[bookmark: safety][bookmark: _GoBack]Follow up to the European Parliament non-legislative resolution on a new EU strategic framework on health and safety at work post 2020 (including better protection of workers from exposure to harmful substances, stress at work 
and repetitive motion injuries)
1.	Rapporteur: Marianne VIND (S&D / DK)
2.	Reference number: 2021/2165 (INI) / A9-0023/2022 / P9_TA PROV(2022)0068
3.	Date of adoption of the resolution: 10 March 2022
4.	Competent Parliamentary Committee: Committee on Employment and Social Affairs (EMPL)
5.	Brief analysis/assessment of the resolution and requests made in it:
The resolution acknowledges that improving occupational safety and health (OSH) standards for EU workers is an ongoing challenge. Demographic developments, the introduction of new technologies, new scientific findings about hazardous substances, new types of jobs and an increase of non-traditional work or atypical employment have impacts on OSH. The COVID-19 pandemic has accentuated some occupational risks and has exposed the vulnerability of certain workers.
The resolution welcomes the Communication from the Commission to the European Parliament, the Council, the European Economic and Social Committee and The Committee of the Regions ‘EU strategic framework on health and safety at work 2021-2027 Occupational safety and health in a changing world of work’ COM/2021/323 final (EU OSH SF 2021-2027), in particular the introduction of the ‘vision zero’ approach to work-related accidents and diseases. It calls on the Commission to increase its ambitions in several areas, such as the ‘vision zero’ approach, combating work-related cancer, protecting workers from asbestos, and addressing psychosocial risks and work-related musculoskeletal disorders (MSDs), among others. Attention should be given, among other issues, to the gender perspective of OSH, to the needs of certain workers (young workers, workers with disabilities, platform workers, workers in the healthcare sector, etc.), to preparedness for potential future health crises and to the implementation and enforcement of OSH legislation.
6.	Response to requests and overview of action taken, or intended to be taken, by the Commission:
Paragraph 1
The EU OSH SF 2021-2027 puts forward a Vision Zero approach to work-related deaths. As part of this approach to prevention, the Commission announced in the EU OSH SF 2021-2027 its intention to update relevant EU legislation on hazardous substances, to combat cancer, reproductive and respiratory diseases. The role of social partners is essential for the Vision Zero approach. The development and implementation of all OSH legislation and other activities at EU level follows a strong tripartite approach in form of the permanent Advisory Committee on Safety and Health at Work (ACSH) and its working groups on specific topics. The Commission has set up a tripartite Working Party of the ACSH on Vision Zero to develop targeted information actions and tools to increase awareness. The Commission also supports enforcement activities in Member States, e.g. through the Senior Labour Inspectors Committee (SLIC). The stocktaking OSH summit in 2023 will recommend, if necessary, fine tuning of actions in the OSH SF, including in the area of the Vision Zero approach. Member States are invited to update their strategies in occupational safety and health accordingly. The Commission also continues to improve OSH data collections, including the European Statistics on Accidents at Work (ESAW), the pilot data collection on European Occupational Diseases Statistics (EODS) and the EU Labour Force Survey (EU LFS) modules.
Paragraph 2
In 2016, the Commission initiated a revision of the Carcinogens and Mutagens Directive (CMD) to set occupational exposure limits for additional substances. To date and after four revisions, 29 substances have been addressed. The fourth CMD revision entered into force on 5 April 2022 and sets new or revised limit values for acrylonitrile, nickel compounds and benzene, improving the protection of more than 1 million EU workers. This revision provides for, among others, the presentation by the Commission of a list of the next 25 new or revised substances to be scientifically evaluated. The ACSH adopted a tripartite opinion on priority chemicals for new or revised occupational exposure limits under EU OSH legislation, including the CMD. The Commission will take account of this opinion when preparing this list, as well as when prioritising the chemicals to be addressed in subsequent revisions of the CMD. Furthermore, in the EU OSH SF 2021-2027, the Commission committed to launching a social partner consultation on reduced limit values for welding fumes, polycyclic aromatic hydrocarbons, isoprene, and 1,4-dioxane under the CMD in 2023. The Commission also committed to proposing a limit value in the CMD for cobalt in 2024.
