[bookmark: P81]Follow up to the European Parliament non-legislative resolution on the Council Recommendation on vocational education and training (VET) for sustainable competitiveness, social fairness and resilience
1. Resolution tabled pursuant to Rule 136(5) of the European Parliament's Rules of Procedure
2. Reference numbers: 2020/2767 (RSP) / B9-0400/2020 / P9_TA-PROV(2020)0373
3. Date of adoption of the resolution: 17 December 2020
4. Competent Parliamentary Committee: Committee on Employment and Social Affairs (EMPL)
5. Brief analysis/ assessment of the resolution and requests made in it:
The resolution is fully in line with the Council Recommendation on vocational education and training (VET) for sustainable competitiveness, social fairness and resilience. It underlines the need to modernise VET systems to make them fit for equiping the youth and adults with the right skills for labour market. It welcomes the recommendation and its quantitative targets. The resolution calls for an increased transnational mobility. It calls on Member States to develop Centres of Vocational Excellence and to ensure appropriate funding of VET policies. It also calls for paying specific attention to the continuous training and development of teachers and trainers in VET. To improve responsiveness of VET systems, it invites Member States to improve systems of skills anticipation. It highlights the importance of gender balance, inclusiveness, flexibility and the role of guidance provided for learners.
6. Response to the requests and overview of the action taken, or intended to be taken, by the Commission:
Paragraph 2
The recently adopted Council Recommendation on VET aims to increase the attractiveness of VET. Main elements are supporting synergies and the permeability with general and higher education. Moreover, developing VET programmes at a higher level (European Qualification Framework levels 5-8) also contributes to the attractiveness of VET just as the growing internationalisation of VET providers supported by the Erasmus programme and the increasing mobility opportunities for VET learners. To better coordinate actions at EU level, the attractiveness of VET is regularly discussed by the Advisory Committee for Vocational Training and the Director-Generals of VET. To further raise awareness about the opportunities offered by VET and provide a forum to the European VET community for in-depth discussions and exchanges on improving VET systems in Europe, the Commission has organised the annual European Vocational Skills Week for the last five years. The event highlights the contribution of VET to stable jobs and European economic progress and includes activities at European as well as national, regional and local levels, supported by a communications campaign. Finally, the Commission believes the quality of VET will be further promoted by the introduction of peer reviews on national implementation of the quality assurance framework for VET (EQAVET) as defined in the Recommendation.
Paragraph 11
The Council Recommendation invites the Commission to report to the Council on the implementation of the Recommendation every five years, building on data available at national and European level and annual monitoring by the European Centre for the Development of Vocational Training (CEDEFOP).
Paragraph 12
The Erasmus+ programme for the years 2021-2027, adopted in December 2020, will enable doubling the budget available for mobility opportunities of vocational learners, including long-duration mobilities and mobility of apprentices. Moreover, the ESF+ programme already allows Member states to support the mobility of learners to complement the support provided by Erasmus+.
Paragraph 13
The Social Scoreboard is currently being reviewed. The Commission continues working towards improving data availability and quality on skills requirements and shortages. This includes developments within the domain of social statistics (such as the improved Labour Force Survey and its ad-hoc modules), improving data on job vacancies and exploring the possibilities to analyse online job advertisement data to complement the information collected as part of the official statistics.
Paragraphs 15, 16 and 17
The Commission’s priority is to further develop Europass as the European online lifelong learning tool. This should be a cutting-edge and AI (artificial intelligence) driven online service to help everyone in Europe progress with their learning and their career.
The Commission will explore the development of the European Vocational Core Profiles as part of the Europass platform and complemented, where possible, by vocational digital content developed in the framework of European transparency tools. The aim is to facilitate mobility of learners and workers and the transparency and recognition of qualifications.
The new Europass also supports the better matching of demand and supply of the workforce. The Europass E-Profile does not only allow users to document their skills and qualifications but users can also record their skills, interests and career goals, and on that basis receive suggestions and search for jobs provided by the European cooperation network of employment services, EURES. In the period 2021-2022, the Commission will work with Europass countries[footnoteRef:1] and stakeholders to develop synergies and interoperability by further integrating with EURES. This will help to improve job search and job suggestions and support easier exchange of data between both platforms. [1:  	Europass covers all EU, EFTA, candidate and potential candidate countries] 

EURES facilitates the free movement of workers in the European Union. EURES supports fair mobility, helps jobseekers to find jobs and employers to recruit from all over Europe. EURES services comprise matching job vacancies and Curricula Vitae (CVs) on the EURES portal, including jobs and individuals with vocational qualifications.
