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3.	Date of adoption of the resolution: 20 October 2021
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5.	Brief analysis/assessment of the resolution and requests made in it:
In its resolution on the situation of artists and the cultural recovery in the EU, the European Parliament “calls on the Commission to propose a European Status of the Artist, setting out a common framework for working conditions and minimum standards common to all EU countries”, following an earlier resolution of 17 September 2020 “on Europe’s cultural recovery”. Several additional studies and background papers on the subject have been published by the European Parliament and a draft report has been discussed at the European Parliament CULT Committee of 27 May 2021. Members of the European Parliament across the political spectrum agree that something needs to be done to improve artists’ and creative professionals’ working conditions, in particular in the wake of the Covid-crisis and the precariousness of the sector. In addition, the European Parliament resolution also touches upon a variety of issues in different policy fields: administrative requirement for artists’ mobility, the EU copyright directive, fair remuneration, geo-blocking, industrial policy, taxation, gender equality, training and education, collective bargaining and self-employed artists, precarious working conditions and atypical employment, social protection for artists, artistic freedom, synergies between EU funding programmes, allocation for culture within the RRF (Recovery and Resilience Facility) and publication of relevant data, audience data and content recommendation systems and funding, cultural and creative sector specific data and statistics, new digital distribution formats and audiences, artificial intelligence, and other issues.
6.	Response to requests and overview of action taken, or intended to be taken, by the Commission:
General remarks 
The Commission very much welcomes the resolution on “The situation of artists and the cultural recovery in the EU”, as well as other European Parliament resolutions and studies on the subject, which come at a timely moment. Cultural and Creative Sectors have indeed been hit very hard by the COVID crisis and artists and creative professional working conditions are precarious. As planned in the Council Work Plan for Culture 2019-2022, the Commission delivered an EU study on the topic of working conditions of artists. This was followed by a “Voices of Culture” civil society dialogue whose results were presented in June 2021. Since September 2021, an Open Method of Coordination (OMC) working group made up of Member States’ experts from the Ministries of Culture and of Employment/ Social Affairs is looking at the status and working conditions of artists and cultural and creative professionals; their work should be finalised by mid-2023. It needs to be kept in mind, however, that social protection is Member State competence. The resolution makes a number of pleas to the Commission and the Member States – while some of them are already being addressed (or shall be addressed in due time) by the Commission’s actions, a few of them, although pertinent, fall outside of the scope of the EU’s competence in the field of culture, governed by article 167 of the Treaty on the Functioning of the European Union. The Commission, nevertheless, stands ready to support the Member States and the European Parliament to its full potential concerning these issues of major importance for cultural and creative sectors.
Concerning the European Status of the Artist and a common framework (paragraph 25), the Commission welcomes the Parliament’s resolution. As regards the Parliament’s proposal to establish an additional working group in the framework of the OMC and the call for a monitoring process: on the basis of the OMC group’s recommendations (planned for mid-2023), it would need to be discussed with the Member States how and in which form to best ensure an appropriate follow-up. As to a Common Framework for a European Statute of the Artist, based on social partners’ opinions via the sectoral social dialogue on performing arts, the Commission needs to reflect what can reasonably be done.
