[bookmark: _GoBack]Follow-up to the European Parliament non-legislative resolution
on women’s poverty in Europe
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2. Reference numbers: 2021/2170 (INI) / A9-0194/2022 / P9_TA(2022)0274
3. Date of adoption of the resolution: 5 July 2022 
4. Competent Parliamentary Committee: Committee on Women’s Rights and Gender Equality (FEMM) 
5. Brief analysis/ assessment of the resolution and requests made in it: 
The resolution stresses the importance of adopting an intersectional and multidimensional approach to women’s poverty, calling for statistics to reflect this approach. It welcomes the Commission’s announcement of the forthcoming European Care Strategy and calls that this takes a holistic, gender-responsive and lifelong approach to care. It urges to tackle the root-causes of women’s poverty, calling for financial protection, including for unpaid carers, for labour market policies, including minimum wage, and for access to affordable quality services such as childcare and long-term care. It also calls for education and training policies that break gender segregation across sectors and jobs. It calls for financial support and programmes to tackle harassment in the workplace and for measures to fight any form of gender-based violence, noting that economic independence is crucial to exit situations of violence. While stressing the role of EU social funds to combat women’s poverty, it calls for a gender perspective and gender mainstreaming to be applied to these funds, as well as to the EU budget and to the design of economic responses to the Covid‑19 crisis. The resolution calls on the Commission to mainstream a gender perspective in digital, climate and transport policies.
Response to the requests in the resolution and overview of the action taken, or intended to be taken, by the Commission: 
The Commission welcomes the resolution of the European Parliament on women’s poverty in Europe, which calls for a multidimensional and intersectional approach to the matter. Both gender equality and poverty reduction are central to the European Pillar of Social Rights (OJ 2017/C 428/09). The European Pillar of Social Rights Action Plan (COM(2021)102 final), supported by the EU 2030 headline targets, outlines the approach to combat poverty and social exclusion in the EU. The Action Plan includes a gender perspective, as well as an intergenerational angle. Furthermore, the Gender Equality Strategy 2020-2025(COM(2020) 152 final) sets the framework to tackle women’s poverty and gender inequality at large, in a comprehensive manner, in view of its multifaceted nature.
Paragraphs 1, 5 and 8
The EU Strategy to address poverty is reflected in the European Pillar of Social Rights and its principles, as well as concrete initiatives outlined in the European Pillar of Social Rights Action Plan to deliver on them. The European Pillar of Social Rights is a compass towards a strong Social Europe. Several Pillar principles refer to fighting poverty and are also of relevance to gender equality. Principle 2 refers to ensuring and fostering equality of treatment and opportunities between women and men in all areas. Principle 9 refers to the right of parents and people with care responsibilities to suitable leave, flexible working arrangements and access to care services, including equal and balanced access for men and women. Principles 3 on equal opportunities, 11 on childcare, 14 on minimum income, 15 on pensions and old-age income and 18 on long-term care are also relevant.
In March 2021, the Commission adopted the European Pillar of Social Rights Action Plan (COM(2021)102 final), setting headline targets in the areas of employment, skills and poverty reduction for the EU to reach by 2030. The EU 2030 headline targets are also part of the strategy to fight poverty in the EU, with a gender and intergenerational perspective, and were welcomed by EU Leaders at the Porto Social Summit and by the Council in the Council Conclusions of June 2021 (EUCO 7/21). Together with the employment target of having at least 78% of the population aged 20 to 64 in employment, a specific ambition has been set to halve the gender employment gap, compared to 2019. This is complemented by the ambition to increase the provision of formal early childhood education and care, thus contributing to better reconciliation between professional and private life and supporting stronger female labour market participation. The poverty reduction target is set as a reduction of the number of people at risk of poverty or social exclusion by at least 15 million, of which at least 5 million should be children. The complementary target on child poverty reduction, together with the ambition to increase childcare, aim at breaking the intergenerational cycle of poverty. To achieve the EU 2030 headline targets, the Commission invited Member States to set national targets for employment, skills and poverty reduction and possibly complementary targets in each area. All Member States have identified and submitted their national targets.
