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Brief analysis/ assessment of the resolution and of requests made in it:

The resolution reflects on the implementation of the European Disability Strategy adopted in 2010, and, in particular, on the Progress Report presented by the Commission in February 2017.

The resolution covers all eight areas of the European Disability Strategy: accessibility, participation, equality, employment, education and training, social protection, health, and external action. It contains 154 recommendations for the Commission, other EU institutions and Member States to effectively implement the European Disability Strategy, as the EU instrument to apply the UN Convention for the Rights of Persons with Disabilities. The resolution recalls the Concluding Observation of the UN Committee on the Rights of Persons with Disabilities. It also makes several suggestions for developing a comprehensive and effective 2030 Disability Strategy.

7.
Response to the requests and outlook regarding the action that the Commission has taken or intends to take:

A)
Key areas for action

Accessibility

Paragraph 2: "Reminds the Commission of its obligation to mainstream disability and develop and promote accessibility in all policy areas […]":
The Commission mainstreams disability and accessibility in all EU policies as reflected by the Communication on the European Disability Strategy 2010-2020 (COM(2010) 636). For example, accessibility has been mainstreamed in Public Procurement legislation, and in several Regulations of EU Funds.

Paragraph 3:
The Commission’s proposal for a European Accessibility Act contains requirements for the built environment that would complement mandatory requirements already existing in Member States. The Commission also supports the improvement of accessibility in the built environment through standardisation work. The Commission issued Mandate 420 to the European Standardisation Organisations to develop accessibility requirements for the built environment. The draft standard was opened for public consultation in 2017 and its work is progressing well.

Paragraph 4:
The Web Accessibility Directive foresees periodical monitoring by the Member States of the compliance of websites and mobile applications of public sector bodies with the accessibility requirements set in the Directive. Member States also have to submit to the Commission a report on the outcome of monitoring, and on their actions regarding web accessibility, every three years. Furthermore, public sector bodies are obliged by the Directive to provide a detailed, comprehensive and clear statement about the accessibility of their websites and mobile applications. In order to harmonise the way of fulfilling these obligations in the European Union and to facilitate implementation, further detail will be provided for all three instruments in implementing acts that will be adopted by the Commission before 23 December 2018.

As regards the application and enforcement of passenger rights regulations, the Commission is constantly monitoring the activities of national enforcement bodies and holds regular meetings with them. The Commission proposals for a revision of Regulation 261/2004 on air passenger rights (COM(2013) 130) and Regulation 1371/2007 on rail passenger rights (COM(2017) 548) contain provisions to improve access to transport and mobility of persons with disabilities. Both proposals are currently under negotiation.

Paragraph 6: "[…] recommends, therefore, that the Commission improve its assessment of compliance and considers developing monitoring legislation in order to ensure that the rights of persons with disabilities are respected, including, for example, in the implementation of Regulation (EC) No 261/2004":
The Web Accessibility Directive requires Member States to periodically monitor compliance and to submit a triennial report to the Commission. This report also covers consultation mechanisms with relevant stakeholders, procedures to publicise developments in accessibility policy, exchange of experiences about the implementation of the Directive, and training and awareness-raising activities. Additionally, public sector bodies have to provide and regularly update an accessibility statement on the compliance of their websites and mobile applications with the Directive.

As for the accessibility of rail transport, work with Member States is carried out in the PRM-TSI advisory group to discuss amendments to the PRM-TSI (Technical Specifications for Interoperability relating to persons with reduced mobility) and also in the PRM TSI Working Party of the European Union Agency for Railways.

Paragraph 7: "[…] calls on the EU to ensure that all funding programmes are accessible, that they follow a universal design approach and include a separate budget for accessibility […]":
Non-discrimination and, in particular, accessibility for people with disabilities is a principle, which has to be taken into account during preparation and implementation of the European Social Fund (ESF) supported programmes under Article 7 of the Common Provisions Regulation (CPR). The Common Strategic Framework under annex I to the CPR stipulates that all products, goods, services and infrastructures that are open or provided to the public and are co-financed by the ESI Funds are accessible to all citizens including those with disabilities in accordance with the applicable law. Article 85 of the CPR foresees financial corrections when the breach of applicable law has affected the selection of an operation.

Paragraph 8:
The Commission proposal for a European Accessibility Act contains requirements for products and services in the area of information and communication technologies (ICT), which is expected to trigger the development of new accessible ICT.

Within Horizon 2020, the Seventh Framework Programme for Research (FP7) and the Competitiveness and Innovation Framework Programme (CIP), the Commission supports research and ICT innovation actions for increasing accessibility with an allocation of EUR 50 million. This includes the development of technologies for blind and partially-sighted people and those with impaired hearing, for people with cognitive disabilities, initiatives for accessible internet, e-services and gamification platforms for social inclusion.

Paragraph 10:
The Universal Service Directive (Directive 2002/22/EC on universal service and users' rights relating to electronic communications networks and services) obliges Member States to ensure that access for disabled end-users to emergency services is equivalent to that enjoyed by other end-users. This obligation on Member States is maintained in the current proposal for a Directive of the European Parliament and of the Council establishing the European Electronic Communications Code (Recast) (COM(2016) 590).

The Commission proposal for a European Accessibility Act contains requirements for the accessibility of emergency service and communications, which include the number 112.

On 17 June 2016, the Commission adopted an Action Plan on the implementation of the Sendai Framework: "A disaster-risk informed approach for all EU policies"
. One of the priorities of the action plan is to work with stakeholders, including local authorities, civil society and communities, to develop specific strategies for risk awareness that include the most vulnerable groups, such as children and youth, elderly people, persons with disabilities and indigenous people.

The Action Plan also promotes the development of urban resilience policy and practices addressing the specific needs of persons and groups in a marginalised and vulnerable situation, including persons with disabilities, displaced persons, and migrants.

Paragraph 11:
Based on the 2014 Public Procurement Directives, national authorities are under the obligation to take into account accessibility requirements when tendering out supplies, services and works which are meant for use by natural persons. The Commission is working on a guide including recommendations, examples and good practices for socially responsible public procurement procedures. This guide will also treat aspects related to purchasing accessible goods, works and services.

The Commission proposal for a European Accessibility Act contains common requirements to be used to render operational the obligations on accessibility in the Public Procurement Directives.

Paragraph 12:
The Commission proposal for a revision of Regulation 1371/2007 on rail passenger rights (COM(2017) 48), adopted on 27 September 2017, requires complaint handling procedures of the rail sector and of National Enforcement Bodies (NEBs) to be made accessible to persons with disabilities. The proposal also strengthens the responsibilities of NEBs. Also under Regulation 1177/2010 concerning the rights of passengers when travelling by sea and inland waterway, carriers and terminal operators have to set up or have in place an accessible complaint-handling mechanism. The Commission will bear this issue in mind for future revisions of passenger rights Regulations.

Paragraph 13: "[…] calls on the Commission and the Member States to ensure that accessibility is a high priority and that it is better integrated into all disability policy areas":
The Commission in its Communication on the European Disability Strategy 2010-2020 (COM(2010) 636) highlights the importance of accessibility in disability policies. This is also reflected in the Commission proposal for a European Accessibility Act.

