaming, gender budgeting and gender impact assessment. Other issues touch upon gender equality in the labour market notably.

"… emphasises the need for the Commission to pay close attention to the rules applicable to sanctions and redress in the Member States to ensure that domestic law does not, as the European Court of Justice has reported, provide for purely symbolic punishments or only issue warnings in cases of discrimination"; (paragraph 87)

The Court of Justice of the European Union in its 2013 ruling in the ACCEPT-case (Case C-81/12) specifically condemned national sanctions, which are purely symbolic (for instance only a warning). The Commission is closely monitoring the standards applied in the use of sanctions and remedies in the Member States.

"Considers it necessary that the Commission provides private companies, including SMEs and micro companies, with models for equality and diversity frameworks which can later be replicated and adapted according to their needs …"; (paragraph 94)

The Commission is strongly supporting voluntary initiatives from companies to commit to diversity at the workplace across the EU through the work of the EU Platform of Diversity Charters. This includes regular publications on best practices that the Commission is widely disseminating, and exchanges between companies in dedicated conferences.

"… calls on the Commission to monitor the implementation of the related measures"; (paragraph 95)

The Commission published in 2014 the results of a survey focused on the implementation and impact of diversity management amongst EU companies. An update of this report will be published in 2017.

"Calls on the Commission and the Member States to support the study of civic and human rights education in primary and secondary schools"; (paragraph 98)

Promoting citizenship education has been a key priority for the Commission since the adoption of the Paris Declaration by Education Ministers (March 2015). It is also anchored among the priorities of the Strategic framework for European cooperation in education and training (ET2020).

A Working Group on promoting citizenship and the common values of freedom, tolerance and non-discrimination is currently developing a policy framework, which will provide concrete guidance to policy makers and practitioners with a specific focus on citizenship education. In addition, the group will also establish an online compendium of good practices to help dissemination of successful approaches on the ground.

To support this work, the Eurydice network is currently mapping Member States practices with regard to citizenship education, and the findings will be presented in a comprehensive study to be released in autumn 2017. The Commission has been also supporting human rights education through a joint programme "Human Rights and Democracy in Action" with the Council of Europe since 2011. In this context, a number of concrete tools, e.g. teaching materials and handbooks, have been developed and disseminated.

"Calls on the Commission and Member States to facilitate access to funding for relevant stakeholders, including civil society organisations and equality bodies, for awareness-raising and education campaigns about discrimination in employment …"; (paragraph 101)

The Commission makes funding available to Member States, civil society organisations and equality bodies for projects promoting non-discrimination in employment through the Rights, Equality and Citizenship programme.

"Calls on the Member States and the Commission to involve social partners (trade unions and employers) and civil society, including equality bodies, in the effective application of equality in employment and occupation, with a view to fostering equal treatment …"; (paragraph 104)

The Commission systematically involves social partners, civil society and equality bodies in all its activities aiming at fostering diversity at the workplace, including the annual diversity forum organised in the framework of the EU Platform of Diversity Charters. The links between the work of the Commission and the social partners will be reviewed in 2017 through a specific study and dedicated meetings to explore trade unions' and employers' initiatives to promote diversity in the EU.
-----------
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� � HYPERLINK "http://europa.eu/rapid/press-release_IP-16-2867_en.htm" �http://europa.eu/rapid/press-release_IP-16-2867_en.htm�


�  � HYPERLINK "http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=2380" �http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=2380�


� Regulation (EU) 2016/1191 of the European Parliament and of the Council of 6 July 2016 on promoting the free movement of citizens by simplifying the requirements for presenting certain public documents in the European Union and amending Regulation (EU) No 1024/2012,  OJ L 200, 26.7.2016, p. 1-136.


� � HYPERLINK "http://ec.europa.eu/justice/gender-equality/document/files/intersectionality.pdf" �http://ec.europa.eu/justice/gender-equality/document/files/intersectionality.pdf�


� The EU Justice Agenda for 2020 – Strengthening Trust, Mobility and Growth within the Union (COM(2014) 144 final of 11 March 2014).


� � HYPERLINK "http://ec.europa.eu/justice/gender-equality/other-institutions/good-practices/index_en.htm" �http://ec.europa.eu/justice/gender-equality/other-institutions/good-practices/index_en.htm�
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