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5.	Brief analysis/assessment of the resolution and requests made in it: 
The resolution acknowledges that persons with disabilities continue to face multiple obstacles and discrimination, exacerbated during the COVID-19 crisis. It welcomes the Commission’s Strategy for the Rights of Persons with Disabilities (‘the Disability Rights Strategy’), the European Pillar of Social Rights Action Plan including the disability employment gap in the revised social scoreboard, and the Access City Award.
It calls on the Commission to conduct a cross-cutting review of EU legislation and funding programmes to fully comply with the UN Convention on the Rights for Persons with Disability (UNCRPD), and to integrate structurally disability mainstreaming into the European Semester process. It welcomes the Commission’s plan to present a proposal for an EU Disability Card by 2023, while calling for it to be mandatory in all Member States, and for ensuring mutual recognition of disability status across the Member States (with a common definition of disability). It calls for the creation of an EU agency on accessibility and to mainstream accessibility into all policy areas. Access to public buildings and digital accessibility should be fully ensured. It invites the Member States to include specific targets with clear deadlines in their deinstitutionalisation strategies, with adequate financing. It also urges the Council to move forward with a cross-cutting Anti-Discrimination Directive. It calls to close the persisting disability employment gap, and urges the EU institutions and the Member States to introduce workplace quotas for persons with disabilities. It urges the Commission to implement, together with the Member States, policies to prevent harassment based on disability at the work place. It calls on the Member States to ensure adequate coordination of social security for persons with disabilities. It recalls that high-quality accessible education should be provided, including accessible digital education. It calls on the Commission to strengthen the role of the Child Guarantee in ensuring the equal treatment of children with disabilities. While welcoming the Disability Rights Strategy’s references to the challenges faced by women with disabilities, it points out that the EU needs to focus more on combatting (gender-based) violence and harassment based on disability.
6.	Response to requests and overview of action taken, or intended to be taken, by the Commission:
Paragraph 5. In March 2021, the Commission adopted the new Strategy for the Rights of Persons with Disabilities (2021-2030) (“Disability Rights Strategy”). It supports the implementation of the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD) at both the EU and the Member States levels, and seeks to mainstream disability in all relevant EU policies. As part of its activities towards promoting equality for all and equality in all its senses, the Commission’s Task Force on Equality strives to ensure the mainstreaming of disability throughout all policy areas. The Commission has committed to reinforcing the Better Regulation toolbox to enhance disability-inclusiveness and ensure consistency with the UNCRPD. One of the general principles set out in the Communication on Better Regulation of 29 April 2021 (and in the related Guidelines of 3 November 2021 and the Toolbox) is to make the consultation process transparent to those involved and to the public, including to persons with disabilities.
When adopting new legislation and reviewing existing one, the Commission will endeavour to ensure coherence with the UNCRPD. To support the implementation of this Strategy and of the UNCRPD, the EU will continue to promote the use of EU funding by the Member States under the Multiannual financial framework 2021-2027 and new funding opportunities under NextGenerationEU. The Technical Support Instrument may support the Member States with tailor-made technical expertise. The Commission closely cooperates with the representatives of persons with disabilities and consults them on issues related to disability mainstreaming in EU policies and funding programmes.
Paragraph 6. Under the Web Accessibility Directive[footnoteRef:1], all public sector websites and mobile apps in the Member States must be accessible to persons with disabilities. A review of the directive is underway, to be completed by 23 June 2022. A Commission study[footnoteRef:2] is investigating how to improve web accessibility for persons with cognitive disabilities. [1:  	Directive (EU) 2016/2102]  [2:  	Study website] 

Paragraphs 10, 14 and 21. The policy challenges and responses regarding persons with disabilities are regularly monitored as part of the European Semester, notably in the country reports. The Commission adopted in March 2021 the European Pillar of Social Rights Action Plan, proposing three EU headline targets for 2030 and a revised social scoreboard, including a new headline indicator to monitor the disability employment gap. This new indicator will allow for deeper analysis of the relevant challenges. In June 2021, the European Council welcomed the EU headline targets of the Action Plan. Member States are setting national targets to contribute to reaching the EU-level targets. Breakdowns to the social scoreboard indicators by disability status will be used for complementing the analysis where relevant.