The Commission promotes access to affordable quality services such as childcare and long-term care services. In particular, the Council Recommendation 2021/1004 establishing a European Child Guarantee invites Member States to provide effective access to key services for children at risk of poverty or social exclusion, considering specific disadvantages experienced by some groups of children. Among others, the European Child Guarantee covers free and effective access to early childhood education and care, what is of utmost importance for women experiencing poverty. With the provision of free early childhood education and care, it will become easier for mothers of young children to find and keep full-time jobs, thus increasing the levels of income of their families. Concerning better access to quality care services, the Commission intends to adopt in September 2022 a European care strategy to address both carers and care receivers, from childcare to long-term care. The upcoming European care strategy is intended to set out a holistic and life-long approach, covering early childhood education and care and long-term care. The strategy’s goals will include enhancing the attractiveness of the care sectors, improving access to affordable and quality long-term care services, while highlighting the social and economic value of informal care. As gender equality in care will be an overarching goal of the strategy, the Commission take note of the points raised by the European Parliament and will take them into consideration in developing the Strategy.
The triennial Pension Adequacy Report (PAR) monitors the gender pension gap and policies to address it, such as pension credits for career breaks. PAR analysis shows that care breaks linked to childcare and unemployment are well covered by public pension schemes overall; the coverage of breaks linked to care for dependant adults is improving, though gaps remain. The Commission will conduct a study to map best practices in providing pension rights for care-related career breaks in occupational pension schemes and promote exchanges of practices among Member States, social partners and pension stakeholders. PAR also finds that the self-employed and workers in non-standard employment mostly have access to public pension schemes, however, scheme rules may hinder their opportunities to accrue adequate pensions; several Member States are implementing reforms to address this. The Commission supports Member States in the implementation of the 2019 Council Recommendation on access to social protection, (2019/C 387/01), including pensions, for workers in different types of employment and the self-employed (see the reply to paragraph 11 below).
Paragraph 2
Gender equality is part of the Social Scoreboard, with its headline indicators for gender employment gap and enrolment in childcare, and secondary indicators on gender gap in part-time employment and gender pay gap, which are monitored systematically through the Joint Employment Report and the country reports.
Furthermore, the European Institute for Gender Equality (EIGE) has set up a Gender Statistics Database to build a broad overview of statistics on gender, highlighting differences and inequalities between sexes. This database also supports the measurement of whether, or to what extent, gender equality is de facto being achieved and is a reliable source of sex disaggregated data in formulation and monitoring of policies that are beneficial for both women and men. The Gender Equality Index, with its six core domains (work, money, knowledge, time, power and health), has a wider scope than the European Semester, although it assists in monitoring progress on gender equality across the EU.
Paragraph 7
Eurostat collects and disseminates on an annual basis data on poverty, social exclusion and living conditions, covering income poverty, material deprivation, work intensity of the household, health and labour conditions. These data are based on the EU Statistics on Income and Living Conditions (EU-SILC) survey, which allows analysis of poverty over time, based on annual cross-sectional and longitudinal information. Eurostat has increased its coordination role as regards the Harmonised European Time Use Survey (HETUS). Data collection is implemented every ten years (2000, 2010 and 2020), based on a harmonised methodology produced by Eurostat. On this basis, Eurostat produces data on time spent, participation time and rate (including for childcare or unpaid forms of work), most of them with a breakdown by sex.
Paragraph 11
The Commission together with the Social Protection Committee highlighted in their joint long-term care report, that in parallel with efforts to reinforce formal care services, supporting informal carers, who provide often unpaid care work, is important, through measures to be adopted at the national level, such as care benefits, health insurance coverage, counselling and training, skills validation, provision of respite care, pension credits for care activities.