Concerning cultural diversity, music streaming platforms and discoverability of European works (paragraph 18), the Commission would like to recall that when compared to the audiovisual sector, the music sector is less regulated and the EU does not have a comprehensive legal framework for music. In this context, introducing positive obligations to promote cultural diversity and the discoverability of European works in music streaming platforms would appear to be a major change. On the other hand, the revised Audiovisual Media Services Directive (AVMSD - Directive 2010/13/EU) contributes to the promotion of production and distribution of European works by establishing obligations for providers of on-demand audio-visual media services to ensure that their catalogues contain a minimum share of 30% of European works and that those works are given sufficient prominence. This is expected to have a positive impact on cultural diversity and bring more opportunities for European creators, also in the music sector through the circulation of European music. Prominence involves promoting European works through facilitating access to such works. Prominence can be ensured through various means such as a dedicated section for European works that is accessible from the service homepage, the possibility to search for European works in the search tool available as part of that service, the use of European works in campaigns of that service or a minimum percentage of European works promoted from that service's catalogue, for example by using banners or similar tools. Furthermore, Article 7a of the revised AVMSD recognises that Member States may take measures to ensure the appropriate prominence of audio-visual media services of general interest. In order to provide further understanding of this possibility, its implications and any prospective approaches in this area, the Commission has commissioned a study on media plurality and diversity online, the results of which will be available in 2022. Also, where content is disseminated by online platforms, acting as intermediaries, the Commission notes that its proposal for the Digital Services Act includes a comprehensive set of rules, both to empower users when interacting with recommender systems, and to ensure that very large online platforms, with the highest societal impacts in the Union, assess and address the risks stemming from their service, including the design and use of their recommender systems. Furthermore, the Commission would like to inform that under Cluster 2, “Culture, Creativity & Inclusive Society”, of the Horizon Europe programme, it will support research addressing specifically the music sector, where notably the challenges raised by the economy of streaming models should be investigated. In particular, a specific chapter for 2022 “Towards a competitive, fair and sustainable European music ecosystem”, is planned, which will cover music streaming as an important new research topic. Finally, building on the works in the context of Music Moves Europe, including a major conference the Commission organised in March 2021, the Commission intends to strengthen the dialogue with the music sector as from 2022, which will also be an opportunity to address further the pertinent question of cultural diversity and discoverability of European works on streaming platforms.
In relation to the Digital Single Market Copyright Directive, fair remuneration of individual creators and collective rights management mechanisms as well as the follow-up to the review of the Geo-blocking Regulation (paragraphs 9, 13, 14, 15, 16 and 22), the Commission would like to inform the Parliament as follows.
The Commission expects that Directive (EU) 2019/790 on copyright in the digital single market (Copyright Directive) will strengthen the position of creators, helping them to get fair remuneration for the exploitation of their works and performances. The Commission will make sure that the new rules are implemented as soon as possible in all Member States. In July 2021, the Commission started infringements procedures against 23 Member States that had not fully transposed the directive. After Member States have notified the Commission, the Commission will assess the conformity of the national laws with the provisions of the directive. In addition, the Commission launched a stakeholders’ dialogue on availability of and access to audiovisual content across the EU in November 2021, as announced in the Media and Audiovisual Action Plan. The dialogue gathers representatives of the audiovisual sector and of consumers’ organisations. The objective of the dialogue is to identify concrete industry-led solutions to increase the number and diversity of audiovisual works available online in each Member State and facilitate consumers’ access to audiovisual content across the EU. The Commission will take stock of the progress achieved through the dialogue and will decide on its follow-up on that basis. The outcome of the dialogue will feed into the upcoming broader stocktaking of the Commission concerning the Geo-blocking Regulation, announced in the first short-term review of the regulation.
Regarding the call made on the Commission to promote collective rights management (paragraph 16), it must be noted that, in the recent modernisation of the copyright legal framework (Directive (EU) 2019/790 on copyright in the Digital Single Market and Directive (EU) 2019/789 on online transmissions and retransmissions of radio and television programmes) collective management of rights is directly required by certain provisions of the new legal framework and is expected to play an important role in the practical application of the new rules. For example, the Directive on online transmissions and retransmissions extends the collective management scheme for cable retransmission to all retransmission technologies, while Member States may also decide to use collective management to implement the new rules for the transmission of broadcasters’ programmes through direct injection. Furthermore, Copyright Directive provides a general framework on collective licensing with an extended effect (Article 12), subject to specific conditions.
Concerning digitisation, preservation and online availability of cultural heritage (paragraph 39), the Commission fully agrees and proposed a Recommendation on a common European data space for cultural heritage on 10 November 2021, with the aim to accelerate digitisation and boost the flow of cultural heritage. The Recommendation invites Member States to create national digital strategies for digitisation and digital preservation, to facilitate the take up of advanced technologies and make digitised assets available for use and reuse through the data space for cultural heritage. It encourages Member States to make use of different funding streams available to them to implement their digital strategies.
As to new digital distribution formats and audiences (paragraph 43), the Commission shares the view of the European Parliament regarding innovative ways adopted by cultural workers and organisations to reach their audiences during the crisis. A dialogue with experts in the field has been launched through the Voices of Culture EU Structured Dialogue with civil society to better understand existing digital audiences and investigate how to engage with new ones, as well as to collect and manage digital audience data. Discussions are taking place and a brainstorming report will be presented end 2022.