Paragraph 3
The Commission is preparing an impact assessment to support the proposal to revise the limit values for lead and to introduce limit values for diisocyanates, ensuring a high level of health protection for all workers. The scientific opinion of the Committee for Risk Assessment (RAC) of the European Chemicals Agency (ECHA), together with the two rounds of social partner consultation, the opinions of the ACSH and the findings of an external study collectively ensure that all relevant information can be taken into account during the preparation and adoption of the Commission proposal. In achieving a high level of protection, it is important to take into consideration any specific needs of vulnerable groups. The current legal framework, when correctly implemented, provides a robust framework to achieve this. It is important to work with stakeholders via the ACSH to ensure that the legislation can be applied both proportionately and effectively at the level of individual workplaces.
Paragraph 4
The Commission responded to the European Parliament’s resolution of 20 October 2021 on protecting workers from asbestos by a letter sent on 19 January 2022. The Commission will present a Communication setting out possible measures under existing and new instruments to address the risks from asbestos. The Commission will present, together with the Communication, a proposal to revise Directive 2009/148/EC, lowering the occupational exposure limit. Once the revision is adopted, the Commission will publish guidelines to support Member States, workers, and employers with the implementation of the directive. To support victims of asbestos-related diseases, it will consult the ACSH on updating Commission Recommendation 2003/670/EC on the European schedule for occupational diseases. The Commission is examining how to develop a European Framework for national asbestos removal strategies, following preliminary research that demonstrated a considerable need for EU action. The Commission is comparing the possible instruments that can be used to address the need for EU action on building screenings and minimum requirements for national asbestos registers. On asbestos waste treatment, the Commission will launch a study in 2022 on the generation and management practices of industrial waste in Europe that will include a chapter on asbestos-containing waste. To support Member States to make use of all funds available for the safe removal of asbestos and related activities, the Commission will develop a programme of workshops on the multiple funding opportunities. It will also organise a multi-agency event in 2023 to exchange on asbestos-related issues and address knowledge gaps in various fields from occupational safety and health, building policy, waste, pollution or environmental protection.
Paragraph 5
The EU OSH SF 2021-2027 outlines a number of actions in the area of mental health at work. In particular, the Commission will, in cooperation with Member States and social partners, prepare a non-legislative EU-level initiative that assesses emerging issues and puts forward guidance for action. The stocktaking OSH summit in 2023 will, amongst other, cover the preparedness for potential future threats to workers’ health and safety, where mental health plays a significant part. EU-OSHA will carry out several specific actions during the period 2022-2024, such as an in-depth comparative research on the overall situation related to psychosocial risks and workers’ mental health in EU workplaces, considering national differences, sectoral and company size specificities, gender, age and vulnerable groups. It will explore new research and statistics, investigating the effectiveness of EU and national policies, strategies, approaches to prevention and workplace practices. The research will allow policy makers to better understand the potential impact of different policies, such as strengthening regulation and enforcement, sectoral and social partner agreements, and the key success factors. In 2024, EU-OSHA will finalise a major OSH overview on digitalisation, which will provide information also to policy-makers and researchers on OSH issues in relation to increasing use of automation, robotics, artificial intelligence (AI) and monitoring technology. The overview will also cover psychosocial risks and MSDs related to telework and new forms of works and the use of digital technologies in the workplace. This overview will be the research basis for the 2023-2025 Healthy Workplaces Campaign ‘Safe and Healthy Work in the Digital Age’, which will raise awareness of risks and opportunities.
Paragraph 6
The Commission plans to update Commission Recommendation 2003/670/EC on occupational diseases for COVID-19 in 2022. After this revision, the Commission will assess the need for further updates of the Recommendation including as regards the diseases mentioned by the European Parliament, which will require proper in-depth analysis and expert consultations, in cooperation with the ACSH. As regards the occupational diseases and corresponding compensation for workers, the Commission acts within the boundaries of the Treaty, in full respect of the competence of Member States in this domain. Therefore, the Commission is unfortunately not in the position to propose legislative action in this field.