Participation

Paragraph 15: "[…] calls on the Commission, together with the Member States, to include all countries in a future long-term initiative with a view to achieving an identical scope to that of the European parking card and to include access to services allowing participation in cultural life and tourism":
The Disability Card is a pilot project launched in February 2016 in eight Member States. The system should be gradually operational in and among these eight countries in 2018. The Commission will evaluate the pilot project during 2018 to decide on the next steps, and believes that the project offers a solid base for further progress in other Member States that will be able to enter the scheme whenever they are ready.

Paragraph 16:
The Commission fully embraces the human rights model of disability contained in the UN Convention on the Rights of Persons with Disabilities (UNCRPD). Taking into account the concept of disability by the UNCRPD and the World Health Organisation, EUROSTAT promotes and uses the Global Activity Limitation Indicator (GALI) as a proxy for measuring disability. It targets situations in which health problems and conditions have impacted people's usual activities and it is based on WHO ICF work.
Paragraph 17: "[…] recommends that the EU and the Member States establish an action plan to ensure it [the Marrakesh Treaty] is fully implemented; calls on the EU not to ratify the option concerning the economic burden":
The EU adopted Directive (EU) 2017/1564 and Regulation (EU) 2017/1563 implementing the Marrakesh Treaty in the EU's legal framework on 13 September 2017. Whereas the Directive allows Member States to provide for optional compensation, as it is already the case under EU acquis with regard to the existing provision on exceptions and limitations for uses for the benefit of people with a disability in Article 5(3)(b) of Directive 2001/29/EC, the EU decided not to make use of the possibility to provide for the so-called commercial availability checks that are possible under the Treaty.

The transposition deadline for the Directive ends on 11 October 2018, and Member States shall immediately inform the Commission after having transposed the Directive. The Commission will monitor the respective transpositions in due course.

As regards the ratification of the Marrakesh Treaty, a draft decision was prepared by Council on 17 October 2017 (12629/2017) and is currently under adoption.
Paragraph 18: "[…] the Commission should closely monitor the implementation by Member States of the ex-ante conditionalities on the transition from institutional to community-based services, which must be concrete and quality-assessed in an ongoing and transparent manner […]":
The European Structural and Investment Funds (ESIF) can play a significant role in the promotion of the right to independent living. They have the potential to facilitate the reforms that Member States need to undertake if they are to achieve the goal of moving from institutional care to a range of alternative forms of care services that enable people with disabilities to live and participate in the community as equal citizens.
The transition to a model of community-based support is a complex process, which requires careful planning, in consultation with a range of stakeholders, including organisations of people with disabilities. It requires adequate resources, which can be provided by the ESIF Funds, as well as close monitoring, to ensure that the projects funded are in line with Article 19 of the UNCRPD. In line with the European Code of Conduct on Partnership in the ESIF, Member States are required to include representatives of all relevant stakeholders, including people with disabilities and their representative organisations, in the monitoring committees set up for each Operational Programme.

Paragraph 21:
The Commission supports Member States to promote political participation and the exercise of electoral rights of underrepresented groups, including persons with disabilities. Within the limits of its competence, the Commission will consider how to enhance reporting of the exercise of their EU voting rights by persons with disabilities.

Paragraph 30:
The Commission is committed to paying particular attention to the specific needs of groups facing multiple disadvantages, including disabled women, in its implementation of the Strategic Engagement.

Paragraph 34:
The Commission funds annual training of legal and policy practitioners on the UN Convention on the Rights of Persons with Disabilities. Through its grants, the Commission also financially supports a number of training sessions on a variety of topics relevant for people with disabilities and their representative organisations.
The Commission also regularly organises internal training or seminars for its employees on subjects relevant to disability, including, for instance, on the accessibility of the Commission's websites and publications or on unconscious bias and discrimination against staff with disabilities.

Paragraph 35:
The preparation of the next Framework Programme within the context of the post-2020 Multiannual Financial Framework is ongoing. The Commission will continue to work to sustain research activities for the development of mechanisms and institutions for active and inclusive citizenship, with special attention to diversity and vulnerable groups, including persons with disabilities.

Employment

Paragraph 36: "[…] calls on the Commission to update the Compendium of good practice on supported employment for people with disabilities in the EU and EFTA-EEA":
At present, the Commission is not considering updating the Compendium
. However, it has asked Member States for detailed information on their employment policies. The results were published in 2016 in the Eighth Disability High Level Group Report on the implementation of the UN Convention on the Rights of Persons with Disabilities. There is also regular discussion on different policy topics, including on employment, in the High Level Group on Disability that is meeting twice a year. Under its social innovation activities the Commission currently supports the Italian TSUNAMI project – A Traineeship as a Springboard out of Unemployment for those Affected by Mental Illness. It aims at providing traineeships and job coaching (a key instrument of supported employment) to improve the employability prospects of the target group.

Paragraph 38:
While Directive 2000/78/EC does not explicitly consider the absence of reasonable accommodation for persons with disabilities as a form of discrimination, it imposes on employers the obligation to provide for reasonable accommodation to their benefit in order to guarantee compliance with the principle of equal treatment.

In particular, Article 5 of the Directive stipulates that employers have to take appropriate measures, where needed in a particular case, to enable disabled persons to have access to, participate in, or advance in employment or to undergo training, provided that such measures do not impose a disproportionate burden on the employer.
The European Court of Justice has issued a number of judgements
 pointing to the aforementioned obligation of the employers. It explicitly took into account in this regard the UN Convention on the Rights of Persons with Disabilities and interpreted, accordingly, the notion of "reasonable accommodation" in a broad way
.
Paragraph 40:
With the 2011 Social Business Initiative, the Commission acknowledged the important contribution of social enterprises to the single market and their capacity to provide innovative responses to current economic and societal challenges, for example by developing sustainable jobs and providing access to employment for disadvantaged people. Moreover, the Commission confirmed its commitment to support social enterprises via an action plan to support social entrepreneurship.
In the 2016 Start-up and Scale-up initiative, the Commission renewed its commitment to support the social economy and social enterprises.
Paragraph 45:
The Commission is endeavouring to include good and bad practices in future reports to enable employers to effectively implement disability legislation.

The European Network of Public Employment Services (PES Network) is working on inclusive labour markets and has actively discussed the labour market integration of disabled people. An analytical paper and good practices on how to successfully integrate people with disabilities into the labour market are available in the PES Knowledge Centre. In 2017 the Network signed a declaration of intent to promote the increase of employment rates of persons with disabilities.

Paragraph 48:
The Commission promotes diversity and inclusion at the workplace not only through legislation, but also by encouraging voluntary initiatives from businesses. It does so through the EU Platform of Diversity Charters, a network funded by the Commission. Since 2005, 20 Diversity Charters have been set up in Europe, providing support and promoting best practice in diversity management to many leading multinational companies, SMEs and public organisations. They are founded on the principle that diversity management in the workplace delivers great benefits in terms of recruitment, staff retention, creativity, problem solving and customer engagement.

Paragraph 49:
The Commission's proposal for a Directive on Work-Life Balance for Parents and Carers recognises the needs of persons with disabilities. It foresees that Member States should assess the need for adjusting the conditions of access and detailed arrangements of parental leave to the specific needs of parents with a disability and parents with children with a disability or long-term illness.
Education and training

Paragraph 52:
The Commission encourages, supports and complements Member States’ activities to provide inclusive education and training for all learners, focusing on disadvantaged groups such as learners with special needs or disabilities, in accordance with the Framework for European Cooperation in Education and Training (ET2020). The Strategic objective 3 states that education and training systems should aim to ensure that all learners – including those from disadvantaged backgrounds, those with special needs, those with disabilities, and migrants – complete their education.