In relation to artificial intelligence (paragraph 44), the Commission would like to recall that a study is looking into the diverse links between Artificial Intelligence (AI) and cultural and creative sectors to promote the opportunities offered by the use of AI. This study aims at recommending ways in which EU support programmes, including Creative Europe, Horizon Europe and the EU Recovery Plan, can help transform the cultural and creative ecosystem through investing in AI. Among the challenges, the study explores also the acquisition of up-to-date digital skills as well as opportunities for cross-sector collaboration to tackle common challenges. In addition, the Science + Technology + Arts (STARTS) programme encourages artistic experimentation with new technologies such as artificial intelligence so that artists can explore new uses of these technologies in society and new ways to create and disseminate their work. Such synergies between art and technologies are encouraged in order to better benefit from the opportunities offered by the digital sphere.
As to collective bargaining, self-employed artists and state aid (paragraphs 23 and 41), in relation to collective bargaining for the self-employed, the Commission has conducted extensive consultations for the purpose of drafting interpretative guidelines. The aim is to ensure that obstacles additional burden to collective agreements of solo self-employed in a weak position are removed, while avoiding at the same time undue harm to consumers, businesses and competition. Although the guidelines will not focus on a specific sector, the Commission has taken into account the specific situation of certain professions, including artists. The Commission will thus make sure that, within the limits of the objective of the initiative, the future guidelines address the concerns of artists. The State aid rules have already been evaluated in the context of the Fitness check, with a Staff Working Document presenting the main findings published in October 2020. The evaluation concludes that, overall, the State aid control system and rules are fit for purpose. However, individual rules will need some adaptation, also in the light of the recent European Green Deal and the EU's Industrial and Digital Strategies. On that basis, some guidelines in the field of State aid for this sector have been revised in 2021, the remainder will be revised at the latest by 2023. The Commission further reminds that its proposal for a directive on adequate minimum wages in the EU aims at establishing a framework to ensure that minimum wages are set at an adequate level and that workers have access to minimum wage protection. The proposal also includes measures to promote and increase the coverage of collective bargaining, as one of the tools that helps achieve more adequate wages. Artists who have an employment contract and relationship in line with the personal scope of the proposal would be able to benefit from its provisions, once adopted and transposed by the Member States.
As to the issue of precarious working conditions and atypical employment and social protection for artists (paragraphs 24 and 31), further to the proposal for a directive on adequate minimum wages in the EU, relevant EU legislation includes Regulation (EC) No 883/2004 on the coordination of social security systems. While the regulation does not harmonise national social security systems and each Member State is free to determine the details of its own system, it does lay down common rules and principles that Member States must respect, such as equality of treatment. These ensure that differences between the national systems do not adversely affect persons who exercise their right to free movement. In March 2018, the Commission adopted a proposal for a Council Recommendation on Access to Social Protection for workers and the self-employed. The Recommendation was formally adopted by the Council in November 2019. The aim is to support all people who, due to their employment status or duration, are not enough covered by social protection and thus are exposed to higher economic precariousness and instability. Member States developed national action plans for implementing this Recommendation, building also on the lessons learnt from the support measures deployed during the COVID-19 pandemic. In June 2016, the Commission also adopted a communication on the collaborative economy.
Concerning the allocation for culture within the RRF (Recovery and Resilience Facility) and publication of relevant data (paragraphs 36, 38 and 40), the Commission reminds that there is no requirement included in the RRF Regulation to earmark at least 2% for Cultural and Creative Sectors and Industries. Cultural and Creative Sectors and Industries will benefit directly from the support under the RRF through sector-specific measures, as well as indirectly through measures benefitting all sectors such as skills measures or increased demand. Measures for Cultural and Creative Sectors and Industries included in the plans address challenges faced by these sectors already prior to the COVID 19 pandemic, such as a reform of the funding system for the cultural sector, or reforms to improve the status of the artists and to develop strategies and enabling legislative frameworks to respond to the sector needs. Investments include for instance support to the production and distribution of digital content, digitisation of cultural heritage, acquisition of digital skills, as well as support to improve energy efficiency in cultural buildings, protect cultural heritage sites against climate change, or support to green and climate-friendly projects by cultural actors. Some Member States have planned innovative actions to harness the power of culture for social cohesion and well-being. In addition, Cultural and Creative Industries institutions, companies and employees or independent workers from Cultural and Creative Sectors and Industries can directly or indirectly benefit from non- Cultural and Creative Sectors and Industries specific RRF funding. For instance, green construction will increase demand for architecture services. Support for the digitalisation of small and medium-sized enterprises (SMEs) or digital skills trainings of workers will usually also be open to workers from Cultural and Creative Sectors and Industries and companies as well as increase demand for their services.