Paragraph 7
The EU OSH SF 2021-2027 takes into account the gender perspective. Workplace violence, harassment or discrimination (on any grounds) may affect the safety and health of workers, and therefore has negative consequences for the victims, their families, co-workers, the organisations where they work, and the society at large. The Commission’s proposal for a directive on combating violence against women and domestic violence (COM/2022/105 final) contains a definition of sexual harassment at work, based on the established definition in existing EU legislation (Directive 2004/113/EC, 2006/54/EC and 2010/41/EU) and provisions on specific support measures for victims of sexual harassment and directed at employers on how to address such offences. It also mandates training to supervisors in the workplace, in public and private sectors, on how to recognise, prevent and address sexual harassment at work, including on OSH risk assessments, to provide support to victims affected and respond in an adequate manner. Those persons and employers shall also receive information about the effects of violence against women and domestic violence on work and the risk of third party violence.
Paragraph 8
In line with the Strategy for the Rights of Persons with Disabilities 2021-2030 (COM(2021) 101 final), the Commission is working on the package to improve labour market outcomes of persons with disabilities. The Commission considers that (1) strengthening capacities of employment and integration services; (2) promoting hiring perspectives through affirmative action and combating stereotypes; (3) ensuring reasonable accommodation at work; (4) securing health and safety at work contributing to prevent disabilities; (5) securing vocational rehabilitation schemes in case of chronic diseases or accidents; and (6) exploring quality jobs in sheltered employment, and pathways to the open labour market, are  key areas for labour market participation of persons with disabilities and those with chronic diseases and recovering from disease. Future actions will follow the whole path of integration into employment. The final objective is to increase the employment rate of persons with disabilities and reduce the existing disability employment gap between persons with and without disabilities.
Paragraph 9
Support for reasonable accommodation is an important part of the package to improve labour market outcomes of persons with disabilities. The toolkit to strengthen public employment services (PES) for persons with disabilities should be ready in 2022. The Commission supports the European Disability Expertise (the network of independent experts on disability) to draft the catalogue of positive actions to increase hiring of persons with disabilities and considers elaborating guidelines for reasonable accommodation at the workplace. As regards Directive 2000/78/EC, the Commission report of 19 March 2021 on the application of that directive (COM(2021) 139 final) -together with Directive 2000/43/EC-, which assesses the current situation and developments since 2014, identifies the remaining main issues and challenges and sets out follow up actions ahead. The Commission did not find it necessary to propose a revision of the Directive.
Paragraph 10
The EU OSH legislation takes into account the specific needs of vulnerable groups. Directive 94/33/EC lays down minimum requirements for the protection of young people at work.
Paragraph 12
Any person classified as worker is covered by the EU OSH legislation and policies.
Paragraph 13
The proposed Artificial Intelligence (AI) Act (COM/2021/206 final) lays down a uniform legal framework for the development, deployment and use of AI systems in conformity with EU values, notably a high level of OSH and fundamental rights. The envisaged requirements for “high-risk” AI systems and clear obligations for providers and users will ensure that the development, deployment and use takes place in an ethical and human-centric manner, addressing among others concerns related to the need for transparency, traceability, non-discrimination, and human oversight. As laid down in Annex III of the proposal (High-Risk AI Systems referred to in Article 6(2)), this includes AI systems intended to be used in the area of employment, workers management and access to self-employment, and notably for recruitment as well as for making decisions on promotion and termination of work-related relationships, task allocation and for monitoring and evaluating performance and behaviour at work. Consequently, where the use of such AI systems potentially causes harm or adverse impact on the health, safety or fundamental rights of workers, the exercise of available rights and remedies under existing legislation would be facilitated through the new requirements and obligations under the AI Act. In particular, the competent national authority would be able, in the framework of the applicable redress mechanism, to request the competent market surveillance authority designated under the AI Act to provide all information about the AI system that may be relevant when assessing for example contested decisions and questions of accountability and redress, as well as to demand further testing of the AI system if necessary. Such risks of harm to health and safety or adverse impact on fundamental rights would however be minimised through appropriate risk management and quality requirements for trustworthy AI, which will among others result in better OSH conditions for workers.