The Commission will set up a framework to monitor the implementation of the Disability Strategy. This will include a new dashboard to present progress made in implementing the Strategy at EU level and in the Member States. The Commission will develop a set of new disability indicators (of non-budgetary nature) with a clear roadmap for implementation by 2023. This framework will continue to provide input for the European Semester, the social scoreboard and the implementation of the Sustainable Development Goals. Based on more comprehensive data collection, the Commission will strengthen the monitoring of disabilities in the context of the European Semester.
The new Disability Platform, set up by the Commission in October 2021[footnoteRef:3], will reinforce the governance mechanism for cooperation at EU level to support the implementation of the Disability Rights Strategy and of national disability strategies where relevant. It will bring together national UNCRPD focal points, organisations of persons with disabilities and the Commission. The online presence of the Platform will offer accessible information on all its activities. [3:  	EUR-Lex] 

Paragraph 11. The Disability Rights Strategy calls on stepping up the cooperation of EU institutions on disability, including by designating disability coordinators for the EU institutions and bodies, agencies and delegations and for their disability strategies. In the Commission, equality coordinators from the different Directorates-General and disability experts in the Inter-service Group on Disability support the implementation of the Strategy.
Paragraph 25. The implementation of the General Data Protection Regulation (GDPR) is a priority for the Commission, as highlighted in the Commission report on the first two years of application of the GDPR (COM/2020/264 final). Sensitive data (such as genetic data, biometric data for the unique purpose of identifying a person and health data) benefit from a special level of protection. Without prejudice to the role of the Commission as guardian of the Treaties, the enforcement of the GDPR is the responsibility of the Member States, in particular national data protection supervisory authorities and courts. Any individual who believes that his rights under the GDPR have been violated can turn to a data protection authority, notably tasked with providing information on the exercise of data subjects’ rights and investigating complaints concerning the alleged violations of the GDPR.
Paragraph 32. After the 2019 European Parliament’s elections, the Commission issued a report including best practices to support citizens with a disability participating in the elections. In its 2020 EU citizenship report and in the Disability Rights Strategy, the Commission reaffirmed its determination to work with Member States and the European Parliament to guarantee the political rights of persons with disabilities on an equal basis with others, and to ensure that this right is enjoyed in the elections to the European Parliament in 2024. In 2023, the Commission will establish a guide of good electoral practice regarding persons with disabilities, involving the European Cooperation Network on Elections and the expert group on electoral matters. The preparatory work will start in 2022. In addition, in the framework of the high-level event on elections announced in the Democracy Action Plan, the Commission will discuss practices on inclusive democracy to make candidate lists reflect the diversity of our societies. Moreover, the Commission will seek to address the needs of citizens with a disability in the compendium on e-voting envisaged under the European Democracy Action Plan. Finally, the Commission will support inclusive democratic participation, also for persons with disabilities, through the Citizenship, Equalities, Rights and Values programme (CERV).
Paragraphs 22, 33 and 34. The UNCRPD, binding on the EU and the Member States in line with their respective competences, contains a concept of disability in its Article 1 that is used in the Disability Rights Strategy and EU policies. Under the Strategy, the Commission will work with Member States to expand the scope of the mutual recognition of disability status in areas such as labour mobility and benefits related to conditions of service provision.
One of the flagship initiatives of this Strategy is the European Disability Card, to be proposed by the Commission by the end of 2023. The Card will build on the experience of the ongoing pilot project in eight Member States and upon the European parking card for persons with disabilities, with a view to being recognised in all Member States. Activities on the recognition of the disability status will respect the competences of the Member States in this area.
Paragraph 36. According to the provisional political agreement on the revised Directive 1999/62/EC on the charging of heavy goods vehicles for the use of certain infrastructures (COM/2017/0275 final), the Member States will be allowed to “provide for reduced tolls rates or user charges, or exemptions from the obligation to pay tolls or user charges for any vehicle used or owned by persons with disabilities” among others. Its formal adoption by the European Parliament and by the Council is expected at the beginning of 2022.
Paragraph 37. The Disability Rights Strategy recalls that persons with disabilities have the right to equal access and non-discrimination in tourism. The Commission has committed to further promote the development of accessible tourism, notably by cities, via the European Capital of Smart Tourism award. The Commission is working on the Tourism Transition Pathway, to foster the green and digital transition of tourism, as a component of the upcoming European Agenda for Tourism 2030-2050. An umbrella disability organisation was involved in the co-creation process, where accessibility issues were raised. Passenger rights guarantee the right to non-discrimination in access to transport and to receive assistance free of charge for passengers with disabilities and reduced mobility travelling by air, rail, maritime transport, bus and coach. The Commission has also recommended removing accessibility barriers in the context of building renovations to improve energy efficiency.