In order to ensure transparency and accountability in its implementation, the recovery and resilience scoreboard once operational provides concise information on progress with the implementation of the Recovery and Resilience Plans and the expenditure financed under the Facility per pillar. The Commission cannot commit to provide more detailed reporting on each sector. The scoreboard will be supplemented with thematic analysis, which may include sector specific analysis.
So far, 26 Recovery and Resilience Plans have been submitted to the Commission, out of which 22 have already been adopted by the Council. Each national Recovery and Resilience Plan sets out the investments and reforms that a Member State plans to implement via the Recovery and Resilience Facility support, leaving therefore no margin to significantly change, add or remove measures of these submitted plans. Member States are free to use other relevant funding instruments and national financing to support measures supporting the Cultural and Creative Sectors and Industries. The Commission stands ready to facilitate close cooperation and the sharing of good practices between Member States on the implementation of their Recovery and Resilience Plans. Outside the RRF context, the Commission will also continue its regular work to foster exchange and discussion between the Member State on cultural and creative sectors’ concerns and measures, including at the expert level. 
Regarding cultural and creative sector specific data and statistics and monitoring (paragraphs 11, 26 and 42), the Commission has been collecting statistics related to culture for many years, under the lead of Eurostat, the statistical office of the European Union. These statistics cover many different social and economic statistical domains and are publicly available and several thematic articles on culture are published in the series ‘Statistics Explained’. In addition, Eurostat published ‘Culture statistics’ in 2019 and the methodological manual ‘Guide to Eurostat culture statistics’ in 2018. All the information is accessible through the dedicated webpage on culture on the Eurostat website. Recently, Eurostat started exploring additional, detailed data on culture, for example at regional level or for specific cultural domains such as music, cultural heritage, and publishing. The Pilot Project ‘Measuring Cultural and Creative Sectors’, which stems from a request by the European Parliament, represents an important additional contribution. The results of this research will be available by December 2022. In relation to the call on sex-disaggregated data, Eurostat collects data at EU level. All Eurostat figures coming from social surveys have a breakdown by sex (‘sex’ being a core social variable). The limit which affects the gender based analysis of these statistics is the reliability of data. For example, in a given cultural sector, in particular if small, additional breakdowns such as sex, occupation or type of contract, and especially in a small country, could pose the issue of the reliability of the results. Finally, as to the concept of ‘cultural occupations’ used in cultural statistics and disseminated by Eurostat, it is related to the international statistical classification ISCO-08 (International Standard Classification of Occupations). For example, the specific ISCO Group 265 includes ‘Creative and performing artists’ (with seven more detailed classes). The list of cultural occupations was elaborated by the European Statistical System Network on Culture (ESSnet-Culture) and is included in the European framework for cultural statistics (2011). The possible modifications of ISCO codes could be proposed for the revision of ISCO, planned in the next future.