The Commission intends to propose a Council Recommendation on Minimum Income to support Member States in ensuring that people lacking sufficient financial resources receives adequate minimum income support and enabling services to lead a life in dignity, regardless of their labour market situation. For those who can work, effective incentives and efficient support for transition into employment are essential to tackle various obstacles to labour market participation.
To guarantee financial protection to those that are in precarious employment or in long-term unemployment, the Commission supports Member States in implementing the 2019 Council Recommendation on access to social protection for workers and the self-employed. The Council Recommendation calls on the Member States to ensure effective coverage for all workers, regardless of the type of employment relationship, and to review the rules governing contributions and entitlements so that they do not prevent individuals from accruing or accessing benefits because of their type of employment relationship or labour market status. The Council Recommendation also indicates that social protection schemes provide an adequate level of protection to their members in a timely manner, maintaining a decent standard of living and providing appropriate income replacement, while preventing those members from falling into poverty.
Paragraphs 12, 40 and 41
The Commission is fully committed to tackling labour market segmentation and precarious working conditions, with a view to supporting a socially fair and inclusive growth. In the European Pillar of Social Rights, Principle 5 on secure and adaptable employment and Principle 7 on information about employment conditions and protection in case of dismissals relate to the prevention of labour market segmentation.
To protect precarious and part-time workers, Directive 97/81/EC on part-time work prohibits unjustified discrimination in working conditions between part-time and full-time workers, and Directive (EU) 2019/1152 on transparent and predictable working conditions grants protection to workers in precarious situations. Other Commission documents call for addressing labour market segmentation and combating precarious employment: the Commission proposal for Council decision on guidelines for the employment policies of the Member States for 2022 (Guideline 7), the Commission Communication on the 2021 Annual Sustainable Growth Strategy (COM(2020) 575 final) and the Commission Recommendation for a Council Recommendation on the economic policy of the euro area for 2022 (COM(2021) 742 final). The proposal for a Directive on improving working conditions in platform work (COM(2021) 762 final) aims, inter alia, at addressing the risk of misclassification of employment status of people working through platforms. This will help to tackle false self-employment in platform work, thus protecting vulnerable groups and giving those who are reclassified as workers access to existing labour rights and collective bargaining, while supporting the sustainable development of platforms.
The Commission has no intention of deregulating working hours. Directive 2003/88/EC on working time remains a cornerstone of EU social legislation.
The design of national welfare states, including the role of privately provided social services and social protection, is a matter of national competence. In the forthcoming European Care Strategy, the Commission aims to call on Member States to apply high quality criteria and standards across all care settings and care providers irrespective of their status (public or private; for-profit or non-profit).
The Commission welcomes the political agreement reached on 7 June between the European Parliament and the Council on the Commission proposal Adequate Minimum Wages in the EU (COM(2020) 682 final). The directive will help improve the working conditions of minimum and low-wage earners and help ensure a decent living for workers, strengthen incentives to work, and reduce in-work poverty and wage inequality. Since women are overrepresented among minimum and low-wage earners, improving minimum wage protection will benefit women, contributing to the reduction of gender pay gap and women’s poverty. Among other things, the proposal for a directive requires Member States with a statutory minimum wage to use clear criteria to set and update statutory minimum wages. One of these criteria is the purchasing power considering the cost of living. In line with the limitations to EU action in Article 153(5) of the Treaty on the Functioning of the European Union (TFEU), the proposal for a directive does not set a level of minimum wages but sets out a framework for setting adequate minimum wages.
Several Commission initiatives aim at boosting social dialogue and collective bargaining, to prevent precarious work and involuntary part-time work. The upcoming initiative on Social Dialogue will include a proposal for a Council Recommendation to strengthen social dialogue, including collective bargaining in areas concerned by social dialogue. The Proposal for a directive on Adequate Minimum Wages in the EU also promotes collective bargaining on wage-setting. 
