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6.	Brief analysis/ assessment of the resolution and requests made in it:
The report focuses on the situation of women working in the media as reporters or commentators, but also draws attention to the lack of women in decision-making positions.
The report also focuses on the depiction of women in the media and the advertising industry, where they are subject to stereotypes or even sexism.
The report calls upon the Commission for a number of actions:
· calls on the Commission to step up its efforts to unblock the Directive on Women on Boards, which has been on hold in the Council since 2013;
· calls on the Commission and the Member States to increase the participation and access of women to expression and decision-making through media and new technologies of communication;
· stresses the need for Member States and the Commission to promote and ensure the principle of equal pay in accordance with Article 157 TFEU, including by combatting the gender pay and pension gap, reducing precarious work1, ensuring accessibility to affordable and quality childcare and better work-life balance policies, and ensuring collective bargaining rights;
· calls on the Commission to continue to monitor the proper application and enforcement of Directive 2006/54 which reverses the burden of proof for cases of discrimination on grounds of sex;
· calls on the Member States and the Commission to promote self-regulation and co-regulation in the media through codes of conduct;
· calls on the Commission to earmark special funding for sub-programmes focusing on the advancement of women in the media industry and to support media associations and networks in putting in place public and sectoral awareness-raising campaigns; further calls on the Commission to establish an EU award for students in the media field for work related to gender equality;
· calls on the Commission to conduct further research into the participation of women in senior positions in the media;
· and calls on the Commission and the Member States to support and promote women’s organisations which are active in the sphere of promoting gender equality in the media, including organisations which support women and girls who are victims of gender-based violence, intersectional discrimination or sexual harassment.
7.	Response to requests and overview of action taken, or intended to be taken, by the Commission:
Significant gender inequalities, including under-representation and career barriers, remain entrenched in the media sector. This is something that the European Commission is attentive to, through the Media Pluralism Monitoring (MPM). The results of the MPM 2016 implementation show that the indicator on "Access to media for women" is among the top risk scores across all the areas evaluated by the MPM. The MPM shows that several countries have very few women on Public Service Media (PSM) boards. Only two countries in Europe have PSM management boards that are composed of more than 50% women (Sweden 61% and Bulgaria 60%).
These findings are in line with research by the European Institute for Gender Equality (EIGE) which presented a study in 2013 on women and the media. The report shows that despite overrepresentation of women among graduates in journalism and information, and despite a high number of women working in the media sector in Europe, women remain underrepresented in management positions in media. Only one third of board memberships of public broadcasters across the EU are held by women. And like in other areas, women are heavily under-represented in the top-level positions, accounting only for 22 % of board presidents. While women represented 40% of journalists in European newsrooms, they held only 3% of the decision-making posts. Furthermore, the report emphasises that much of the media sector continues to be dominated by men. Bearing in mind the importance of the media as opinion-shapers, this imbalance inhibits women’s efforts to progress in their careers, and, equally, to influence media content.
The Commission supports the increased participation and access of women to expression and decision-making through media and new technologies. In that regard, Commissioner Gabriel supports the inclusion of more female speakers in conferences on the topic and advocates a "no woman - no panel" approach in this respect. DG CONNECT is organising a conference on 19 June 2018, "Digital4her - More Women In Digital: A Strategy For Growth & Equality", addressing three main pillars to reach gender equality in digital: through increasing women's place in media, education & innovation. A number of follow-up actions are envisaged for each of these pillars after the event.
The relevant Commission services will in particular collaborate with national audiovisual regulators within the framework of European Regulators Group for Audiovisual Media Services (ERGA) to understand the measures in place at national level to tackle gender inequalities and gender stereotypes in the media sector. This will help to identify common points, possible gaps and best practices. This will be an opportunity to cooperate with national regulators, raise their awareness on these issues and find the best ways to tackle this problem.
Moreover, the Commission is committed through the Creative Europe MEDIA sub-programme to put more energy and force into raising awareness of gender equality by measuring women's participation through data gathering, monitoring and counting. We recently started measuring gender balance within the Development, TV programming and Training schemes. Within MEDIA the support of mentoring activities for female audiovisual professionals in collaboration with professional networks and platforms will be starting in 2019.
As regards legal instruments, it should be noted that the Audiovisual Media Services Directive (AVMSD) coordinates a number of provisions concerning the provision of audiovisual media services but does not regulate the way media organisations function. However, the AVMSD explicitly prohibits discrimination based on sex in audiovisual commercial communications.
In addition, the Commission will continue its efforts to unblock the legislative proposal for the Directive on Women on Boards, including working closely with Council Presidencies to find a compromise on the text. 
There is a consensus in the European Union on the need to address the extensive under-representation of women in decision-making positions in companies. The lack of concrete action and political determination to improve the situation in many Member States supports the need to act at EU level. 
As enshrined in Article 157 TFEU, the Gender Equality Recast Directive (2006/54/EC) on the implementation of the principle of equal opportunities and equal treatment between men and women in matters of employment and occupation provides that for the same work or work to which equal value is attributed, direct and indirect discrimination on grounds of sex with regard to all aspects and conditions of remuneration shall be eliminated. 
This Directive shares the burden of proof between the plaintiff and respondent. It reverses the burden of proof only when the plaintiff has brought to court facts that create a presumption of discrimination. 
The Commission is permanently monitoring the transposition and enforcement of Directive 2006/54.
The Commission is also funding projects to promote gender equality and combating gender-based violence under the Rights, Equality and Citizenship programme. 
As regards equal pay and better work-life balance policies, the European Pillar of Social Rights proclaimed by all institutions in November 2017 states that equality of treatment and opportunities between women and men must be ensured and fostered in all areas, including regarding participation in the labour market, terms and conditions of employment and career progression. It also emphasises the importance of work-life balance policies such as family leaves, flexible working arrangements, childcare and long-term care.
The EU’s Employment Guidelines set common priorities for Member State employment policies, and have a strong focus on fostering women's participation in the labour market including through equal pay and through measures to support the reconciliation of private and professional life.
In April 2017, the Commission adopted a comprehensive package of policy and legal measures to improve the work-life balance for working parents and careers. A proposal for a Directive aims at fostering gender equality on the labour market by enabling a better balance of work and caring responsibilities between men and women. In the Communication accompanying the package, the Commission states that it will continue to provide guidance to Member States on employment-friendly and accessible care services, and provide funding to support the continued development of accessible, affordable and quality childcare provision, including through the European Social Fund and the European Regional Development Fund. 
The Commission is monitoring the social and employment situation of women through the European Semester and makes country-specific recommendations to those countries with the greatest challenges, such as gender pay gap, underrepresentation in the labour market and lack of affordable and quality care services. 
The Commission is committed to ensure fair working conditions to all EU workers, regardless of the nature of their employment relationship. This has been addressed through the process that led to the proclamation of the European Pillar of Social Rights by the European Parliament, the Council and the European Commission on 17 November 2017. This concern is reflected in a number of the Pillar's 20 principles, notably principle 5 on 'secure and adaptable employment'. Certain non-standard forms of employment are already regulated in EU Directives which are binding on all Member States, providing a minimum level of protection for the workers concerned and thereby combating precariousness as well as segmentation of labour markets. These are in particular the Directives on Part-Time and Fixed-Term Work, and the Temporary Agency Work Directive. In addition, in the wake of the EU Pillar of social rights, on 21 December 2017, the Commission presented a proposal for a Directive on Transparent and Predictable Working Conditions in the EU which which will specifically benefit to workers in vulnerable situations. The Commission's proposal complements and modernises existing obligations with the specific aim of ensuring all workers in atypical contracts benefit from basic rights.