Concerning industrial policy, youth employment, InvestEU and funding (paragraphs 3 and 4), the Commission shares the views of the European Parliament about the strategic value of the Cultural and Creative Industries for the European economy and the European way of life. The Cultural and Creative Industries have been identified under the EU Industrial strategy as one among the 14 industrial ecosystems playing a key role in the EU economy’s recovery. The Commission is committed to facilitate and create favourable conditions for Cultural and Creative Industries to grow under the industrial policy framework. The Commission agrees with the potential and growing opportunities in the Cultural and Creative Industries for young people. Programmes like Erasmus for Young Entrepreneurs or Start-up Europe help providing aspiring European entrepreneurs with the skills necessary to start and/ or successfully run a small business in Europe. In addition, the EU Industry Days, a main platform to discuss industry challenges and co-develop opportunities and policy responses across industrial ecosystems will focus on youth in industry in 2022. The Commission supports Cultural and Creative Industries under various EU funding programmes, including the EU Cohesion Policy Funds, Creative Europe, Horizon Europe, in particular also the European Institute of Technology - Knowledge and Innovation Community for Cultural and Creative Industries (EIT-KIC), COSME, as well as via pilot projects like FLIP (Finance, Learning, Innovation and Patenting) for Cultural and Creative Industries. The InvestEU Programme (2021- 2027), will continue to facilitate access to finance for SMEs and organisations from cultural and creative sectors. Regulation 2021/523 of 24 march 2021 establishing the InvestEU Programme highlights the importance of the cultural and creative sectors and the need for continuing financial support for that sector (recital 6). Under the SME window, the regulation explicitly refers to SMEs operating in the cultural and creative sectors as one of the areas of specific policy value where more favourable conditions are being provided to stimulate dedicated lending from the banking sector. Concerning the NextGenerationEU, Member States can identify sectors needing particular support for recovery and for accelerating the green and digital transition. Numerous Member States have planned, in addition to horizontal measures, specific investments in Cultural and Creative Industries in their national recovery plans under the Recovery and Resilience Facility.
Gender equality (paragraph 17) has been one of the priorities for EU policy making in the field of culture in the last 3 years, following the adoption of the Council Work Plan for Culture 2019-2022. In practice, it translated into the publication in 2019 of a study on gender gaps in cultural and creative sectors and the adoption of Presidency Conclusions in December 2020. The Commission facilitated an Open Method of Coordination (OMC) group, which published its report “Towards gender equality in the cultural and creative sectors” in June 2021 and provides recommendations on the most persistent gender gaps. Within the Creative Europe programme, since 2013, 35 projects directly addressing gender equality have been funded. The new Creative Europe programme will foster gender equality even more strongly. The Regulation (EU) 2021/818 specifically acknowledges the role of women in the creative process and as audience members and the necessity to support the professional career of female talent. During the evaluation of proposals, special attention is given to applications presenting strategies to ensure gender balance, inclusion, diversity and representativeness. The first calls under the first Annual Work Programme of the new Creative Europe were launched based on the stipulation of the Regulation (EU) 2021/818 specifying that gender equality and inclusion are relevant dimensions of the European added value. The first results will only been known early next year. The 2022 Annual Work Programme will launch an ambitious instrument to support individual artists’ mobility and which will integrate the same cross-cutting priorities that are laid down in the regulation. The programme’s performance will be evaluated through a set of indicators attached to several of its strands that include the proportion in women and socially marginalised groups. 
In relation to freedom of artistic expression (paragraph 29), and it being vital for cultivating democracy and a healthy recovery of societies from the unprecedented crisis (paragraph 28), the Commission agrees that freedom of artistic expression is a key component of European culture, which needs to be protected and promoted. Allowing artists to express themselves freely means that audiences are able to enjoy diverse cultural expressions. The Commission has been working on this topic in several ways: A workshop on this topic was organised by the Commission in October 2021, together with Member States, civil society and international organisations, under the priority “An ecosystem supporting artists, cultural and creative professionals and European content”, of the Work Plan for Culture 2019 – 2022. Moreover, one of the themes of “Voices of culture”, the structured dialogue of the Commission with civil society, is dedicated to the specific topic of the status and working conditions of artists and cultural and creative professionals, including a chapter on freedom of artistic expression, in 2021. The importance of artistic freedom is also enshrined in the Creative Europe Programme 2021-2027, notably in its recitals 2, 7 and 22 and the objectives and priorities of the cross-sectoral strand.
As to artists’ mobility, administrative requirements and other issues (paragraphs 5, 6, 7 and 8), the Commission is ready to work together with the Member States on issues linked to cultural policy matters and European value-added, such as cross-border mobility and activities. However, in order for the Commission action to have an impact and a clear European added value, the requests for specific actions need to come from the Member States. This was the case during subsequent Work Plans for Culture in years 2011-2014 and 2015-2018 when the Commission held a number of seminars related to the obstacles to the mobility of artists and cultural professionals (taxation, visas, social security as well as provision of information).