Paragraph 14
Article 5 of the Regulation (EU) 2021/1119 of the European Parliament and of the Council of 30 June 2021 establishing the framework for achieving climate neutrality and amending Regulations (EC) No 401/2009 and (EU) 2018/1999 (European Climate Law) requires relevant EU institutions and the Member States to ensure continuous progress in enhancing adaptive capacity, strengthening resilience and reducing vulnerability to climate change in accordance with Article 7 of the Paris Agreement. It specifies that Member States’ adaptation policies shall take into account the particular vulnerability of the relevant sectors, integrate adaptation to climate change in a consistent manner in all policy areas, and focus, in particular, on the most vulnerable and impacted populations and sectors. The EU Strategy on Adaptation to Climate Change (COM/2021/82 final) sets out how the EU can adapt to the unavoidable impacts of climate change and become climate resilient by 2050. It demands a deeper understanding of the increasing climate-related risks for health and greater capacity to counter them. Under this strategy, the Commission launched the European Climate and Health Observatory. The observatory portal already provides dedicated pages providing key evidence on heat and health, UV radiation, a four-day forecast of the UV index; the searchable resource catalogue includes items such as the publication ‘Heatwaves as an occupational hazard’ or a review of the future of agriculture and OSH; and the indicators section offers several heat related indicators. Because the observatory is a part of the wider Climate-ADAPT knowledge platform on adaptation to climate change, users have also access to the European Climate Data Explorer (which allows to create country-level projections for future heat health risks), and relevant adaptation case studies, guidance and support tools. Finally, planned work for 2022 includes European-scale data on heat waves, urban heat island and thermal comfort indices based on climate re-analysis and projections; European-scale data on UV, selected pollens, and regulatory air pollutants; links to existing European climate warning systems; and an update of the WHO guidance on Heat Health Action Plans.
Paragraph 15
EU OSH legislation lays down the main principles and obligations for employers in terms of risk assessment and management for the prevention of all occupational risks, including those risks related to UV radiation. According to the OSH Framework Directive 89/391/EEC, employers in all sectors of activity shall assess all risks to which workers are exposed and put in place the resulting preventive and protective measures. Other legislation like the Directive 92/57/EEC on the implementation of minimum safety and health requirements at temporary or mobile constructions also addresses these risks related to UV radiation for outdoor workers. The EU OSH SF 2021-2027 refers to further analysis needed on the exposure of workers to optical radiation. The Commission finances each year the scientific assessments of the International Commission on Non-Ionizing Radiation Protection (ICNIRP) on non-ionising radiation. Actions to support employers in fulfilling their obligations are carried out, either through guidance (for example good practice on construction sites) issued by the Commission, or by actions from EU-OSHA.
The provisions on occupational exposure in Council Directive 2013/59/Euratom (the Basic Safety Standards Directive) provide a very high level of protection to all workers exposed to ionising radiation, in line with all international standards. The Basic Safety Standards Directive addresses in particular workers in the nuclear industry and in all healthcare sectors using medical ionising radiation applications, aircrew, workers exposed to radon and workers in industrial applications of ionising radiation. The Commission is supporting and closely monitoring the practical implementation of the requirements in the Basic Safety Standards Directive.
Paragraphs 16 and 34
In accordance with Article 17a of the OSH Framework Directive 89/391/EEC, every five years Member States shall submit a single report to the Commission on the practical implementation of the Framework Directive and individual Directives. Using these reports as a basis, the Commission evaluates the implementation of the Directives. The next report will cover the period from 2018 to 2022. Member States are to transmit their national report to the Commission within 12 months of the end of the period that it covers, i.e. at the latest by the end of 2023. In this context, the Commission will assess the need for adaptations to the OSH legislative framework, including in view of new risks and challenges.