Paragraph 38. In respect of the principle of subsidiarity, the Commission does not intend to make a passenger rights proposal specific to urban and rural transport. The EU rules on rail passengers’ rights apply to all rail services. However, Member States may decide to exempt certain services from the Regulation. In the Recast Regulation on rail passengers’ rights, on the basis of the principle of subsidiarity, the co-legislators did not follow the Commission’s proposal not to allow exemptions for cross-border urban, suburban and regional rail services.
The needs of persons with disabilities using urban or rural transport are to some extent already taken into consideration in the existing EU passenger rights legislation (e.g. Regulation on bus and coach passenger rights, Recast Rail Passenger Rights Regulation strengthening the rights of persons with disabilities). In addition, the needs of persons with disabilities using urban or rural transport will also be taken into consideration in several initiatives announced in the Commission’s Sustainable and Smart Mobility Strategy.
The Commission is finalising the evaluation of the passenger rights legislation of bus and coach passengers and waterborne passengers, including persons with disabilities. The Commission started an impact assessment in 2021 regarding the review of the EU passenger rights legislation, which will include also the passenger rights legislation of bus and coach passengers and waterborne passengers. The Commission also committed to reviewing the Regulation on Union Guidelines for the development of the trans-European transport network to enhance its accessibility, including for persons with disability, possibly in certain urban public transport hubs.
Paragraphs 40 and 45. The AccessibleEU cooperation framework, to be launched in 2022, will bring together national authorities responsible for implementing and enforcing accessibility rules, and experts and professionals from all areas of accessibility. It will help share good practices across sectors, inspire policy development at national and EU level, and develop tools and standards to facilitate the implementation of EU law.
Paragraphs 47 and 49. The Commission has been continuously improving the accessibility of its buildings, digital environments and communications. In the Disability Rights Strategy, the Commission committed to ensure accessibility for all newly occupied buildings of the Commission and to ensure that by 2030 all Commission buildings follow European accessibility standards, subject to possible urban planning requirements of the host countries. The Commission is also committed to ensuring the accessibility of venues where its events are organised.
The Commission also committed to adopt, in 2021, an Action Plan on web accessibility, to be shared and promoted in all EU institutions, bodies and agencies in view of ensuring compliance of EU websites, documents published on these websites and online platforms, with European accessibility standards. By 2023, the Commission will also improve accessibility across its audio-visual communications, graphic design services, publications and events, including where relevant sign language interpretation and documents in ‘easy-to-read’ format. It will provide training for staff and support learning of interpretation in International Sign Language.
Paragraphs 55 and, 59. The Disability Rights Strategy reaffirms that persons with disabilities have the right to protection from any form of discrimination and violence. Multi-faceted policies are needed to better support and protect the safety of persons with disabilities in all situations. The EU has put in place a strong legal mechanism to ensure better protection against violence and crime. The Commission will carry out targeted actions within the Gender Equality Strategy 2020-2025 and the EU Strategy on the Rights of the Child, comprising capacity building of professionals and awareness raising campaigns. Furthermore, the Commission will ensure mainstreaming of disability-related aspects of violence and abuse into relevant future EU policies. This should include monitoring of institutions and systematic identification and investigation in case violence, crimes or abuse occur. As provided for in the Disability Rights Strategy and in the Commission’s opinion on the Agency’s programming document for 2022-2024, the Commission invites the European Union Agency for Fundamental Rights to consider examining the situation of persons with disabilities living in institutions in relation to violence, abuse and torture.
Paragraph 56. Pending the adoption by the Council of the Commission proposal for a Directive on Equal Treatment (COM/2008/0426), persistent inequalities and discrimination underline the need for further progress in EU legislation. The Commission therefore supports all legally and politically sound efforts to find the required unanimity in the Council to adopt the Directive, and is closely cooperating with the Council Presidencies towards this goal. The adoption of this Directive would strengthen the legal protection of people with disabilities against discrimination in the fields of social protection, education and access to good and services, including housing.
Building a Union of Equality for all is a priority for the Commission. In 2020-2021, the Commission adopted several dedicated strategies to progress on this priority, notably the Gender Equality Strategy, the EU anti-racism Action Plan, the new EU Roma Strategic Framework for Equality, Inclusion and Participation, the first ever LGBTIQ Equality Strategy; and the Disability Rights Strategy. The Commission also intends to present, in 2022, a proposal to strengthen the role and independence of equality bodies with regard to how they operate in all grounds of discrimination and all areas covered by EU equality rules.