Paragraph 15
Principle 1 of the European Pillar of Social Rights states that everyone has the right to quality and inclusive education, training and lifelong learning in order to maintain and acquire skills that enable them to participate fully in society and manage successfully transitions in the labour market.
As part of the European Skills Agenda, the Council Recommendation on individual learning accounts outlines the steps that Member States can take to empower working-age adults to take up learning opportunities to support their upskilling and reskilling, and in view of achieving the EU 2030 headline target on skills. It calls for universal, yet modulated, support covering all working-age adults and with additional financial support for those who are the most in need of reskilling and upskilling.
The principles of inclusion, gender equality and lifelong learning are embedded in the European Education Area and the updated EU Framework on key competences from early childhood education and care to schools, universities and adult education. Key competences include knowledge, skills, and attitudes needed by all citizens for personal fulfilment and development, employability, social inclusion and active citizenship.
Quality education and training builds on the basic skills of mathematics, science, and reading. Within the drive towards establishment of the European Education Area by 2025, the Commission calls for the share of low-achieving 15-year-olds in reading, mathematics and science to be less than 15% by 2030.
However, young people have been hit disproportionately hard by the COVID-19-related restrictions. School interruptions are most detrimental to disadvantaged learners, who are already more at risk of underachieving in basic skills and leaving education prematurely and affected negatively the mental health and social development of all students. In June 2022, the Commission proposed a Council Recommendation on Pathways to School Success, to lift the performance in basic skills among disadvantaged students and reducing early school leaving. In addition, the Commission proposed a Council Recommendation on blended learning for high quality and inclusive education, adopted by the Council in November 2021. It advocates for neither reduced teacher presence, nor more screen time, nor generalised home schooling. Instead, it focuses on learning in different environments, including the school site, the home, the outdoors, cultural sites, and employment places.
In addition to all relevant EU funds, including the European Social Fund Plus (ESF+), the Erasmus+ Programme is one of the main instruments for achieving the objectives of the European Education Area and European Skills Agenda. By fostering international cooperation and exchange of best practices, the Programme has an impact on the quality of educational and training systems and institutions. The priorities of the 2021-2027 Erasmus+ programme emphasise the development of the basic skills and mathematics and science. The programme seeks to promote equal opportunities and access, inclusion, diversity and fairness. The Recovery and Resilience Facility can also contribute with financial support for related investments and reforms in this field, as provided in Member States´ recovery and resilience plans.
Paragraphs 17 and 27
As only States can be members of the International Labour Organization (ILO), the EU cannot itself ratify ILO conventions, as per the ILO Constitution. The Commission presented a draft Council Decision authorising Member States to ratify, in the interest of the EU, the Violence and Harassment Convention, 2019 (No. 190) of the International Labour Organization on 22 January 2020.
The Gender Equality Recast Directive 2006/54/EC includes sex-based and sexual harassment, within the scope of prohibited discrimination based on sex at the workplace. This directive consolidated several existing directives on gender equality in matters of employment and occupation. Among these, Directive 2002/73/EC introduced sex-based harassment in EU law. The Self-employed Directive 2010/41/EU extended the protection against discrimination on grounds of sex, including sex-based and sexual harassment, to the self-employed. The Goods and Services Directive 2004/113/EC prohibits sex-based harassment in the access to and supply of goods and services. The above directives require sex-based harassment to be prohibited and sanctioned, provide for a right to compensation for victims, establish substantive and procedural guarantees, and include provisions on the roles of equality bodies, social partners and non-governmental organisations.
The work to eradicate violence against women and domestic violence remains a high priority on the Commission’s agenda, given the continuously high prevalence of such violence across the EU and the significant increase in requests for protection and support of victims during the Covid-19 pandemic. The EU’s accession to the Council of Europe’s Istanbul Convention remains a key element of this agenda. In its Opinion 1/19 on the modalities of the EU accession, the Court of Justice of the European Union confirms the correct legal bases for the EU accession. This requires a revision of the draft Council Decisions on the conclusion of the Convention. The Council has resumed the negotiations and the Commission is supporting the Council for a swift conclusion of the EU accession process.