[bookmark: _Hlk101284214]Paragraph 18 and 33
As announced in its EU OSH SF 2021-2027, the Commission will promote effective OSH standards worldwide. The Commission will engage with the International Labour Organization (ILO) to implement and follow-up the 2019 Centenary Declaration for the Future of Work. This engagement will involve supporting the integration of the right to safe and healthy working conditions into the ILO framework of fundamental principles and rights at work. Cooperation with the ILO and WHO on data and knowledge will be especially relevant. This cooperation will include support, together with Member States, for the creation of a new indicator on mortality from diseases attributed to occupational risk factors as part of the United Nations’ sustainable development goals. In its Communication on decent work worldwide, the Commission has underlined OSH as an essential element of decent work. The Commission will foster OSH in global supply chains and companies operating in low- and middle-income countries. In particular, this will include continuing to engage in framework initiatives such as the G7 Vision Zero Fund, the G20 Safer Workplaces Agreement, and the OSH Experts Network. The Commission will also ensure that OSH standards are properly taken into account as part of binding commitments on labour and social standards and promote the broader issue of decent work in future EU trade agreements.
The Commission will continue to develop bilateral cooperation with partners to promote better working conditions. In 2021, OSH was part of a labour dialogue and consultation with China, Canada and Taiwan. In China, the Commission is also supporting policy analysis in occupational health under an ongoing Partnership Instrument project. Candidate countries and potential candidates will be supported in their efforts to align their OSH legal frameworks and policies with the EU acquis. For the Western Balkans, this includes support through: (i) the Economic and Reform Programme process; (ii) subcommittee meetings; (iii) Chapter 19 negotiations where relevant; and (iv) financial assistance provided to EU-OSHA activities under the Instrument for Pre-Accession (IPA) and in support of the OSH agencies. Bilateral cooperation on OSH will also be developed with the EU’s Eastern and Southern Neighbourhood as well as by promoting regional cooperation, including through the Eastern Partnership and the Union for the Mediterranean.
Paragraph 19
The Commission, together with Member States, has strongly advocated for the inclusion of the right to healthy and safe working conditions in the ILO’s framework of fundamental principles and rights at work in negotiations running up to the adoption of the ILO’s Centenary Declaration in 2019. The 110th International Labour Conference (ILC), planned for May 2022, includes on its agenda the “Inclusion of safe and healthy working conditions in the ILO’s framework of fundamental principles and rights at work through an amendment to paragraph 2 of the ILO Declaration on Fundamental Principles and Rights at Work, 1998”. The EU and its Member States will continue working towards this objective ahead of the 110th ILC as well. This commitment was reaffirmed in the EU OSH SF 2021-2027.
Paragraph 22
In the Commission statement (2020/C 212/03) published (OJ C, 212, of 26.06.2020, p.8) following the presentation of Commission Directive (EU) 2020/739, the Commission indicated that it would assess the need to amend the Biological Agents Directive following the lessons learnt from the pandemic in view of better preparedness and response planning in all workplaces. The Commission informed the European Parliament at the end of 2020 that it had consulted Member States about national experiences and practices concerning occupational exposure to SARS-CoV-2, also with regard to the Biological Agents Directive. The Commission analysed all answers thoroughly. As no Member State expressed the need to revise this Directive, the focus was placed on concrete OSH actions to support employers and workers in the pandemic. Many Member States highlighted the importance of guidance at EU level. Accordingly, Member States pointed to EU-OSHA guidelines, for instance on adapting workplaces to a sanitary crisis, as a very useful tool. Since 2020, EU-OSHA has continued to update existing guidelines and published new ones adapted to the ever-evolving situation, for example on return to work after long COVID-19. Moreover, SLIC set up in 2021 a working group on biological agents, to prepare guidelines for labour inspectors assessing the quality of risk assessment and risk management measures as regards exposure to SARS-CoV-2. Its work will be finalised shortly.
