ORDINARY LEGISLATIVE PROCEDURE – First reading
[bookmark: Equal]Follow up to the European Parliament legislative resolution on the proposal for a directive of the European Parliament and of the Council to strengthen the application of the principle of equal pay for equal work or work of equal value between men and women through pay transparency and enforcement mechanisms
1.	Rapporteur: Samira RAFAELA (Renew / NL), Kira Marie PETER-HANSEN (Green/EFA) / DK)
2.	Reference numbers: 2021/0050 (COD) / A9-0056/2022 / P9_TA(2023)0091
3.	Date of adoption of the resolution: 30 March 2023
4.	Legal basis: Article 157 (3) of the Treaty on the Functioning of the European Union
5.	Competent Parliamentary Committee: Committee on Women’s Rights and Gender Equality (FEMM), Committee on Employment and Social Affairs (EMPL)
6.	Commission's position: accepts all amendments. The Commission presented the following statement:
“The Commission takes note of the compromise reached between the co-legislators on a transposition period of three years for the entry into application of the new rules on pay transparency. The Commission would like to point out that this deviation from the standard two-year transposition period should not be seen as a precedent. It only aims at ensuring that employers will have non-discriminatory pay structures in place so as to ensure full application of the new rules at the time of transposition.”
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