Moreover, the Commission already provides various IT platforms that are also aimed at and used by the VET providers, teachers and trainers and other stakeholders. Examples include the e-Twinning platform and the EPALE platform. Related to the Centres of Vocational Excellence (CoVEs), a Digital Platform will provide access to relevant resources of interest for the CoVEs and can be used as a collaborative environment between the different European, national and regional administrations responsible for developing VET policies. The Platform should contribute to optimize the design, implementation and development of VET initiatives, favouring access to knowledge and contributing to improving the collaboration between VET actors.
Paragraph 29
The annual European Vocational Skills Week highlights the contribution of VET to stable and quality jobs and European economic development, including the improved prosperity and competitiveness of small and medium sized enterprises (SMEs) from sending and receiving transnational vocational learners. The Week includes activities at European as well as national, regional and local levels, supported by a communication campaign. Furthermore, the Osnabrück Declaration[footnoteRef:2] invites the Commission to reinforce mobility, including long-term mobility in VET, based on common quality criteria and on the promotion of recognition of VET learning outcomes. [2:  	Endorsed on 30 November 2020] 

On 10 November 2020, the Pact for Skills initiative was launched as a shared engagement model for skills development in Europe that aims to mobilise stakeholders, including SMEs to act on up- and reskilling of people of working age. From 2021, the Commission will support the signatories of the Pact through dedicated services, which can provide them with the knowledge necessary to supply industry with skilled workers.
Paragraph 31
In line with the Osnabrück Declaration, the Commission will promote the exchange of practices of VET teachers and trainers. Specifically with regard to trends and skills needs of relevance to the green and digital transitions, this will support VET teachers and trainers to review and learn from peers and to share best practices.
Paragraph 40
The Council Recommendation on VET defines vocational education and training as the education and training which aims to equip young people and adults with knowledge, skills and competences required in particular occupations or more broadly on the labour market. It may be provided in formal and in non-formal settings, at all levels of the European Qualifications Framework (EQF), including tertiary level, if applicable.
Paragraph 44
The Council Recommendation on VET fully builds on the Commission Communication on a ‘Union of Equality: Gender Equality Strategy 2020-2025’. The Communication highlights that the core challenges affecting the EU today – including transition to the green economy – all have a gender dimension. It reminds that women and men are not equally affected by green policies. Furthermore, it urges to include a gender perspective in all EU policies, including vocational education and training. Accordingly, the Council Recommendation envisages that targeted measures promote gender balance in traditionally ‘male’ and ‘female’ professions and address gender related and other types of stereotypes together.
Paragraph 48
The Commission will support Member States in participating in EU level peer reviews of quality assurance, as defined in the new Council Recommendation on VET, to enhance the transparency and consistency of quality assurance arrangements, and to reinforce trust between the Member States. The assessment of the implementation of EQAVET will be done as part of the Commission report to the Council on the implementation of the whole Recommendation.
Paragraph 52
The Council Recommendation on a European Framework for Quality and Effective Apprenticeships specifies that Member States should ensure that apprenticeship schemes are responsive to labour market needs and provide benefits to both learners and employers, by building on a set of criteria for learning and working conditions, as well as for framework conditions.  These criteria include, among others, pay and/ or compensation, compliance with work, health and safety conditions, access to social protection in line with national legislation, as well as pedagogical support and training. The Commission will report on the implementation of the Recommendation in the second quarter of 2021.
Paragraph 55
The new Multiannual Financial Framework and the NextGenerationEU temporary recovery instrument provide ample funding opportunities to invest in VET and strengthen skills systems, including digitalisation of VET programmes and to graduate tracking. 
In particular, the European Social Fund Plus (ESF+) with a budget of EUR 87.9 billion can support actions to modernise education and vocational education and training systems. The NextGenerationEU has made additional funding available whereby the REACT-EU initiative would provide EUR 47.5 billion in 2021-2023 to prepare a green, digital and resilient recovery. The Commission’s strategic guidance for action, the Annual Sustainable Growth Strategy proposed upskilling and reskilling as one of the flagship initiatives of the Recovery and Resilience Facility which allocates EUR 672.5 billion for reforms and investments.