With regard to facilitation of the establishment of national emergency plans in case of a pandemic outbreak, the EU OSH SF 2021-2027 announces that the Commission will assess the effects of the pandemic and the efficiency of the EU and national OSH frameworks to develop emergency procedures and guidance for the rapid deployment, implementation and monitoring of measures in potential future health crises, in close cooperation with public-health actors. The OSH SF also calls on the Member States to draw up preparedness plans for future crises in the national OSH strategies, including implementation of EU guidelines and tools. The ACSH has set up a tripartite Working Party to prepare an opinion to advice the Commission as regards the planned update of the Recommendation 2003/670/EC on occupational diseases to include COVID-19.
Paragraphs 23, 25 and 26
The Commission would like to refer to the letter of 25 March 2021 of Commission Vice-President for Interinstitutional Relations and Foresight, Maroš Šefčovic, to the President of the European Parliament, in response to the resolution of 21 January 2021 with recommendations to the Commission on the right to disconnect (2019/2181(INL)). That letter describes the actions that the Commission is taking on telework and the right to disconnect. The Commission would like to acknowledge the importance of advancing the digitalisation of the EU economy and of the world of work, while respecting working time arrangements, upholding sound working conditions, ensuring health and safety, and preserving the boundaries between professional and private life. Social partners and social dialogue have a key role to play in the definition, application and enforcement of the rules related to telework and the right to disconnect. The Commission will continue to support social partners in their endeavour of finding commonly agreed solutions to the challenges posed by the digitalization of the world of work. Social partners have indicated that they would be ready to start negotiating an agreement on this subject. In parallel, the Commission continues to explore the context and implications of the right to disconnect and telework to inform its reflections, including via a large-scale exploratory study that was launched in March 2022. On 15 March 2022, the Commission co-hosted a conference with the European Parliament, involving social partners and Member States, aimed at debating the challenges and opportunities of telework and the right to disconnect, including issues related to occupational safety and health in a teleworking environment. All of the above-mentioned activities, and relevant future ones, will duly include considerations on gender, age, and disability. They will take into account the rights and interests of people with disabilities, including those in transition to teleworking and/or undergoing remote vocational training, in line with the Action Plan of the European Pillar of Social Rights and the relevant acquis. 
Regarding accessibility, the Commission is engaged on policies and legislation to improve accessibility of digital technologies used in teleworking or online training, including vocational training. The implementation of the European Accessibility Act will impact the availability in the internal market of accessible products and services including computers and operating systems, telecommunication and audio-visual media equipment as well as electronic communications. The Strategy for the Rights of Persons with Disabilities states that “At EU level, the Commission will pay close attention to the correct implementation and evaluation of all EU rules regulating accessibility and identify gaps and the need for further legislative actions”.
Paragraph 27
The EU OSH SF 2021-2027 outlines the modernisation of the OSH legislative framework related to digitalisation and announces a review of the Workplaces Directive and the Display Screen Equipment Directive. In 2020, the Commission procured an external study to identify possible options to update the two directives and to assess the impact of the identified options. The study is planned to be concluded in June 2022. In parallel, two Working Parties of the ACSH are working on a possible update on these directives. The main issues being discussed in this context are the update of the outdated provisions of the directives linked to new ways of working and digitalisation, definitions of workplace and workstation and ways to address psychosocial and ergonomic risks at the workplace. With regard to MSDs, a number of actions have already been taken, among them, the ‘EU-OSHA 2020-2022 Healthy Workplaces Lighten the Load campaign’, which focuses on different aspects of MSDs, such as prevention, chronic conditions, sedentary work, worker diversity, telework, psychosocial risks, etc. In addition, the SLIC has carried out an inspection and enforcement campaign on the prevention of MSD to support the labor inspectors of the Member States in this area. Moreover, in the EU OSH SF, the Commission called on Member States to host peer reviews addressing occupational ergonomic issues. The Commission supports awareness raising on MSDs. In 2024, EU-OSHA will finalise a major OSH overview on digitalisation that will also cover MSDs.