Paragraph 53:

Through the Blue Book Traineeships programme, the Commission organises around 1,300 Traineeships each year, within the European Commission, the European External Action Service and some executive bodies and agencies. The Commission already takes measures to accommodate trainees with disabilities, and continues to conceive new ways to respond to the diversified needs of trainees with disabilities. For example, the Commission introduced a code of good financial practice, whereby if a trainee proves (through a medical certificate) that his or her disability is equal or superior to 50%, he or she will receive one and a half times his/ her monthly grant.

The Offices for Infrastructure and Logistics in Brussels (OIB) and in Luxembourg (OIL) implement all local laws in the buildings currently occupied by the Commission, taking into account the technical limitations of the building, the Manual of Standard Building Specifications and the recommendations of the Health and Safety at Work Department.

In Brussels, all Commission buildings comply with local legal prescriptions regarding accessibility. Moreover, in order to facilitate building access a new screening programme will target potential upgrades, priority will be given to buildings being renovated.

In Luxembourg, concerning the JMO2 building, in the context of the accessibility policy for people with reduced mobility, the plan is to ensure that the specific principles for accessibility in the programme document and in the specifications for the international architecture competition will be implemented for this building.

Paragraph 54: "Calls for the EU institutions and Member States to ensure that the Erasmus+ and other youth programmes, such as the YG and European Solidarity Corps, are fully accessible to persons with disabilities through individualised reasonable accommodation and that information on their accessibility rights is made available to persons with disabilities to encourage their participation […]":
The Commission seeks to increase the participation of students and staff with special needs and disabilities in the Erasmus+ programme through a series of specific targeted measures such as the payment of the real additional costs directly related to the participation in mobile learning, teaching, training and youth activities of persons with disabilities or the receipt of a contribution based on real costs for accompanying persons. In addition, Erasmus+ supports a wide range of projects contributing to the participation of persons with disabilities. The MappED! inclusive mobility platform constitutes such an initiative, which the Commission actively promotes to Erasmus+ stakeholders to maximise its use, particularly National Agencies. There are also other examples, such as the OMO project, which supports learners with disabilities or special needs to complete education cycles and facilitates their transition into the labour market. Moreover, Erasmus+ also supports blended mobility programmes, which combine physical with virtual mobility.

In its proposal for a European Solidarity Corps, the Commission commits to ensuring that the supported activities are accessible to all young people, notably the most disadvantaged, such as individuals who need additional support because of disability.

Paragraph 55: "[…] calls, therefore, on the Commission to take into account the needs of persons with disabilities in all future skill-related initiatives":
The tools and services for skills and qualifications under the Skills Agenda, such as Europass, DigComp and Entrecomp, are widely disseminated, made available free-of-charge, and promoted through national services to diverse groups including vulnerable citizens, notably persons with disabilities. In addition, one of the main areas in the Disability Strategy is the area of Education and Training in accordance with Article 24 of UNCRPD on Education. One of the main tools for the monitoring of the situation of people with disabilities in the Member States for the area of education and training is the European Semester. The main indicators for the monitoring are the number of early school leavers among people with disabilities and the level of tertiary education attainment for people with disabilities.
Paragraph 58:
The Commission actively supports the role of the European Agency for Special Needs and Inclusive Education in providing Member States with relevant expertise, in particular in the framework of peer counselling. The Agency is also participating in the Education and Training 2020 Working Group on "Promoting citizenship and the common values of freedom, tolerance and non-discrimination through education", which has been developing a compendium of good practices and elements for a policy framework.
Paragraph 60: "Calls, given the high number of early school leavers among young persons with disabilities and/or SEN [special educational needs], for further exploration of the opportunities offered by lifelong learning and the provision of attractive alternatives […]":
The Commission supports the work of the European Agency for Special Needs and Inclusive Education (EASNIE) on collecting, processing and transferring country specific information on education for people with disabilities at the EU level. The Commission supports the mobility of people with disabilities through encouraging their participation in the lifelong Learning and the Youth in Action programmes. The Erasmus+ programme (2014-2020) provides opportunities for individual learning mobility, with specific provisions for the participation of disabled people. The support to the access of learners from disadvantaged and vulnerable groups is mainstreamed in all the funding opportunities and activities available through Erasmus+.

Paragraph 62: "[…] calls, therefore, on the Member States and the Commission to pay special attention to the difficulties young persons with disabilities and/or SEN encounter during their transition from secondary and university education and/or vocational training to employment":
The European Pillar of Social Rights sets out a number of principles to support fair and well-functioning labour markets and welfare systems, including the right to quality and inclusive education and training, to ensure skills relevant for the labour market and for participation in society. Furthermore, some pledges of the European Alliance for Apprenticeship target early school leavers and social inclusion.

Social protection

Paragraph 66: "Calls on the Commission to ensure that the 2030 EU Disability Strategy includes specific actions to promote inclusive social protection systems across the EU, which would guarantee access to benefits and services to persons with disabilities across the life cycle […]":
The Commission will take into account this request when preparing the 2030 EU Disability Strategy. The preparation of the future Strategy will have to be based on a formal evaluation of the current. It will also take into consideration the various requests and proposals put forward by the EU institutions and other stakeholders, such as the civil society.

In addition, the European Pillar of Social Rights includes a principle dedicated to "Inclusion of people with disabilities", which stipulates that people with disabilities have the right to income support that ensures living in dignity, services that enable them to participate in the labour market and in society, and a work environment adapted to their needs.
Paragraph 67:
The Commission proposal to revise the Social Security Coordination Regulations explicitly addresses the rights of mobile disabled persons in the proposed new chapter on long-term care benefits. The proposal provides greater transparency and clarity to mobile persons in need of long-term care by introducing a clear regime which explicitly lists long-term care as a distinct branch covered by the Regulations, defines what long-term care benefits are, and specifies the benefits that exist in the Member States through a detailed list. The proposal includes a definition of long-term care benefits, which explicitly refers to disability as a ground for receiving long-term care. This definition takes into account national definitions, the case-law of the Court of Justice as well as the United Nations Convention on the Rights of Persons with Disabilities. The Commission's proposal is currently being negotiated by the Council and the European Parliament as a legislative priority under the Joint Declaration of the three institutions for 2018-2019.
Paragraph 69:
The European Pillar of Social Rights reflects the holistic human rights-based approach to disability enshrined in the UN Convention on the Rights of Persons with Disabilities (UNCRPD), based on respect for dignity, individual autonomy and independence of persons with disabilities, their full and effective participation and inclusion in society on equal basis with others, and equality of opportunity.

The Commission, as the focal point for the implementation of the UNCRPD at Union level, will continue to mainstream matters relating to disability in all relevant Union policies and legislation, including in all relevant areas of the European Pillar of Social Rights.