Paragraph 58. Persons with disabilities should have effective access to justice, including through the provision of adequate accommodations. In the Disability Rights Strategy, the Commission commits to provide guidance to Member States on access to justice for persons with disabilities in the EU, building on international guidance provided by the United Nations. In addition to EU rules to improve accessibility, the Commission also commits in the Disability Rights Strategy and in the European judicial training strategy to upscale training of legal professionals on the protection of persons with disabilities.
Paragraph 72. The Disability Rights Strategy promotes an intersectional perspective, addressing specific barriers faced by persons with disabilities at the intersection of identities (gender, race or ethnic origin, sexual orientation, religion or belief) or due to the socioeconomic or other vulnerable situation, across the areas covered, notably supported by improved data collection.
Paragraph 73. The Commission promotes and supports social enterprises, including those employing persons with disabilities. Funding under the ESF+ 2021-2027 will continue to co-finance relevant actions and support social innovation at EU and Member State level (through the EaSI (Employment and Social Innovation programme) strand of the ESF+ (European Social Fund Plus)). The Commission has also launched a two-year project, “Better Incubation”, which will stimulate mainstream business incubators to adapt their offer to the specificities of entrepreneurs from vulnerable groups, including persons with disabilities, and social entrepreneurs. The Commission will further explore pathways to the open labour market for persons with disabilities, where the social economy is an important player. Social economy organisations create job opportunities through collective entrepreneurship and through training, work and social integration of disadvantaged people and minorities. The Commission will ensure that the Social Economy Action Plan, to be presented in 2021, includes opportunities related to persons with disabilities, women and other marginalised groups in the labour market.
Paragraphs 78 and 83. In March 2021, the Commission published a report on the application of the Employment Equality Directive, which notably built on information sent to the Commission by civil society organisations, notably representing persons with disabilities.
Also covering the challenges identified in this report, in 2022 the Commission will present a package to improve labour market outcomes of persons with disabilities, seeking cooperation with the European Network of Public Employment Services, social partners and organisations of persons with disabilities. It will provide guidance and support mutual learning on strengthening capacities of employment and integration services, promoting hiring perspectives through affirmative action and combating stereotypes, ensuring reasonable accommodation, securing health and safety at work and vocational rehabilitation schemes.
The Commission supports the Member States in implementing the relevant Employment Guidelines through the European Semester, and monitors the new indicator on the disability employment gap, included in the revised social scoreboard proposed in the European Pillar of Social Rights Action Plan. The Commission also promotes the use of EU funding and support to reforms in the Member States to help increase labour market opportunities for persons with disabilities.
Paragraphs 19 and 63. Independent living requires a differentiated landscape of services, which ensure quality, accessibility and affordability, are community- and family-based, centred on the person, and provide choice to persons with disabilities and their families. By 2023, the Commission will issue guidance recommending to the Member States improvements on independent living and inclusion in the community. By 2024, the Commission will also present a framework for social services of excellence for persons with disabilities, to improve service delivery for persons with disabilities and to enhance the attractiveness of jobs in this area. This will build on the existing voluntary European Quality Framework for Social Services.
In her 2021 State of the Union address, President von der Leyen announced a European Care Strategy to support men and women in finding the best care and the best life balance for them. The strategy, to be published in 2022, will set a framework for policy reforms to guide the development of sustainable long-term care that ensures better and more affordable access to quality services for all. It will also address childhood education and care, with particular attention being paid to children with disabilities and those from disadvantaged groups.
The Commission will continue to support national, regional and local authorities in their efforts for deinstitutionalisation and independent living, including through the 2021-2027 shared management funds, the Recovery and Resilience Facility, the Renovation Wave and the Technical Support Instrument.
Paragraph 88. The Commission will adopt a new Human Resources strategy that will include actions to promote diversity and inclusion of persons with disabilities. It will include actions to boost the recruitment, effective employment and career perspectives of staff with disabilities and to create inclusive work environments, reinforcing its commitment as an employer to foster diversity and equality, while also ensuring that accessibility and reasonable accommodation are provided for. The recently created ‘Diversity and Inclusion Office’ will oversee the development and implementation of relevant actions and contribute to advancing diversity, equality and inclusion across all Commission departments. The Commission suggests that the European Personnel Selection Office (EPSO) complements these efforts in collaboration with other recruiting EU bodies or institutions.