In parallel, the Commission has adopted a proposal for a directive on violence against women and domestic violence (COM(2022) 105 final). This proposal, once adopted, will implement the standards of the Istanbul Convention in EU law, in certain areas of EU competence. The overall objectives of the proposal are to ensure that the rights of victims of violence against women and domestic violence are properly safeguarded and to reduce the prevalence of this type of violence. It is the first EU instrument to introduce comprehensive measures to ensure these goals. The proposal provides for minimum rules in the following five areas:
1. Definition and penalties of certain criminal offences amounting to violence against women;
2. Protection and facilitated access to justice for victims of violence against women;
3. Provision of specialised victim support;
4. Prevention; and
5. Coordination and cooperation among relevant actors.
The EU-wide criminalisation of violence against women covers those forms of violence where gaps have been identified in the Member States or at EU level. The chapters on protection, support and prevention are also applicable to sexual harassment at work. Article 30 is dedicated to the support of victims of sexual harassment at work and ensures external counselling services are available for victims and employers. It requires tailored advice on how to address sexual harassment at work, including on legal remedies available to remove the offender from the workplace and providing the possibility for early conciliation. The proposal also requires Member States to address sexual harassment at work and establish targeted actions.
Gender equality is regularly discussed in social dialogue meetings at EU level at both cross-industry and sectoral level, and within the Tripartite Social Summit. Gender equality is an item in the work programmes of many of the Sectoral Social Dialogue Committees supported by the Commission as well as that of the cross-industry EU level social partners. In the field of railways, this led to signing a European Social Partner Agreement on Women in Rail, promoting gender equality and diversity. Under the budget lines for social dialogue, the Commission funds projects concerning gender equality, with a gender component or on prevention of workplace harassment. The ESF+ can be used by Member States to support actions for gender equality in the workplace, to promote gender-balanced labour market participation, equal working conditions and combating gender discrimination.
Paragraphs 21 and 46
The Commission is aware of the uneven impact of Russia’s war against Ukraine on different population groups and recognizes the gender impacts of inflation and energy price hikes. Inflation is likely to affect women more than men because they are overrepresented in poorer households that spend a higher share of their income on food and energy, which are most affected by the war. Women’s overrepresentation results from e.g., pre-existing gender wage gap or family composition. Moreover, women and men differ in their inflation level expectations; however, this gender gap results from the still widespread traditional gender “roles” rather than any innate gender characteristics, as the gap disappears if grocery chores are distributed equally within households. Means-tested support measures, as well as labour market policies against gender discrimination and pay gap and supporting work-life balance can alleviate inflation and energy prices impact on the poorest, including women in poverty. Moreover, the Council Recommendation on ensuring fair transition towards climate neutrality (2022/C 243/04) encourages Member States to devise and implement employment and social protection measures emerging from the green transition, including tackling energy poverty with a focus on its gender dimension. It calls on Member States to put forward measures to facilitate access to sustainable consumption, especially for people and households in vulnerable situation, notably women, and promote cost-saving opportunities linked to the circular economy.
Paragraphs 23 and 44
As outlined in the Gender Equality Strategy 2020-2025, gender mainstreaming ensures that policies and programmes maximise the potential for all – women and men, girls and boys, in all their diversity. It does so by systematically including a gender perspective in all stages of policy design. Improving work-life balance is one of the ways of addressing the gender gaps in the labour market. The Commission will monitor that Member States transpose and implement the Directive 2010/18/EU on work-life balance, which contributes to gender equal sharing of care responsibilities. 
Gender equality challenges in the labour market, social inclusion and education dimensions will continue to be monitored through the European Semester, as outlined in the Gender Equality Strategy 2020-2025. The Semester country reports contribute to the monitoring of the Sustainable Development Goal 5 on gender equality (SDG 5). The Employment Guidelines provide guidance to Member States to address gender employment, pay and pension gaps.