Paragraph 70: "Recommends that the European Social Fund (ESF), the European Programme for Employment and Social Innovation (EaSI) and future EU social funds be used not only for employment activation measures, but also for social inclusion […]:
Over 23% (EUR 21 billion) of the European Social Fund in the period 2014-2020 is allocated to social inclusion measures. This finances many thousands of projects that help people in difficulty and those from disadvantaged groups including persons with disabilities to acquire skills and jobs and have the same opportunities as others. The EaSI programme already deals with social inclusion and social innovation issues, which are parts of its main objectives. Its social scope naturally includes the most vulnerable persons.
Health

 Paragraph 76:
The Commission is implementing the pilot project "VulnerABLE" (2015-2017), which aims to identify the health needs of population groups in vulnerable or isolated situations, such as people with disabilities, in order to increase their access to preventive or curative health care.
Paragraph 83: "Invites the Commission to present a strategy for assisting persons with serious disabilities following the death of relatives who had been in charge of their daily care (cf. the recently adopted Italian law dopo di noi)":
The Commission does not have competences in this area. However, the Commission will explore how this issue could be addressed by the exchange of good practices and peer learning exercises through the Disability High Level Group.

Paragraph 84:
The Commission continues to mainstream disability concerns into health policies and in line with the objectives of the European Disability Strategy. The Commission notably continues to monitor the implementation of the Cross-Border Healthcare Directive.

Paragraph 86: "[…] calls on the Commission to ensure that the European health technology sector is not burdened by excessive regulation and has adequate access to finance":
When preparing new initiatives and proposals, the Commission is bound by the better regulation guidelines.
The Horizon 2020 Work Programme 2018-2020 offers funding to research and innovation actions in the field of information and communication technologies (ICT) for active and healthy ageing and also for independent living for elderly people, who often have disabilities or risk of impairment.
External action

Paragraphs 87 and 90:
The Commission implements a human rights-based approach (RBA), encompassing all human rights, in development cooperation. In the European Consensus on Development (2017), the EU and Member States reaffirmed and strengthened their commitment to these principles meaning that inclusion and participation, non-discrimination, equality and equity, transparency and accountability are promoted as essential aspects in all development cooperation.
In particular, the Consensus reaffirms that poverty eradication remains the primary objective of development policy, acknowledges the link between disability and poverty, and enshrines the commitment that, "in line with the UN Convention on the Rights of Persons with Disabilities, they [the EU and its Member States] will vigorously promote the rights of persons with disabilities and take stronger measures to ensure their full inclusion in society and their equal participation in the labour market".

The Commission is also committed to making EU-funded humanitarian action disability-inclusive and to upholding the obligations stemming from Article 11 of the UN Convention on the Rights of Persons with Disabilities (UNCRPD). In that respect, the Commission has already streamlined the needs of persons with disabilities in various thematic sectors of EU-funded humanitarian action, such as protection, forced displacement, health or shelter and settlements. The Commission has also provided targeted funding for persons with disabilities in disaster and crisis-stricken areas, and is currently supporting the development of the first inter-agency Guidelines on Inclusion of Persons with Disabilities in Humanitarian Action. Also, for the first time in 2018, Humanitarian Implementation Plans clearly highlight that the Commission's humanitarian partners must include people with disabilities in their action. Moreover, in May 2016, the EU was among the first to endorse the World Humanitarian Summit Disability Charter, further confirming the commitment to an inclusive humanitarian action.
The EU has recently launched two important initiatives to foster the compliance of European external action with UNCRPD:

· the project "Bridging the Gap", financed under the Development Cooperation Instrument (thematic Programme "Global Public Goods and Challenges"),
· and the 2017 global call of the European Instrument on Democracy and Human Rights which contains a specific lot (Lot 4) devoted to "Promoting and supporting the rights of persons with disabilities".

This call for proposals supports civil society in its actions to support the protection and the promotion of human rights and fundamental freedoms worldwide. Lot 4 aims to promote the full and equal enjoyment of all human rights and fundamental freedoms by all persons with disabilities, and to promote respect for their inherent dignity.

Paragraph 88:
The Commission is fully aware that people with disabilities suffer disproportionately in crisis situations. Making EU humanitarian response more disability-inclusive is a key priority for the Commission. The Commission has already taken several measures in this respect. In addition, in the context of the 4th European Parliament of Persons with Disabilities (EPPD), the Commission announced new measures to further integrate and better serve the needs of persons with disabilities in EU humanitarian action. These include elaborating standards that need to be met in EU-funded projects to ensure that persons with disabilities are taken into account at all stages; looking into how to best integrate the needs of disabled people in EU operations, including through better data collection; ensuring that organisations and partners working with and representing persons with disabilities are consulted on humanitarian policy initiatives; working on capacity building across the sector; and continuing advocacy to maintain the cause of persons with disabilities on the agenda.
Paragraph 89:
The reporting of Official Development Assistance towards people with disabilities is usually encoded under code 15160 (human right) that explicitly includes action towards vulnerable groups, including people with disabilities, but which does not specifically allow to record action targeting people with disabilities.
Paragraph 91:
The Commission was instrumental in calling for high ambition from the new global 2030 Agenda for Sustainable Development and for inclusion of persons with disabilities within this framework for action. The new European Consensus on Development is a strong response to the commitment to leave no one behind. It explicitly refers to persons with disabilities, committing to take their specific needs into account, vigorously promoting their rights, and ensuring their full inclusion in society. The EU is not just leading by words, but also by actions. The EU is a major donor supporting the rights and inclusion of persons with disabilities worldwide. Since 2010 the EU has funded more than 330 disability-specific projects in over 95 countries, mostly in partnership with civil society. They address a wide range of issues, from promoting civil society participation in Africa, to improving access to physical rehabilitation in Afghanistan or providing young deaf persons with access to information on sexual and reproductive health in Paraguay and Uruguay. The recently launched project "Bridging the Gap" will develop, inter alia, policy guidelines for the implementation of the Sustainable Development Goals (SDGs) in line with the UN Convention on the Rights of Persons with Disabilities (UNCRPD).

Paragraph 92: "[…] calls on the EU to encourage the disaggregation of data by type of disability in cooperation with partner countries":
It is currently not possible to disaggregate the employment rate indicator (ILO-compliant indicator based on the Labour Force Survey [LFS] data) by disability as there are no related questions in the survey. It has however been agreed that disability information (GALI – Global Activity Limitation Indicator – variable) will be added to the LFS in the future allowing for this breakdown to be produced. The adoption of the new Regulation on social statistics by the European Parliament and the Council is a prerequisite for introducing this variable.

Paragraph 93:
The Commission actively supports civil society and governments to improve the situation of persons with disabilities. There are EU-funded projects in almost every country in the enlargement and neighbourhood regions on this important issue. The European Instrument for Democracy and Human Rights (EIDHR) is one of the main instruments in this area as it has as one of its main priorities, the rights of persons with disabilities. The Commission also provides support though the Instrument for Pre-accession Assistance (IPA) and the European Neighbourhood Instrument (ENI). This issue is also raised with partner governments. Regarding enlargement countries, the rights of persons with disabilities are part of negotiations under Chapter 23 and are raised regularly in the framework of sub-Committees in all accession countries. In the neighbourhood regions, the issue of human rights of people with disabilities is regularly discussed. The issue of children with disabilities is a priority area in the EU's Human Rights and Democracy Country Strategies for a number of countries in the Neighbourhood South.
Two of the working principles of the rights-based approach (RBA) used by the Commission are participation and access to the decision-making process, and non-discrimination and equal access. The RBA places equal importance on processes and impact, at all stages of the project cycle management. In practice, this approach will ensure that programmes and projects are designed with special attention to accessibility, inclusion and participation of marginalised groups, including persons with disabilities.