In line with the EU Staff Regulations, the selection and recruitment process for EU institutions is merit-based and follows an equal opportunities policy. The needed proactive approach and steps to promote greater diversity will be compatible with this framework.
Paragraphs 91, 92 and 94. EU funding supports areas such as deinstitutionalisation and independent living, the socio-economic inclusion of persons with disabilities, accessibility, access to services, inclusive education, healthcare and culture.
The 2021-2027 Common Provisions Regulation, applying to eight Funds[footnoteRef:4], sets out horizontal principles to ensure respect of fundamental rights, equality and non-discrimination. Accessibility for persons with disabilities must notably be taken into account in the preparation and implementation of the Member States’ programmes. [4:  	European Regional Development Fund, the European Social Fund Plus, the Cohesion Fund, the Just Transition Fund, the European Maritime and Fisheries Fund, the Asylum, Migration and Integration Fund, the Internal Security Fund and the Border Management and Visa Instrument] 

In the period 2021-2027, promoting deinstitutionalisation and inclusion in the community remains a priority for cohesion policy funds. Those funds should be implemented in a way that promotes the transition from institutional to family- and community-based care. The Common Provisions Regulation notably includes ‘horizontal enabling conditions’, in line with the Charter of Fundamental Rights of the EU and the UNCRPD. Investments should support independent living and community-based services. Member States are required to have a national framework to ensure the UNCRPD implementation, including objectives with measurable goals, and specific arrangements to ensure that the accessibility policy, legislation and standards are properly reflected in the programmes.
In addition, the regulation requires that the Member States have put in place national or regional strategic policy frameworks and measures to prevent and combat segregation in all fields, to ensure social inclusion and poverty reduction, and promote the shift from institutional to community-based care. Furthermore, the legislative framework provides that the Funds should not support actions that contribute to any form of segregation or exclusion. When financing infrastructure, accessibility for persons with disabilities should be ensured.
The Commission will continue to closely monitor the implementation of programmes supported by cohesion policy funding in the Member States, including the fulfilment of the enabling conditions, through monitoring committee meetings, annual review meetings and technical meetings.
Paragraph 95. The Political Agreement on the Common Agricultural Policy (CAP) 2023-2027 includes a specific objective on promoting employment, growth, gender equality, including the participation of women and social inclusion. The Member States will be required to organise partnerships with the competent regional and local authorities, civil-society representatives and relevant stakeholders promoting social inclusion, fundamental rights, gender equality and non-discrimination, in the preparation of the CAP Strategic Plans.
The Long Term Vision for EU Rural Areas includes a flagship initiative on ‘Social Resilience and Women in Rural Areas’. The Commission will continue to support Member States’ work on improving the availability, accessibility and affordability of quality education and care services in rural areas, also for persons with disabilities, through investments including from the European Agricultural Fund for Rural Development.
Under the 2021-2027 cohesion policy, a new Policy Objective on “a Europe closer to citizens” offers possibilities for investments in rural areas aimed at strengthening their resilience and inclusiveness. This can address the needs of persons with disabilities through measures to facilitate access to social, education and healthcare services.
Paragraph 99. The Horizon Europe Programme (Cluster ‘Health’) covers the health issues related to disabilities and injuries. It also addresses the health needs of people in vulnerable stages of life, including people with disabilities. It will also improve the understanding of health drivers and risk factors determined by the physical environment. The Horizon 2020 project “ENLIGHTENme” collects data to assess the impact of artificial light on human health and well-being.
Paragraph 100. In the EU, indicators addressing poverty and social exclusion, living conditions and health are already disaggregated by sex, age and disability. For the monitoring in other domains, the EU data collection strategy envisages the inclusion of a disability variable in all existing EU social surveys (EU Labour Force Survey, EU Statistics on Income and Living Conditions, Adult Education Survey, European Health Interview Survey, Information and Communication Technologies Survey, Household Budget Survey and Time Use Survey). This will allow for the availability of comparable and reliable data to measure the gap between persons with disabilities and without disabilities in various life domains, such as employment, education, poverty and social exclusion, living conditions, health and the use of new communication technologies.
