Follow-up to the European Parliament non-legislative resolution on 
gender balance in EU economic and monetary affairs' nominations
(Gender balance in EU economic and monetary affairs' nominations)
1.	Resolution tabled pursuant to Rule 123(2) of the European Parliament's Rules of Procedure
[bookmark: _GoBack]2.	Reference numbers: 2019/2614 (RSP) / B8-0171/2019 / P8_TA-PROV(2019)0211
3.	Date of adoption of the resolution: 14 March 2019
4.	Competent Parliamentary Committee: Committee on Economic and Monetary Affairs (ECON)
5.	Brief analysis/ assessment of the resolution and requests made in it:
The resolution supports gender balance in high-level appointments in EU institutions and bodies in particular in economic, financial and monetary affairs. It requests that the European Parliament in the future only accepts shortlists of candidates respecting the gender balance principle and calls on the Commission and the Council to disclose the shortlists of candidates they propose. While acknowledging the need for qualified candidates, it also calls on the Commission and the Council to publish the list of applicants and shortlisted candidates for executive positions in directors in EU agencies so as to increase transparency and allow public scrutiny of the openness, competitiveness and gender sensitivity of selection processes.
6.	Response to requests and overview of action taken, or intended to be taken, by the Commission:
As regards the call to include at least one female and one male candidate per nomination procedure.
The Commission has been doing its utmost to take due consideration of gender balance.
In the selection procedure for a Board member of the Single Resolution Board (SRB) in 2018, the Commission communicated a gender-balanced shortlist to the Parliament. The Parliament appointed the male candidate.
In the selection procedure of 2018 which led to the selection of Mr Laviola, a pre-selection panel composed of two men and a woman and two female observers pre-selected 5 candidates among whom 3 female candidates. Based on merit, the level and relevance of qualifications and performance in the interviews, the two male candidates performed better than the female candidates. As a result, the two male candidates were shortlisted.
In future procedures for the selection of SRB Board members, the Commission will continue to do its utmost to communicate gender-balanced shortlists of candidates to the Parliament, subject to preselected candidates having the level and relevance of qualification and work experience required for the position.
As set out in Regulation No 1093/201 establishing the European Banking Authority (EBA), the Chairperson of the EBA is appointed by the EBA’s Board of Supervisors on the basis of merit, skills, knowledge of financial institutions and markets, and experience relevant to financial supervision and regulation and managerial experience. The Commission’s role is limited to assisting the Board of Supervisors in that process.
Following the planned entry into application of the amended regulations establishing the European Supervisory Authorities (which includes the EBA Regulation) in January 2020, future appointment procedures will be based on selection procedures that have to respect the principle of gender balance.
As regards the call to publish the lists of candidates to executive positions in EU agencies
To protect candidates' privacy and the confidentiality of the selection procedure, it is not possible to publish the list of applicants or the specific reasons for the shortlisting of each candidate. The transparency of the procedure is nonetheless extremely important, and to this end, the Executive Directors of all EU agencies are recruited via an open call for expressions of interest, with all selection criteria published in the vacancy notice. For those EU agencies where the Commission manages the pre-selection process, the selection procedure put into place has been designed to guarantee equal treatment and a fair comparison of all candidates. To this end, the Commission ensures that vacancy notices are gender-neutral, (pre-) selection panels are gender-balanced and that the external assessment centre used to test an applicant’s management skills uses gender-neutral exercises with gender-neutral assessment centre reports. For the EU agencies for which the Commission is not responsible for the pre-selection of candidates, the Commission nonetheless endeavours to make the appointing authorities aware of their responsibility to ensure the full gender neutrality of the selection process.