Through the Creative Europe programme 2021-2027, and based on the huge success and appreciation the trial projects like i-Portunus, the Commission will be implementing a permanent action for the mobility or artists and cultural professionals. With a dedicated budget of EUR 21 million covering 3 years in the period 2022-2024, this funding to individuals will complement the other actions funding cultural organisations. The results of these projects have demonstrated the attractiveness of the scheme and testimonials indicated the appreciation of the support for the internationalisation of their careers, professional development, increase in collaborations and audiences. Almost half of the grantees also received some type of employment/project offer as a result of their short mobility abroad. In addition, there is also a small-scale pilot project carried out by the European Creative Hubs Network (MAX (Makers’ eXchange), testing mobility schemes for makers and which has set up an online mobility scheme search tool.
The Commission is working on the implementation of the 2018 Council Recommendation on “promoting automatic mutual recognition of higher education and upper secondary education and training qualifications and the outcomes of learning periods abroad”, together with the Member States. The Council recommendation responds to the need of improving procedures for the mutual recognition of qualifications in Member States, which is a cornerstone of establishing a European Education Area by 2025. In line with the Council recommendation, Erasmus+ supports EU transparency and recognition tools for competences, skills and qualifications. Furthermore, it supports EU-wide networks in the field of education and training supporting these tools, in particular the National Academic Recognition Information Centre (NARIC) network; this network provides information concerning the recognition of diplomas and periods of study undertaken in other European countries as well as advice on foreign academic diplomas in the country where the NARIC is established. This network provides authoritative advice to anyone travelling abroad for the purposes of work or further education, but also to institutions, students, advisers, parents, teachers and prospective employers. A common purpose of these tools is to ensure that competences, skills and qualifications can be more easily recognised and are better understood, within and across national borders, in all sub-systems of education and training as well as in the labour market, no matter whether these were acquired through formal education and training or through other learning experiences.
With regard to the specific request of the Parliament to revise administrative requirements in all Member States, including on visas, for artists, the Commission already presented in 2014 a proposal for a ‘touring visa’(COM(2014)1631), which however did not gain enough support in the negotiations process and was withdrawn in 2017. The entry and stay of authors, performers and other creative professionals and workers is currently regulated on the basis of a combination of national and EU rules. In particular, EU rules cover the admission and residence conditions of professionals who are employed and highly qualified, through the EU Blue Card Directive 2009/50/EC, and cover the single application procedure for all workers through the Single Permit Directive 2011/98/EU. There are no EU rules covering the admission and residence conditions of professionals who are self-employed, as these are covered by national rules. The Commission has also developed an EU Immigration Portal, where it publishes practical information provided by the Member States about coming to work or study in the EU for more than 90 days for the purpose of study or employment, and on how to join a family member in the EU. In addition, third country nationals are advised to check the specific conditions that may be imposed by each Member State in relation to short-term visas (if a paid activity is undertaken) and/or work permits. The Commission is not competent to provide information about the UK’s immigration requirements and EU nationals are advised to check with the competent UK consular authorities.
Concerning synergies between EU funding programmes (paragraphs. 12 and 35), in particular with regard to the call to promote greater participation of artistic and cultural schools and institutions in activities under Erasmus+, the Commission stresses that all the institutions relevant for the education and training sectors are eligible for funding under the Erasmus+ programme. This includes artistic and cultural schools both for mobility of pupils and teachers and partnerships for cooperation in the framework of the school education sector. Organisations (e.g. non-profit organisations, associations, non-governmental organisations) active in the cultural and artistic fields presenting project proposals relevant for the Youth sector are also eligible for funding under the Erasmus+ programme. Furthermore, grassroots and newcomer organisations active in the cultural and creative fields may also benefit from the enhanced accessibility of new programme actions, such as the small-scale partnerships. In 2020, the Commission launched under the Erasmus+ programme a special call for ‘partnerships for creativity’ providing EUR 100 million to support projects in the fields of youth, school education and adult education. The call aimed to develop skills and competences encouraging creativity and to boost quality, innovation and recognition of youth work, and was part of the EU’s response to the educational challenges resulting from the COVID-19 pandemic.