The Commission is committed to ensuring that persons with disabilities are able to express their views and can be taken into account at all times, not only as recipients of humanitarian action but also as active participants in its design. The Commission has already met disabled persons' organisations several times to discuss how to make EU-funded humanitarian action more inclusive.
Paragraph 94: "[…] highlights, therefore, the need to protect women with disabilities in the EU’s external policies":
The Commission recognises that some programmes need to focus on protecting women with disabilities as they are often in a situation of extreme vulnerability. For example, in certain countries such as Egypt or Tunisia, there are specific projects that focus on promoting and protecting women with disabilities. The rights-based approach promoted by the Commission in its activities also requests that special attention is put on the most marginalised and vulnerable groups affected by EU financial assistance, recognising the intersectional nature of discrimination faced by women with disabilities.

The Commission strives to ensure that gender considerations are always mainstreamed in EU-funded humanitarian operations. The Commission is also committed to eradicating gender-based violence, and took over the leadership of the global initiative "the Call to Action on Protection from Gender-Based Violence in Emergencies" in June 2017. The standards to be developed (mentioned in sections 87 and 88) will also address the specific needs of women with disabilities in humanitarian crises.
The protection of women has long been a strong work stream within the European Commission. The new EU Gender Action Plan (GAP II) on gender equality and girls' and women’s empowerment provides the framework for the approach of the European Commission, the European External Action Service and the Member States to gender equality through external relations, in 2016-20. It aims to place gender equality and the empowerment of girls and women at the heart of the EU’s external actions.
B)
Obligations within the EU institutions

Paragraph 95:

The Commission understands the importance of accessible content on its website. Its new web presence that was launched in 2016 underwent web accessibility tests during its development and new features also undergo tests before their launch. The pages are accessible for third-party screen readers used by blind and visually impaired users. The Commission has also improved the accessibility of its audio-visual material distributed through the Audiovisual Portal, principally with regards to the corporate clips targeting the general public, through a more systematic use of the subtitling feature. In 2017, around 100 videos were subtitled in several EU languages.

The Commission is fully aware of international standards concerning web accessibility and has taken appropriate action to ensure that its corporate intranet and other internal sites for staff meet these standards.

During 2017, the corporate intranet My IntraComm was revamped with the introduction of a new News section (Commission en Direct) and an updated Staff Matters Portal. The changes were made taking into account web accessibility standards (template, information architecture, page content, image management). The search engine and document management were optimised based on metadata and tags.

Web accessibility standards were respected in the unified look and feel implemented to the intranets of the Directorates-General (DGs) and introduced during the migration to SharePoint 2013, a process that was concluded also during 2017.

In the case of the Staff Matters portal, 1324 pages were carefully screened and the content ameliorated in line with the web accessibility standards. The portal now can recognise which institution the user comes from and thus offers only the relevant information for this user and institution. This reduces the time for navigation and contributes to the accessibility of the portal.

A special new section on "Disability" was created in the Staff Matters Portal. It gathers all the information that colleagues with disabilities and with dependents with disabilities might need, whatever the subject: office and workstation accommodation, family allowances, transport, or medical and non–medical costs.
The main contributors to the above mentioned corporate web pages and portal, communication officers, web editors and webmasters, were trained in respecting the accessibility standards.

Practical guidelines on online accessibility are made available to all staff (under "Work resources").

Further training will be organised for communication officers, web editors and webmasters from all DGs, and they will be asked to continually raise awareness and train the contributors to their Intranets.

In addition, My IntraComm and local intranets have now a responsive design that makes it more accessible via different mobile devices.

Paragraph 97: "Calls for the EU institutions to make – upon simple request – all of its public meetings accessible, […] recognises the difficulties in providing subtitles for all live streams and videos of meetings; calls, however, for the institutions to continue to monitor technological developments in this area in order to improve accessibility in the future":
The Commission ensures that, whenever possible, participants with disabilities can attend conferences with the same ease as persons without disabilities (wheelchair access, sign language interpretation, speech-to-text).

The conference rooms managed by the Offices for Infrastructure and Logistics in Brussels (OIB) and in Luxembourg (OIL) are accessible to people with reduced mobility. Other aspects such as sign language interpretation, subtitles to web-streaming, speech to text captioning and documents in braille are within DG SCIC's remit or are taken care of by the organisers of specific meetings. OIB and OIL continuously follow the technological developments in this area.

Paragraph 98:
As is the case for any language, the Commission provides sign language interpretation based on real needs of the meetings’ participants and in line with available resources.

Paragraph 101:
The European Schools (ES) are subject to an inter-governmental agreement to which the Commission is only one member. The UN Convention on the Rights of Persons with Disabilities (UNCRPD) recommendations are under analysis and discussion with the major stakeholders of the system (Secretary-General of the European Schools, parents, teachers, directors and inspectors) in the context of the ES decision-making process, via a dedicated working group. The Commission and the organisation representing parents of children with disabilities take an active part in it.

The new Policy on the Provision of Educational Support in the European Schools entered into force in 2013, with a new design of concepts, programs and activities, and is currently undergoing a comprehensive process of evaluation carried out by four national inspectors in charge of educational support. Its outcomes should be transmitted to the European Schools' Board of Governors in April 2018. Only then will the latter take a decision on possible follow-up measures.

In relation to childcare facilities, the Commission welcomes children with special needs. The admission is taken according to the advice of professionals and taking into account the well-being of the children, the possibility of caring for the child with special needs, and the compatibility of this care with the functioning of an ordinary day nursery.

Concerning the CPEs (Centre Polyvalent de l'Enfance) managed by the Office for Infrastructure and Logistics in Luxembourg (OIL), in principle all children are accepted, after evaluation of the medical file of the child and of the opinion of the paediatrician. This is based on the principle that it is a community service (service de collectivité). However, it will also be checked whether our structures and resources are adapted to an appropriate care taking of the child. In general, the child is taken care of in collaboration with the parents and the school, if necessary.

Paragraph 102:
The Commission is fully committed to the inclusion of staff with disabilities. The Commission already offers various formulas of flexible working arrangements, including telework. In the Communication on diversity and inclusion, the Commission undertakes to more systematically collect information on the types of reasonable accommodation measures and accessibility measures to be taken in order to address effectively and efficiently the needs of its staff. The Directors-General and Heads of Service are rendered responsible for removing and preventing barriers for colleagues with disabilities and reporting on their achievements in providing reasonable accommodation. In addition to responding to needs expressed by current staff and measuring their impact through annual satisfaction surveys, a form to obtain the reasonable accommodation that may be needed will be handed out at the entry into service of new staff in order to address the issue more systematically from the start.
In addition, the Offices for Infrastructure and Logistics in Brussels (OIB) and in Luxembourg (OIL) implement all local laws, the Manual of Standard Building Specifications and the recommendations of the Health and Safety at Work Department.

Paragraph 103:
On 19 July 2017, the Commission adopted a new diversity Communication, which notably provides that the Commission will set up a suitable body to study the current situation as regards the day-to-day application of the Joint Sickness and Insurance Scheme (JSIS) in relation to the disability related health needs and to propose ideas and means to lighten as far as possible the burden of staff with disabilities. The Commission will closely consult with and actively involve persons with disabilities, through their representative organisations, in the decision-making processes concerning issues relating to them. These recommendations are expected to be implemented before the end of the current mandate of the Commission.

Besides, the Office for Administration and Payment of individual entitlements (PMO) handles the support to disabled Joint Sickness and Insurance Scheme (JSIS) members with the necessary care, within the limits of its mandate, made explicit in the joint rules and in the General Implementing Provisions (GIPs) and covering exclusively the medical part of the costs – the other issues being covered by the social services.

