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5.
Analysis of the text and of Parliament’s requests:

Parliament’s resolution gives a general analysis of gender equality policy in the European Union, focussing on the following points:

· Governance: the need for more political commitment to gender mainstreaming, for a transparent and visible equality policy involving the social partners and of civil society, and for ensuring that the policies in place are statistically monitored (points 3, 4, 6, 8, 16 and 24);

· Legislation: applying anti-discrimination laws to social protection and pensions; ensuring compliance with the requirements to transpose and implement the acquis (points 7, 11 and 15);

· Employment: implementing gender mainstreaming under the Lisbon Strategy, fighting gender segregation in the labour market and the gender pay gap, encouraging the reconciliation of work/family life (this includes improving childcare facilities and care for the elderly) and ensuring statistical monitoring in Member States and candidate countries (points 1, 2, 12, 13, 14, 19, 20, 22, 23 and 26);
· Improving the access of women to positions of responsibility: achieving a balance in the representation of women and men in politics, in industry, and in decision-making positions in administration (points 5, 12, and 25).

· Social integration: fighting poverty (in particular amongst women), with special attention to disadvantaged groups; combating human trafficking and domestic violence (points 10, 17, 18 and 21).  

The following points in the resolution directly concern the Commission: 

· Point 3: Informing Parliament of progress in the implementation of the Beijing Platform for Action 

· Points 6, 9, 18 and 23: Gender mainstreaming in all policies, including the Structural Funds, the European Year of Equal Opportunities for All, and the Lisbon Strategy  

· Point 10: Taking measures against the trafficking of women and domestic violence 

· Point 11: Ensuring that pension schemes do not discriminate against women 

· Point 15: Monitoring compliance with the acquis and conducting a study on this subject 

· Point 16: good governance

· Point 21: Integrating immigrant women into ESF programmes 

· Point 22: Providing statistics on childcare facilities 

· Point 25: Encouraging the access of women to decision‑making positions

· Point 26: Incorporating statistics from candidate countries in the annual reports on gender equality

6.
Response to requests and overview of actions taken, or intended to be taken, by the Commission:

Since 2004, the Commission has been presenting annual reports on gender equality to the Spring European Council. This was introduced as a result of a request made at the Spring European Council in March 2003. The report is an important document in the follow-through of the issue of equality between women and men in the European Union. It shows key developments in their respective situations as regards education, employment and social life and identifies the progress made and the challenges yet to be addressed.

The incorporation of a gender perspective (gender mainstreaming) is a fundamental principle Community action. It is set out as such in Article 3 of the EC Treaty. Mainstreaming is applied in the form of a framework Community strategy on gender equality and aims to establish a framework for action in which all Community activities, including economic and employment policies, can contribute to achieving the goal of eliminating inequality and promoting equality.

Gender inequality is one of the root causes of violence by men against women. The Commission is committed to tackling and combating violence against women because it undermines the basic human rights of every woman and girl to life, safety, dignity, and physical and mental integrity. The Daphne II Programme is the Commission’s main financial instrument combating violence against women. Since its establishment in 1997, it has financed over 420 projects, half of which target women as their beneficiary group, and continued and strengthened financing is provided for under the new financial perspective 2007-2013. Actions implemented under the programme tackle violence comprehensively from the angles of prevention, protection, support and rehabilitation. Projects may cover all types of violence and all aspects of this phenomenon. The actions covered by the Daphne II Programme include fieldwork to protect and support victims, training and treatment programmes, studies and research, development of policy, identification and exchange of good practices, and collection of data and development of indicators. 

In October 2005 the Commission presented its communication Fighting trafficking in human beings – an integrated approach and proposals for an action plan (COM (2005)514). This communication is based on recognition of the fact that human trafficking is an issue that requires coordinated political action, notably between the areas of freedom, security and justice, external relations, development cooperation, employment, gender equality and non-discrimination. In addition, on 1 December 2005 the Council adopted the EU plan on best practices, standards and procedures for combating and preventing trafficking in human beings (OJ C 311, 9.12.2005, p. 1). The Commission will implement the measures prescribed in these two instruments, making use of all its political, legislative, and financial resources wherever possible, including programmes such as AGIS and DAPHNE.
The Commission continuously and rigorously monitors the Member States’ implementation of directives on subjects relating to gender equality. This task is without a doubt one of the key priorities for upcoming years. The Commission is currently analysing the transposition of Directive 2002/73 on access to employment, vocational training, and working conditions. In 2006 it will begin preparations for monitoring the transposition of the Directive on access to goods and services, which Member States must transpose by December 2007. In 2005, the Commission asked a group of independent legal experts to analyse the implementation of the entire acquis as regards gender equality in the 25 Member States and to compile national reports.
The acquis communautaire prohibits discrimination based on gender in all pension schemes. This applies to State pensions (first pillar), occupational pensions (second pillar) and, since the adoption of Directive 2004/113 on goods and services, private pensions (such as life insurance policies; third pillar). The Commission will monitor the application of these Directives, in particular Directive 2004/113, which must be transposed by December 2007.
Eurostat actively cooperates with national statistical institutes in order to put in place a common methodology that will make it possible to gather information that is reliable and comparable at European level. It is important that these indicators be effectively collected at a national level. As regards the reconciliation of work and private life for women, new data will become available in 2006 and will be the subject of specific publications.
Information on candidate countries and third countries is not always as readily available as it is for Member States, and the data is not always comparable to that of EU‑25. The incorporation of statistics from candidate countries in future annual reports on equality will therefore require an evaluation of relevance and of statistical methodology.
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