In the new programming period, the opportunities for synergies among EU programmes are greatly enhanced. The 2021-2027 Erasmus+ and Creative Europe regulations include specific provisions to boost and facilitate synergies and complementarities with other EU funding programmes.
Work is on-going to operationalise the Seal of Excellence under future Erasmus+ calls for proposals and provide guidance on the cumulative funding. Furthermore, the Commission services are working in close cooperation with each other to identify areas of synergies and complementarities among the EU programmes and ensure effective coordination among EU spending programmes. For Creative Europe, the Commission has taken into consideration the feedback received by stakeholders regarding accessibility of funding and introduced several measures to support better participation. The biggest part of the culture budget going to co-operation projects, the Commission has increased its co-funding part to 80% for small projects typically asked for by smaller organisations, but also introduced a medium scale size to allow growing. Furthermore, the new e-grant system and working via work packages and lump-sum should lower bureaucratic burdens and therefore support opportunities.
The Commission has also recently launched the CulturEU funding web tool and guide for cultural stakeholders to navigate available funding opportunities for culture in EU programmes for the period 2021-2027. By giving access to over 75 EU funding opportunities for culture, the tool will help cultural players to understand which opportunities are available for them and how to access EU funding more easily.
Regarding skills, training and education (paragraph 28), the EU supports vocational training programmes and initiatives for the career development of professionals from Cultural and Creative Industries sectors, and also supports them in acquiring digital and entrepreneurial skills. There are different EU funding instruments for upskilling and reskilling, in particular also EU Structural Funds, the Recovery and Resilience Facility, the EIT KIC for Cultural and Creative Sectors and Industries, Creative Europe Culture and Media, Horizon Europe, Erasmus for young entrepreneurs and other.
Skills development for the cultural and creative sectors is addressed especially under Erasmus+. The programme can address in the widest sense the learning needs of individuals, including cultural professionals, being formal, non-formal or informal, during the life span. Pupils, students, trainees, apprentices, adult learners and young people experiencing a learning mobility abroad can benefit from enhanced employability and improved career prospects, increased entrepreneurship, improved foreign language and digital competences, enhanced intercultural awareness. These opportunities can be open in the widest sense also to the actors involved in cultural sector if involved in formal, non-formal or informal education. Furthermore, in line with the Digital Education Action plan, the Erasmus+ supports actions aiming at enhancing digital skills and competence development at all levels of society and for everyone.
More specifically, the following projects address skills need for Cultural and Creative Sectors and Industries: (i) the CHARTER project: Blueprint for Skills Sectorial Alliance on Cultural Heritage (Erasmus+): aims to identify and bridge the skills gaps between the educational and the occupational worlds, by developing a matrix mapping skills and competences in the heritage sector; (ii) the pilot project/ preparatory action FLIP for Cultural and Creative Industries (“Finance, Learning, Innovation and Patenting” for Cultural and Creative Industries) also has Cultural and Creative Industries skills relevant activities such as learning Labs, produced a Cultural and Creative Industries skills report, and works on ESCO (European Skills/Competences, Qualifications and Occupations classification); (iii) INCREAS – Innovation and Creative Solutions for Cultural Heritage”: bridge the gap between cultural heritage education and skills development and the labour market and creative industries, (iv) DEUS (Erasmus+/VET/ECOC Matera): aims to create a European-wide learning and training approach in critical thinking and entrepreneurship to find participatory, creative and cost-effective solutions to local challenges, by unlocking the potential of the cultural and creative sectors, among others.
In addition, the Commission launched the EU Pact for Skills, a shared engagement model for skills development in Europe, in November 2020. The Pact is the first of the flagship actions under the European Skills Agenda and is firmly anchored in the European Pillar of Social Rights. The Commission is currently mobilising stakeholders of 14 industrial ecosystems identified in the EU Industrial Strategy to set-up large scale and stakeholder driven skills partnerships. Commissioners Schmit, Breton and Gabriel organised a high-level round-table in April 2021 for the Cultural and Creative Industries ecosystem and the Commission services are currently facilitating works of committed organisations towards setting up a large-scale skills partnership for Cultural and Creative Industries ecosystem in the first half of 2022.

