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Brief analysis of the text and Parliament's requests:
The resolution basically calls for the gender perspective to be incorporated in all aspects of the Lisbon Strategy’s implementation (gender mainstreaming), including the economic policy guidelines. It highlights the following points:

· promoting the reconciliation of professional and family life, in all aspects: care for children and other dependants; organisation of working hours, new forms of work. Men must be fully involved in the reconciliation measures (points 5, 15, 16, 18, 21, 24, 25, 31 and 32);
· reducing the gender pay gap, which must be an absolute priority (points 2 and 11);
· eliminating disparities between men and women in terms of access to employment, lifelong learning and social inclusion (points 1, 3, 4, 12, 13, 14, 19, 27 and 28).
The resolution also recommends:

· taking the gender perspective into account in all guidelines, including micro- and macro-economic (points 7 and 34);
· better governance, involving the regional and local authorities, the social partners and the whole of civil society (points 8, 9, 17, 29 and 33);
· better evaluation and analysis of the employment situation for women and introduction of an annual follow-up in collaboration with the national parliaments (points 10, 20, 22, 23, 26 and 30).
Principal requests addressed specifically to the Commission:
· point 7: to take systematic account of the gender perspective in all of the guidelines and in environmental policy and internal market policy;
· point 9: to involve the European Parliament in the evaluation of the Lisbon Strategy;
· point 10: to carry out an evaluation of the Lisbon Strategy which highlights the areas of activity that contribute most to increasing the employment rate among women;
· point 20: to conduct a study in cooperation with the Member States and the social partners with a view to identifying "labour pools" in areas such as family assistance and catering, and on illegal employment;
· point 22: to develop statistics on unpaid work;
· point 24: to make the reconciliation of work and private life one of its priorities in the roadmap for equality and to revise Directive 96/34/EC;
· point 29: to collaborate with the European Institute for Gender Equality in developing appropriate indicators;
· point 30: to improve the statistical methodology for employment and unemployment.
6.
Reply to these requests and action which the Commission has taken or intends to take:
Gender mainstreaming is a fundamental principle of Community action, and is enshrined in Article 3 of the EC Treaty. Mainstreaming is implemented within a Community framework strategy on gender equality that is intended to establish a framework for action in which all Community activities, including economic policies and employment policy, can help achieve the objective of eliminating inequalities and promoting gender equality. On 1 March 2006 the Commission adopted its "roadmap" for gender equality for the period 2006-2010, which will follow on from the Framework Strategy on Gender Equality. Gender mainstreaming remains a central component of the roadmap, in which priority areas for action include the reconciliation of private and professional life.

The Commission monitors equality policy on an ongoing basis and regularly carries out or commissions analyses and studies on economic and legal issues related to equality.

The annual report on gender equality, which since 2004 has been presented by the Commission at the Spring Summit of Heads of State and Government, is an important document for monitoring the issue of gender equality in the EU. The report sets out the main developments in the relative situation of women and men in education, employment and social life. It identifies the progress made and the challenges to be met.

Studies are carried out on a regular basis by groups of experts mainly from the academic world, and the results are published on the DG EMPL website. In 2005, two studies were carried out on the subject of employment: one on "Making work pay", or how to eliminate tax and benefit factors which discourage people from entering the workforce; the second concerns "Reconciling professional and family life" and analyses the responses of Member States and businesses to this important question. Another study relating to social inclusion was also conducted in 2005, specifically on "Disadvantaged groups of women". These studies already correspond largely to the requests put forward in the resolution.

The Commission analyses Member States’ national reform programmes under the Lisbon Strategy with a view to the gender aspect, which makes an important contribution to the employment chapter of the annual monitoring report.

Eurostat is working actively with the national statistical institutes in order to establish a common methodology for the collection of reliable and comparable data at European level. It is important that these indicators are actually collected at national level. The future Institute for Gender Equality should also help to improve statistics and knowledge relating to gender equality.