Mitigating the social and economic impact of the COVID-19 crisis on women is one of the central objectives of the Recovery and Resilience Facility (RRF) established by 
Regulation (EU) 2021/241. Member States are required to explain their respective national recovery and resilience plans’ contribution to gender equality and how gender equality is mainstreamed in these plans. The reforms and investments supported by the RRF are expected to address “all or a significant subset of the challenges” identified in the relevant Country-Specific Recommendations (CSRs). Many plans include measures on gender equality, supporting women’s labour market participation and promoting better access to early childhood education and care as well as long-term care facilities. The Commission promotes reporting tools to monitor the impact of the RRF on gender equality. Four of the indicators to be reported on by all Member States are disaggregated by gender. Based on the methodology for reporting social expenditure adopted in the Delegated Regulation 2021/2105, all measures with a focus on gender equality are flagged. The Recovery and Resilience Scoreboard gives an overview of how the implementation of the RRF and the national recovery and resilience plans is progressing.
Paragraph 24
The European Pillar of Social Rights recognises transport as an essential service that helps integrate people into society and the labour market. In its Sustainable and Smart Mobility Strategy (SSMS)(COM(2020) 789 final), the Commission recognises mobility as vital for social inclusion and fully commits to applying equality mainstreaming, including gender mainstreaming, to its transport policy to address the challenges that the transport sector faces from both a workers’ and a users’ perspective. In 2017, the Commission launched the Women in Transport - EU Platform for change, to strengthen women's employment and equal opportunities in the transport sector, which is still active. Having more women in transport helps ensure that the needs of women as users are considered. The Commission is about to launch a network of Diversity Ambassadors in Transport to promote diversity in transport and to raise awareness and share good practices on the needs of users. The Commission plans, in its Recommendation on sustainable urban mobility plans (SUMP), expected by the end of 2022, to promote inclusiveness in the updated SUMP concept. The approach to integrating gender perspective has been strengthened in urban development. The urban dimension has been reinforced with key principles for building integrated territorial development strategies. These include an analysis of needs and social interlinkages, involvement of social partners in the design and implementation of the strategy and its integrated nature, and minimum regulatory requirements, providing for the opportunity to include gender equality as cross-cutting in local strategies. These strategies ensure that cities mainstream gender equality through projects in urban development, transport and housing.
Paragraph 25 
The Commission agrees that women’s vulnerability to homelessness, and the factors underlying their exposure to the risk of homelessness would benefit from the integration of gender-sensitive responses into policies and practices that address homelessness. The Commission has been at the forefront of bringing together all the relevant stakeholders at EU level to join efforts towards eradicating homelessness, including among women. The European Parliament, Member States and the Commission, as well as EU consultative bodies, EU-level networks of civil society organisations and social partners signed the Lisbon Declaration on Combatting Homelessness in June 2021, committing to working towards ending homelessness in the EU by 2030. To support the collaboration of all stakeholders in reaching this goal, the signatories of the Lisbon Declaration have launched the European Platform on Combatting Homelessness, which supports stakeholders in sharing information about policy developments and best practices.
The Commission encourages initiatives that adopt and expand the integrated housing-led approach. This approach follows the principles of Housing First, where the provision of immediate housing is combined with enabling services, to help vulnerable people pay their rent, promote stable living conditions and prevent repeat homelessness. The Platform can support mutual learning on transferable aspects of housing-led policies, as well as on harnessing EU funds.
Paragraphs 30 and 31
The ESF+ is the EU’s main instrument for investing in people, including vulnerable groups. Member States are obliged to allocate an appropriate amount of their resources of the ESF+ strand under shared management to address challenges identified in relevant country-specific recommendations. This includes employment of women, work-life balance, poverty and gender discrimination in the labour market and education and training. Under the ESF+, Member States have the obligation to consider gender equality at all stages of programming and implementation of the programmes, but also to programme specific targeted actions for gender equality. The ESF+ also has a dedicated specific objective for “promoting a gender-balanced labour market participation, equal working conditions, and a better work-life balance including through access to affordable childcare, and care for dependent persons”. Personal data also needs to be broken down by gender (women, men, ‘non-binary’ persons).