Paragraph 104:
The Commission has appointed a focal point for the implementation of the UN Convention on the Rights of Persons with disabilities and has identified responsible services for the implementation of the Convention in the relevant Directorates-General which meet in an Inter-service group to discuss and coordinate implementation matters.
Paragraph 105:
In 2016 the Commission adopted its Talent Management Strategy to ensure the best possible match between staff competences and service needs, including actions to support career opportunities and career development of all staff categories.

In practice, the implementation of the Talent Management Strategy is supported through efforts to increase mobility and promote diversity and inclusion across the Commission.

Specifically, the Career guidance service in Directorate-General (DG) HR assists and supports staff, helping individuals to make informed decisions for managing their careers, taking into account each person's specificity, and the existing framework of rules promoting diversity and inclusion for all Commission staff, such as the recently adopted Diversity and Inclusion strategy.

Finally, the Commission's promotion policies are in line with Article 45 of the Staff Regulations, which provides that promotion is subject to "consideration of the comparative merits of the officials eligible for promotion". In this regard, and also in line with the first paragraph of Article 1d of the Staff Regulations, no discrimination is done on the basis of disability.

Paragraph 107:
As indicated in its Communication of 19 July 2017, "A better workplace for all: from equal opportunities towards diversity and inclusion" (C(2017) 5300), the Commission is fully intent on ensuring that the representative organisations of staff with disabilities are duly consulted and involved in the development and implementation of legislation and policies and in decision-making processes on issues of their concern in line with the UN convention. To this end, the Commission has undertaken to provide support for representative organisations of staff with disabilities and staff with caring responsibilities for disabled relatives by offering logistic support where necessary and by providing a platform on the Commission's intranet webpages to ensure greater visibility for these organisations. The Commission has already actively consulted representative organisations on e.g. issues such as information on aid and assistance that can be provided to disabled staff or staff with disabled family members.
To further involve staff with disabilities on these issues, the Commission encouraged the creation of the Association of Staff with a Disability in the European Commission (ASDEC). This association was set up on 15 May 2017 and is already being involved in the decision-making process.

C)
Gaps in the Progress Report vis-à-vis the Concluding Observations

Paragraph 108:
The Commission already implements the Web Content Accessibility Guidelines (WCAG) 2.0 compliance level AA and even some of the level AAA requirements on its websites. Where possible and feasible, the Commission aims for WCAG 2.0 level AAA compliance. The Commission's websites are undergoing a rationalisation and improvement process, including a review of the rules governing publication on the web. This includes the redefinition of standards and guidelines. Consequently, the number of Commission websites that will be in-line with the most important level AAA guidelines will significantly increase.

Furthermore, the Commission is currently working on a pilot project on some pages of the inter-institutional portal europa.eu to have some general information pages about how the EU works in easy-to-read format.

The complete revamp of the different parts of My IntraComm and the common look and feel of the Intranets of the Directorates-General (DGs) bring the corporate and local internal websites and portal closer to level AA accessibility standards. During 2018, additional verification of the conformity of the above mentioned websites will be made and further improvements will be made, such as better implementation of Accessible Rich Internet Applications (ARIA) specifications to improve accessibility by providing extra information and context to screen readers.

Paragraph 109: "[…] recommends, to this end, that national enforcement bodies be established in each Member State":
Under EU passenger rights legislation, Member States are required to designate national enforcement bodies (NEBs) that are in charge of the enforcement of passenger rights legislation and need to take appropriate measures to ensure that passenger rights are respected. The Commission has started taking measures against Member States who have not yet designated NEBs for all modes of transport.

Paragraph 110: "[…] calls for the same level of accessibility regulations for all other transport modes, including air travel, to resolve conflicts between safety and accessibility":
Passenger rights legislation focusses on the assistance to be provided in order to enable persons with disabilities or reduced mobility to use transport on an equal footing with other passengers. The Commission also relies on the approval of the European Accessibility Act to improve the accessibility of transport services.

Paragraph 112:
The Commission adopted a proposal for a Council Decision on the accession to the Optional Protocol of the UN Convention on the Rights of Persons with Disabilities (UNCRPD) of the EU in 2008. The accession of the EU is included in the EU action plan on Human Rights and has been discussed on several occasions with Member States. Unanimity is required for adopting such a Decision, and currently not all Member States are party to the Optional Protocol.

Paragraph 113:
With the Progress Report on the European Disability Strategy (SWD(2017) 29), the Commission has published a list containing over 130 pieces of legislation which contain disability provisions which are relevant for the UNCRPD implementation. The Commission regularly reports on implementation of EU legislation and revised EU legal acts when adequate. For those revisions, as well as for the development of new legislative proposals, the Commission prepares an Impact Assessment, which among other issues addresses the rights of persons with disabilities as indicated in the related Impact Assessment tool kit. In addition the Commission mainstreams disability concerns in those legal acts in line with the UNCRPD, as shown in the above-mentioned list.

Paragraph 114:
The list of legal acts relevant for disabilities, which was published with the Progress Report on the European Disability Strategy, shows considerable progress in the number of legal instruments which mainstream disability concerns. It is worth underlining that a formal revision of the declaration of competences will take a considerable amount of time in terms of procedure, and could thus not be done within the time constraints related to the mid-term report on the Strategy. The list established by the Commission only aimed at giving a comprehensive picture of the work achieved by the EU in terms of legislation and instruments.

Paragraph 116:
The signing of the Istanbul Convention by the European Union on 13 June 2017 is the first step for the Union to become, alongside Member States, a full party to the Convention. The Commission is working with the Council Presidency to progress on the Code of Conduct laying down the arrangements regarding rights and obligations of the Union and the Member States under the Convention, which will enable the Union to ratify the Convention. The Commission is strongly encouraging those Member States that have not yet ratified the Convention to do so.

Paragraph 117: "[…] calls on the Commission, in accordance with the UNCRPD [UN Convention on the Rights of Persons with Disabilities] and in line with the UN Convention on the Rights of the Child (UNCRC), to pay particular attention to children with disabilities; highlights, in particular, the need for role models for women and girls with disabilities":
During 2018-2019, the Commission will implement a Preparatory Action on establishing an EU wide Child Guarantee Scheme. The action will be used to finance a large study into the feasibility and the conditions of such a guarantee scheme for four specific groups of vulnerable children that are known to be particularly at risk among which are also disabled children and other children with special needs.

The aim of the preparatory action is to analyse (i) the potential components of a child guarantee scheme for the four groups, (ii) its overall feasibility, and (iii) the way in which the Member States would need to prepare in order to ensure that these vulnerable children have effective access to adequate nutrition, decent housing, health care, childcare and education.

Under rights of the child policies, a focus is always included on children with disabilities (e.g. in policy documents on child protection systems, child-friendly justice, European Forum, etc.). When defining funding priorities on rights of the child, the Commission has sought to specifically draw attention to children with disabilities, bearing in mind previous work by the Commission and by the European Agency for Fundamental Rights on violence against children with disabilities. The Commission will also prioritise child safeguarding policies being rolled out to sports organisations and extra-curricular activities as well as private schools.
At the European Forum on the Rights of the Child in November 2017, on the topic of children deprived of liberty and alternatives to detention, one of the four areas of focus was children in institutions, which is particularly relevant to children with disabilities. The Forum side event on the vulnerabilities of children affected by deprivation of liberty included testimonials on the situation of children with mental and/ or physical disabilities, who are institutionalised and deprived of family-based care. A detailed Forum report is in preparation.