Paragraph 28
The Commission is working on an initiative to support EU countries to improve the health of citizens by reducing the burden of the main Non-Communicable Diseases (NCDs). It focuses on cardiovascular diseases, diabetes, chronic respiratory diseases, mental health and neurological disorders, and health determinants (in coordination with the Europe’s Beating Cancer Plan). The initiative started in December 2021; priorities and actions are being discussed until June 2022 with Member States and health stakeholders in the Steering Group on Promotion and Prevention and at the Health Policy Platform. One of the objectives of the initiative is to engage EU countries and provide them with all the tools in the EU budget and legal framework to reduce the burden of NCDs, and to encourage cooperation and synergies in complementary policy areas, including cooperation in the area of OSH.
Paragraph 29
The Commission recalls its Communication from the Commission - Guidelines on seasonal workers in the EU in the context of the COVID-19 outbreak 2020, C(2020) 4813, C 235 I/01and refers to all the work done as a follow-up. In this respect, the Commission collected additional data and shared it with relevant stakeholders, organized a dedicated hearing with social partners, discussed the issue in several working groups/bodies (including the Platform tackling undeclared work), EU-OSHA and SLIC delivered on the survey on high risk occupations, etc. The Commission was closely involved also in the European Labour Authority (ELA) Action Plan on Seasonal Workers. Using all the available tasks at its disposal, the ELA facilitated inspections related to seasonal work, disseminated relevant information for workers and employers via EURES and the Platform tackling undeclared work and strived to strengthen cooperation between the relevant national authorities and further worked on capacity building. In line with the provisions of Article 40 of Regulation (EU) 2019/1149 establishing a European Labour Authority, the Commission will assess the Authority’s performance in relation to its objectives, mandate and tasks by August 2024, and every five years thereafter. The evaluation will assess whether there is a need to modify the mandate of the Authority and the scope of its activities, and the financial implications of any such modification, taking into account also the work carried out by EU agencies in related areas. The evaluation will also explore synergies and streamlining with agencies in the area of employment and social policy. The Commission recalls that OSH legislation is not within the mandate of ELA.
As announced in the European Pillar of Social Rights Action Plan, a pilot project on the European Social Security Pass (ESSPASS) was launched to explore the feasibility of a digital solution allowing mobile people to prove their social security entitlements across borders, thus improving the verification process and simplifying interactions with social security institutions, healthcare providers and labour inspectorates. Aspects related to enforcement of labour law and working conditions are outside the scope of this pilot project. Decisions on a possible initiative on the ESSPASS will depend on the result of this pilot phase to be completed by 2023.
Paragraph 30
In 2021, the Commission published “Buying Social – a guide to taking account of social considerations in public procurement”, which provides recommendations on the importance of integrating OSH considerations in public contracts and concessions, and refers to some cases where this was done across the EU. More examples of such cases can be found in the 2020 collection of good practices “Making Socially responsible procurement work: 71 good practice cases”.
Paragraph 31
The SLIC is reviewing existing data for main indicators concerning OSH activity of labour inspectors. The upcoming plenary of the SLIC in May 2022 will discuss this topic. The outcome of such discussions would allow in principle SLIC to identify the most adequate indicators to perform the assessment mentioned by the European Parliament. Furthermore, as part of the Commission’s efforts to promote cooperation on OSH, within SLIC, a working group on the REACH/OSH interface is supporting national labour inspectorates to promote consistency in the application and enforcement of the secondary EU Law on health and safety of chemicals at work. The SLIC working groups are sharing enforcement related knowledge and experiences among Member States. They produce guides and trainings material for national labour inspectorates and collaborate with other relevant health and safety bodies such as EU-OSHA, ELA and ILO. 