The ESF+ has a thematic concentration requirement applicable to all Member States on social inclusion, which is set at 25% of the ESF+ national resources, and support to the most deprived which is set at 3%. The ESF+ also has a specific thematic concentration requirement on child poverty. It is set at 5% of the national ESF+ resources for Member States that had an average rate above the EU average of child poverty for the period between 2017 and 2019, based on Eurostat data. All other Member States have to programme an “appropriate amount” to tackling child poverty. The negotiations on the programmes are ongoing and the Commission closely monitors that the Member States fulfil their obligations.
The new Common Agricultural Policy (CAP) 2023-2027 will strengthen the gender perspective through a strategic objective referring explicitly to promoting “gender equality, including participation of women in farming”. In line with the new delivery model and the principle of shared management, Member States can propose in their CAP Strategic Plans interventions regarding gender mainstreaming and targeted actions. In doing this, Member States can consider specific eligibility conditions and selection criteria, beyond the minimum requirements laid down by the Regulation, by respecting the general principles of EU law, such as equal treatment and non-discrimination, and the Charter of Fundamental rights of the Union. As Member States have submitted their proposals for CAP Strategic Plans in 2022, the Commission is in the process of assessing priorities, approach and design of the plans’ interventions contributing to the specific objectives, including the participation of women in farming and rural development, in view of the plans’ approval.
Paragraphs 32 and 33
The EU Roma Strategic Framework (COM(2020) 620 final) calls on the Member States to promote Roma participation and empowerment, reflecting diversity among Roma and combining targeted and mainstream approaches. To encourage the active engagement of Roma, particularly women and youth, the Commission invited Member States to carry out a reform of National Roma platforms. Additionally, the Commission asked for a balanced representation of Roma women organizations and experts in the Roma Civil Monitoring programme.
As highlighted in the Roma Strategic Framework, education remains one of the key challenges to be addressed. The Commission therefore invited Member States to develop measures towards achieving minimum targets, such as cutting the gap in participation in early childhood education by at least half and cutting the proportion of Roma children who attend segregated primary schools by at least half. The Roma Strategic Framework, asked the Member States to seek complementarity between national and EU funds. By making use of EU funds, Member States were given an opportunity to secure long term actions, both at the national and regional levels to foster Roma equality, including for Roma women and girls. The Commission will adopt a report assessing the national Roma Strategic Frameworks by the end of the year.
The Joint Programme of the European Commission and the Council of Europe INSCHOOL ‘Inclusive education: Making a difference for Roma children’ promotes inclusive education for Roma children (including girls). The programme started in 2017 and its current third phase aims to support national authorities and stakeholders in the implementation of inclusive education policies and to promote innovative education practices in line with European standards and principles. The timing of INSCHOOL3 coincides with the programming of 2021-2027 EU funds and with the development of national policy frameworks towards meeting the relevant thematic enabling conditions. This offers the opportunity to build on the inclusive methodology successfully applied in schools and upscale the approach towards inclusive structural reforms.
Paragraphs 36 and 37
A digital transformation that leaves nobody behind and the possibility for everybody to acquire adequate digital skills are priorities for the Commission, as reflected in the Declaration on Digital Rights and Principles for the Digital Decade that the Commission proposed to the Parliament and Council in January 2022. The related Digital Decade Communication and the Decision on a 2030 Policy Programme “Path to the Digital Decade” set the objectives of at least 80% of the European population with basic digital skills by 2030 and 20 million ICT (information and communications technology) specialists employed by 2030 (representing around 10% of the working population), with convergence between women and men. Digital skills are also prominent in the Digital Europe Programme, which supports the creation of additional education programmes in advanced digital skills and pays particular attention to the representation of women among students in this area. 