D)
Towards a comprehensive and effective 2030 Disability Strategy

Horizontal issues
Paragraph 119: "Calls on the Commission to ensure that the future Disability Strategy aims at fully implementing the UNCRPD in all areas of EU policy and at mainstreaming accessibility […]":
The Commission is fully committed to the implementation of the UNCRPD (UN Convention on the Rights of Persons with Disabilities) and uses the European Disability Strategy as an effective instrument to reach that end.

Paragraph 120:
The Commission welcomes this resolution and its recommendations related to the preparation of a future disability strategy as a precious contribution for the reflection on a possible follow up after the end of the current strategy.

Paragraph 121:
The Commission acts under the limits of its competence to facilitate reintegration and rehabilitation to reduce the impact of a disease on a person's earning capacity. In the framework of the European Semester, the Commission highlights the reintegration and rehabilitation challenges in the relevant Member States. In addition, the EU funds represent an important contribution to the implementation of the European Disability Strategy also in the area of reintegration and rehabilitation. For instance, the ESF (European Social Fund) Regulation states clearly that the ESF should contribute to the fulfilment of the Union's obligations under the UN Convention on the Rights of Persons with Disabilities. For the years 2014-2020, the European Union allocated significant amounts of the European Structural and Investment Funds for social inclusion (almost EUR 45 billion), employment (almost EUR 41 billion) and education (almost EUR 35 billion).

Paragraph 122:
The Commission is endeavouring to develop a transparent, understandable and accessible future strategy and consultation process, which will include clear indicators and benchmarks.
Paragraph 123:
Disability is referenced in various parts of the Sustainable Development Goals (SDGs) and specifically in parts related to education, growth and employment, inequality, accessibility of human settlements, as well as data collection and monitoring of the SDGs. This also relates to eliminating gender disparities in education (Goal 4) and ensuring equal access to all levels of education and vocational training for vulnerable persons, including persons with disabilities, by 2030. Within Goal 5 (gender equality), the Commission takes action to end all forms of discrimination against all women and girls everywhere. This includes women with disabilities. In Goal 8, the Commission is promoting sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all; the international community aims to achieve full and productive employment and decent work for all women and men, including for persons with disabilities, and equal pay for work of equal value. The EU has committed to implement the SDGs both in its internal and external policies.

Paragraph 125:
The Commission has issued standardisation Mandate 376 to support European accessibility requirements for public procurement of products and services in the area of information and communication technologies (ICT), and standardisation Mandate 420 to develop accessibility requirements for public procurement in the built environment. They support the employability of persons with disabilities by favouring more accessible products and services and environments for the public sector.
The 2011 "Guide to Taking Account of Social Considerations in Public Procurement" already referred to accessibility of public procurement as an important element to support inclusion and the employability of persons with disabilities. The 2014 Public Procurement Directives modernised the EU rules on public procurement and expanded the possibilities for the use of social clauses.
Paragraph 126:
The Commission acknowledges the importance of taking into account the needs of persons with disabilities including in terms of funding.
In this sense, the Financial Regulation does not prevent the use of eligibility criteria or other requirements related to such needs. Depending on the actions financed, those needs, including accessibility standards, could be taken into account in an adequate way. In addition, Article 139 of the Rules of Application of the Financial Regulation provides that the technical specifications used for EU procurement procedures must include the characteristics required for works, supplies and services, one of which may be the accessibility criteria for people with disabilities or the design for all users.

Paragraph 127:
The current European Disability Strategy is accompanied by a list of actions, which is accessible in the European Commission website. The implementation of those actions is closely followed up, and the Progress Report on the European Disability Strategy provides for a detailed account of their implementation. The Commission also uses indicators published every year to monitor the situation of persons with disabilities, notably through the European Semester.

Paragraph 128:
The EU has adopted a range of legal measures, which effectively ensure the rights of women victims of gender-based violence, including women and girls with disabilities. The Directive 2012/29/EU on the rights of crime victims, in particular, includes a number of safeguards to ensure that a victim's individual needs, due to inter alia disability, are fully addressed in any assistance, support and protection measures.
The Commission's Strategic Engagement for Gender Equality 2016-2019 includes combating gender-based violence as one of the five key areas of action. The Commission is committed to paying particular attention to the specific needs of groups facing multiple disadvantages, including disabled women, in its implementation of the Strategic Engagement.

Paragraph 130:
The European Semester is one of the major instruments for implementing the European Disability Strategy at EU level. It serves to track trends and performances across Member States. Greater emphasis is now placed on employment and social issues in the policy recommendations to Member States, as well as on inequalities also in relation to people with disabilities. The Commission continues monitoring of disability and makes use of the available tools under the Semester to improve the lives of people with disabilities in the EU. EU-level disability organisations supported by the Commission directly contribute to the European Semester by sharing analysis and reports on the situation of people with disabilities, participating in orientation discussions, and disseminating information to their members. In October 2017, the Commission launched specific Strategic Dialogue Meetings on the European Semester with the civil society. The objective of the meetings was to explain to the invited organisations how the Commission envisaged using the Social Pillar in the Semester, and to discuss how civil society could be an active part of the corresponding policy debate. This is the start of a regular interaction between the Commission and the civil society on the Semester and the Pillar implementation through the Semester. Concerning the preparation of the future Strategy, the Commission intends to closely work and exchange with the civil society with the view of ensuring their full involvement in this work.

Paragraph 131:
The future strategy will build on the achievements of the current strategy and take on board remaining challenges. Supported services are key for participation of people with disabilities in society and for their independent living. They are also supported by the European Structural and Investment Funds. Therefore they should be also reflected by the future strategy.

Paragraph 132:
Within the Commission buildings classrooms are equipped for disabled access. If any staff members have special needs relating to courses, they can request additional help from course managers. The learning management system and online courses adhere to standards for accessibility. New staff is recommended to take diversity training when entering the Commission. Diversity and unconscious bias are included in training courses for managers. In the Commission's learning management system and Learning Centres, there are sections dedicated to resources on diversity, including disability issues.
Additional areas for action

Paragraph 133: "[…] calls on the Commission and the Member States to promote campaigns and training courses to raise awareness of the UNCRPD [UN Convention on the Rights of Persons with Disabilities] and of the need for respect of diversity in order to combat discrimination, stigma and prejudices against persons with disabilities, persons with psychosocial disabilities, learning disabilities or autism"
and
Paragraph 134: "[…] calls on the Commission and the Member States to invest in public awareness initiatives in order to ensure the depiction of persons with disabilities as equal citizens to counteract stereotypes about disability":
The Commission is aware of the need to overcome stereotypes and prejudices concerning disability. This is why every year, the Commission organises an annual conference on the European Day of Persons with Disabilities. In 2017 the Conference focused on citizenship and political participation.

The Commission will launch in 2018 another awareness raising campaign on EU anti-discrimination legislation that will include disability aspects. Furthermore, the Commission regularly organises large conferences with stakeholders for raising awareness on the UN Convention on the Rights of Persons with Disabilities (UNCRPD), for example the Work Forum on the implementation of the UNCRPD and the European Day for Persons with Disabilities.