Paragraph 32 
For the period 2021-2027, the Regulation (EU) 2021/1057 of the European Parliament and of the Council of 24 June 2021 establishing the European Social Fund Plus (ESF+) provides for a specific objective with regards to adaptations to change at the workplace, active and health ageing as well as OSH. Relevant measures may include the development and implementation of measures to promote a healthy environment and mental well-being at work, to support the recruitment and return to work of people with a chronic or rare disease, disability or mental health disorder through integrated pathways combining various forms of employability measures such as individualised support, counselling, guidance, access to general and vocational education and training, as well as access to services, notably health and social services, to address health determinants of occupational/environmental causes (e.g. exposure to toxic substances) which are linked to diseases including cancer, and to put in place awareness raising/training activities  targeting labour inspectors in order to improve knowledge/skills and administrative capacity in dealing with OSH issues.
Paragraph 36
The Commission’s Staff working document on ‘EU Road Safety Policy Framework 2021-2030 – Next steps towards “Vision Zero”’ (SWD (2019)0283) is based on the Safe System approach. It combines several layers of protection, such as better vehicle construction, improved road infrastructure and improved behavior of different road users. Safety on the road at work is an important aspect of this framework, with relevance in particular for hauliers and other transport-related businesses. Some of the Commission road safety initiatives can be relevant to OSH. For example, following the adoption the vehicle General Safety Regulation (EU) 2019/2144, it prepared secondary legislation aiming at safer vehicles on EU roads, such as legislation on driver drowsiness and attention warning systems and intelligent speed assistance systems. The Commission is also looking into the potential of extending the scope of eCall in-vehicle system to other categories of vehicles (i.e. heavy goods vehicles, buses and coaches). The Commission is currently revising the Directive on driving licenses, where various improvements will be considered, including improved provisions on the training of professional drivers. In this work, the Commission is closely collaborating with Member States, including on their national road safety strategies for this decade. The Commission’s database on road crash statistics (CARE) to which Member States provide annual data provides also for the inclusion of work-related crashes. To date, only very few Member States provided such data. The Commission will continue to work with Member States to improve the provision of data on this variable. The European Road Safety Observatory (ERSO) prepared a thematic report on work-related road safety in 2018. The Commission intends to produce a new thematic report on this topic next year.
In the aviation sector, OSH and flight safety are intrinsically linked. Regulation (EC) 83/2014 on Flight Time Limitations and Rest Requirement and Regulation (EC) 1178/2011 on Medical Requirements (both for pilots and cabin crew) are amongst the most protective in the world. Recently, a new set of rules have been introduced to address the mental health of pilots in the framework of regulation 2018/1042. In the aircraft maintenance safety regulation (Commission Regulation (EU) 1321/2014), the Human Factors approach, which consists in identifying the issues affecting Human Performance (e.g. stress, fatigue, complacency, environmental conditions, human-machine interface, etc.) and providing mitigating measures, are also deemed to enhance the safety of maintenance personnel at work. On ground handling (GH), among the action areas identified in the EASA (European Union Aviation Safety Agency) Ground Handling (Rulemaking Task (RMT.0728) on Ground Handling launched in 2019) to address safety issues related to GH, the objective to reduce staff turnover and raise Ground Handlers’ qualifications, should have a positive impact on health and safety at work. The sudden disruption on the work environment created by the COVID-19 crisis also led EASA to further develop guidance and launch information campaigns on well-being at work and health and safety protocols for aircrew. Looking to the future, the European Plan for Aviation Safety (EPAS) 2022-2026 includes research actions to enhance the regulatory framework on mental health and fitness for pilots and air traffic controllers (ATCOs).
Furthermore, the Commission has made a proposal for a for a Directive of the European Parliament and of the Council amending Directive 2013/34/EU, Directive 2004/109/EC, Directive 2006/43/EC and Regulation (EU) No 537/2014, as regards corporate sustainability reporting (COM/2021/189 final), in accordance with which companies would have to report on certain social and human rights issues. If material to the company and its activities, this could include road crashes. The European Financial Reporting Advisory Group (EFRAG) is currently developing standards which would govern how such reporting should be carried out. The standards are due to be completed over the course of the coming year.
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