The Digital Education Action Plan (2021-2027) includes a dedicated action to increase participation and careers of women in digital and STEM (Science, Technology, Engineering and Mathematics) fields and entrepreneurship. To attract more girls and women to pursue studies and careers in STEM and digital the initiative, Girls Go Circular reached about 8,000 girls in 2021 and is expected to reach 10,000 more in 2022.
Member States are also using the Recovery and Resilience Facility to finance digital skills and education, with more than EUR 25 billion earmarked to this area in the approved national plans so far. Many of these plans include targeted support for vulnerable or underrepresented groups and measures to reduce the digital gender divide.
Moreover, the European Skills Agenda aims to help individuals and businesses develop skills and to put them to use by strengthening sustainable competitiveness and ensuring social fairness. Action 7 of the Skills Agenda focuses on increasing the number of STEM graduates and fostering entrepreneurial and transversal skills. The Council Recommendation on Key Competences for Lifelong Learning (2018/C 189/01) invites Member States to “fostering the acquisition of competences in STEM, taking into account their link to the arts, creativity and innovation and motivating more young people, especially girls and young women, to engage in STEM careers”. This is pursued through the STEAM approach to science education, connecting connects STEM with arts, humanities, and social sciences.
The Commission also launched initiatives supporting women’s entrepreneurship such as the European Platform WEgate and the “Empowering women and girls through digital and entrepreneurial competences with ESTEAM (Entrepreneurship, Science, Technology, Engineering, Arts and Mathematics) Fests and Communities”. A new project will be proposed, under the Single Market Programme, to collect data, increase awareness and promote actions to tackle challenges faced by women entrepreneurs.
The Erasmus+ programme (and the 'Science with and for Society' strand of Horizon Europe) has supported initiatives in mathematics and science education. For example, SCIENTIX – the community for science education in Europe, the STEM Alliance and the EU STEM Coalition as well as several projects aimed at improving science and mathematics learning with a special focus on girls. The Commission analysis of the Programme for International Student Assessment (PISA) results in maths and science consistently show that the difference between boys and girls along the EU benchmark of less than 15% of low achievers is “negligible”. Women and men are almost equally likely to expect to work in a science-related field, but there is a large difference in terms of chosen field of science. Girls tend to choose the bio-medical sciences while boys more often choose the physical sciences and computer technology. Stereotypes about scientists and science-related occupations can discourage some students from engaging further with science. Examples of Erasmus+ projects in fact focus on gender stereotypes. Other examples include the Gender Equality Charter Mark tools for secondary schools, the use of global issues as a tool, and exchange of practices and gender-aware teaching. Stereotypes could be overcome also through opening of schools to STEM ambassadors and female role models. As announced in the Gender Equality Strategy 2020-2025, the Commission will also launch a communication campaign to combat gender stereotypes tackling the fields of youth and career choices, decision-making or work-life balance.
Paragraph 43
The Commission has developed and applied, for the first time in the context of Draft Budget 2023, a pilot methodology to track the contribution of all EU spending programmes to advancing gender equality. This pilot methodology will be further refined during the implementation of the 2021-2027 Multiannual Financial Framework. The methodology will be presented to and discussed with the European Parliament and the Council in a workshop at technical experts’ level on 14 October 2022.
Gender equality continues to be a horizontal cross-cutting principle in the 2021-2027 period of the Cohesion policy. It is taken into account and promoted throughout the preparation and implementation of the Cohesion policy programmes. Bodies responsible for promoting social inclusion, fundamental rights, gender equality and non-discrimination are among the key partners involved by Member States and the Commission in the partnership process. A tracking methodology was introduced to monitor investment in gender equality through Funds – i.e. European Regional Development Fund (ERDF), Cohesion Fund (CF), Just Transition Fund (JTF) and ESF+ – and related investments under shared management for 2021-2027.
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