The Commission also collaborates directly with important stakeholders working in the field of disabilities, notably for the European Day of Persons with Disabilities, but also for the Access City Award. This well-established European award is an incentive for cities with more than 50,000 inhabitants to be as accessible as possible. The goal is to encourage European cities to include everyone in urban life. In addition, several awareness-raising events are also organised by the network of NGOs supported by the Commission.

Several other events organised by the Commission also deal with the topic of disabilities in order to allow real mainstreaming and to ensure that persons with disabilities are treated as equal citizens. Examples of such events are the Annual Convention for Inclusive Growth, and the Work Forum on the implementation of the UNCRPD.

Finally, the Commission is preparing an Awareness Raising Action on non-discrimination which will focus on all areas covered by the Council Directive 2000/78/EC, establishing a general framework for equal treatment in employment and occupation.

Paragraph 136:
The Preparatory Action on establishing an EU wide Child Guarantee Scheme, as described above in the response to paragraph 117 of the resolution, is expected to generate new ideas and best practices that will be used as potential inputs for the future EU strategy on mainstreaming the rights of children with disabilities.
Paragraph 137: "[…] stresses, to this end, that the EU should adopt appropriate measures to ensure that all persons with disabilities can exercise all the rights enshrined in European Union treaties and legislation, such as access to justice, goods and services, including banking, employment and health care, as well as voting in European elections and consumer rights in line with the Convention, and encourage non-coercive measures and supported-decision making in line with the UNCRPD":
Within the limits of its competence, the Commission's actions support and supplement national policies and programmes to promote political participation and the exercise of electoral rights of underrepresented groups, including persons with disabilities.

In its 2017 EU citizenship report, the Commission announced that, in 2018, it would promote best practices that help citizens vote and stand in EU elections, to support turnout and broad democratic participation in the perspective of the 2019 European elections.

Paragraph 139:
Programmes directly managed by the Commission do not refer to partnership agreements with beneficiaries as such. These are just a variant of grants. As a matter of simplification, basic acts only refer to the financial regulation where this possibility is foreseen. Partnership agreements have notably been used to support European networks active in various policy fields.

In the context of the discussions on the post-2020 Multiannual Financial Framework, the Commission will propose to retain and further enhance the partnership principle in the post-2020 funding instruments.
Paragraph 140: "Calls on the Commission to promote the structural involvement of persons with disabilities and their representative organisations in all decision-making processes, both nationally and at EU level, and to fund capacity building of organisations of persons with disabilities […]":
The Commission recognises the importance of maintaining an open, transparent and regular dialogue with civil society, including with people with disabilities and their organisations. There are numerous EU programmes that explicitly include specific objectives on the participation of civil society in a wide range of sectors, including social inclusion, rights, education, health, citizenship, and more. Among them, the Commission financially supports a number of EU-level disability networks, either through specifically targeted disability activities in the Rights, Equality and Citizenship programme or through other relevant programmes such as Erasmus+ or the EU Programme for Employment and Social Innovation.
People with disabilities are regularly invited to directly exchange with the Commission through a number of major events, such as the annual Work Forum on the implementation of the UN Convention on the Rights of Persons with Disabilities (UNCRPD), the High Level Group on Disability, the European Day of People with Disabilities Conference, or the Annual Convention for Inclusive Growth. Throughout the year, the Commission also organises regular strategic dialogue meetings on specific initiatives.
When it develops policy and legislation, the Commission also regularly seeks the views of citizens – including citizens with disabilities – and stakeholders through open public consultations. For instance, the Commission organised public, accessible consultations on relevant files such as the European Accessibility Act and the mid-term review of the European Disability Strategy, and will continue to do so for future initiatives.

Paragraph 141: "[…] strongly urges the Commission to mainstream disability in its migration and refugee policies and to ensure that all EU funding directed towards tackling this humanitarian crisis is disability-inclusive":
The current Common Asylum System rules provide special (enhanced) procedural guarantees for disabled applicants for asylum, and the right to obtain specific assistance. EU funding for migration programs is disability-inclusive as a matter of principle and of practice. The EU has funded addition programs specifically aimed at disabled applicants.

Paragraph 142:
There is EU level data in the Health Interview Survey which describes the different types of impairments of the respondents. However, it is currently not possible to include people living in institutions. The problem is acknowledged and discussed in the context of the new Social Statistics Regulation, in particular in relation to pilot studies.

Paragraph 146:
The housing policy measures fall into national competence and the Commission needs to respect this limit. Fighting homelessness and promoting access to affordable housing is an emerging priority in the EU agenda. The European Pillar of Social Rights, notably the principle 19 on "Housing and assistance for the homeless", highlights housing and assistance for the homeless as a key social principle. Affordable housing in Europe is a challenge, in particular in growing urban areas, where demand outnumbers supply. This is demonstrated by high levels of homelessness, housing cost overburden, long social housing waiting lists, and difficult access for adults to enter the housing market. The EU Urban Agenda Housing Partnership launched in 2016 aims at coming up with a concrete action plan on how to improve access to affordable housing in cities. The Commission liaises with civil society stakeholders (notably NGOs) which work closely on this issue. The EU funds are available for housing purposes. Using European Investment Bank financing under the new European Fund for Strategic Investments (EFSI), two projects related to social housing have been approved (but not yet signed), amounting to EUR 534 million. The European Social Fund can complement housing investments with enabling services and social inclusion actions. Some EUR 21.2 billion, which is more than a quarter (25.5%) of the European Social Fund (ESF), was committed for social inclusion purposes.

Paragraph 148:
The High level group on combating racism, xenophobia and other forms of intolerance recognises the importance of addressing the specificities of particular forms of intolerance, including hate crime against persons with disabilities. The importance of adopting an individual approach aimed at tailoring support to the specific needs of persons with disabilities who are victims of hate crime is, for example, acknowledged and reflected in the key guiding principles adopted by the High Level Group last December on "Ensuring justice, protection and support for victims of hate crime and hate speech". Similarly, the work of the High Level Group on improving the recording and collection of data on hate crime, led by the EU Agency for Fundamental Rights, bears relevance for all forms of hate crime, including hate crime against persons with disabilities, when this is covered by national legislation or practice, bearing in mind that many Member States have opted to extend provisions on racist hate crime and hate speech to other grounds of discrimination, including disability.

Paragraph 150:
The Commission directly supports the operating costs of one member of the monitoring framework: the European Disability Forum. The European Ombudsman’s budget is an independent section of the EU budget. The European Union Agency for Fundamental Rights (FRA), in close coordination with the European Commission, is financed by European Union funds allocated to it on an annual basis by the European Union budgetary authority, i.e. the European Parliament and the Council of the European Union.

In addition to the Framework, the Commission also finances the operating costs of EQUINET, the European network of Equality Bodies.

Paragraph 154: "[…] underlines that the implementation of the European Disability Strategy and its social protection area for action should pay special attention to these issues, in accordance with Article 28 of the UNCRPD [UN Convention on the Rights of Persons with Disabilities] on an adequate standard of living and social protection":
The Commission helps develop approaches to disability that privilege accompanying a partial return to the labour market under suitable conditions of working arrangement and environment. In addition, the Commission supports Member States with data collections, studies and innovation projects aiming to find the right balance between cost and benefits.

As an issue where principal responsibility lies with Member States, The Commission respects the principle of subsidiarity in the area of invalidity pension payments. The Commission does, however, engage with Member State institutions and civil society through its Disability High-Level Group to exchange information and best practices on policies affecting people with disabilities.
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