Paragraph 103. The Council adopted the Council Recommendation establishing a European Child Guarantee in June 2021. The Member States should prepare national action plans for its implementation by March 2022, taking into account specific disadvantages of children with disabilities. Member States are notably recommended to adapt facilities and educational materials, and to provide the most appropriate response to the specific needs of children with disabilities with inclusive teaching and learning methods, including qualified teachers and other professionals. Member States are also recommended to ensure effective and free access to quality healthcare for children in need, with targeted services for children with disabilities. Members States can use EU funding to implement the Child Guarantee, notably through the support by the European Social Fund Plus (Member States are required to allocate dedicated ESF+ resources to implement the Child Guarantee and tackle child poverty), as well as through other funding instruments such as the Technical Support Instrument.
In the Disability Rights Strategy, the Commission committed to support the Member States to further develop their teacher education systems to address shortages of teachers in Special Needs Education and competences of all education professionals to manage diversity and inclusive education in the classroom. Inclusive education is one of the strategic priorities of the European Education Area and of related initiatives such as the Toolkit for inclusive early childhood and care or the Pathways to School Success. In light of the COVID-19 pandemic, the Commission presented a Digital Education Action Plan (2021-2027) to provide high quality, inclusive and accessible digital education to all learners.
The inclusion of people facing access barriers or having fewer opportunities in education, training and youth work is also a key objective of the Commission’s initiative towards the EU Youth Strategy 2019-2027 and of the European Youth Goals. Inclusion and diversity are horizontal priorities of the Erasmus+ and European Solidarity Corps Programmes. In October 2021 the Commission adopted a framework to increase the inclusiveness and diversity of the Erasmus+ and European Solidarity Corps programmes for the period 2021-2027, including for persons with disabilities. The Commission also published an “Inclusion and Diversity Strategy”[footnoteRef:5] in April 2021. [5:  	Implementation guidelines - Erasmus+ and European Solidarity Corps Inclusion and Diversity Strategy] 

Paragraph 104. The European approach to micro-credentials for lifelong learning and employability aims at widening learning opportunities for individuals, supporting the preparedness of providers of micro-credentials, fostering inclusiveness and equal opportunities for a wide range of learners including vulnerable groups and persons with disabilities. The Commission will present an initiative on micro-credentials before the end of 2021.
Paragraphs 113 and 114. The Disability Rights Strategy applies a gender mainstreaming approach based on the concept of intersectionality. This approach is applied in the other Union of Equality strategies, including the Gender Equality Strategy. These strategies are aligned to ensure that multiple forms of discrimination, such as discrimination experienced by women and girls with disabilities, are addressed in the Commission’s work towards an equal Europe for all. The gender dimension is reflected throughout the Disability Rights Strategy (e.g. with regard to employment, care and the prevention of violence). The Commission remains committed to ensuring funding opportunities for projects and organisations tackling discrimination, notably under the Citizens, Equality, Rights and Values programme.
Paragraph 115. The Commission is committed to tackling violence against women, including women and girls with disabilities. A key priority for the Commission remains to support the finalisation of the EU’s accession to the Council of Europe Istanbul Convention on preventing and combatting violence against women and domestic violence. As announced in the Gender Equality Strategy, the Commission will also present legislative measures to achieve the objectives of the Istanbul Convention within the EU competences. The Commission will propose a broad directive on violence against women and domestic violence, with a focus on prevention, protection, support and access to justice and the criminalisation of specific forms of violence against women and domestic violence, based on Article 83(1) of the Treaty on the Functioning of the European Union (TFEU). In addition, the Commission will propose to trigger a Council decision to extend the list of EU crimes in Article 83(1) TFEU to include hate crime and hate speech. The Council will then need to decide by unanimity. If this is achieved, the Commission would be able to propose an EU level criminalisation of hate speech and hate crime, including on grounds of sex and sexual orientation.
The Victims’ Rights Directive lays down a set of rights for all victims of all crimes, including on the right to support. The Commission is working on the implementation of the EU Strategy on victims’ rights (2020-2025), including the evaluation of the Victims’ Rights Directive. The Commission will assess what other actions are necessary to ensure that victims can fully rely on their rights, including by proposing legislative actions by the end of 2022.
Paragraph 119. The package of measures to improve the labour market outcomes of persons with disabilities, that the Commission will present in 2022, will take into account the barriers faced by women with disabilities. This will complement other initiatives to promote gender equality such as the Gender Equality Strategy 2020-2025 as well as the Directive on Work-life balance adopted in 2019. The European Care Strategy (planned for 2022) will also help close the gender employment gap, increase women’s empowerment and contribute towards gender equality, including by revising the Barcelona targets for high quality and affordable childcare, and setting out a framework for policy reforms to guide the development of sustainable long-term care that ensures better access to quality services for those in need.
