


[bookmark: Banking]Follow-up to the European Parliament non-legislative resolution on ensuring European transportation works for women 
1. Rapporteur: Elżbieta Katarzyna ŁUKACIJEWSKA (EPP / PL)
2. Reference number: 2022/2140 (INI))/ A9-0239/2023 / P9_TA(2023)0339
3. Date of adoption of the resolution: 3 October 2023
4. Competent Parliamentary Committee: Committee on Women’s Rights and Gender Equality (FEMM)
5. Brief analysis/assessment of the resolution and requests made in it:
The resolution aims to address the gender gap in the transport sector and ensure that the transport system works for women workers as well as women users. Overall, it highlights the need for gender-sensitive policies and practices in the transport sector.
The resolution highlights the following key points:
1. The EU transport sector lacks diversity with the average number of women working in the sector still stands at around 22%, with variations among transport modes (land, air, sea) and Member States. 
2. Women are faced with greater risks of harassment and sexual violence in transport than men. This is likely to be one of the reasons behind women’s limited representation in the transport workforce but also curtailing women’s choices in terms of use of public transport.
3. There is a lack of standardised, sex- and gender-disaggregated transport data and gender analysis. To better understand and analyse what is necessary to ensure EU transportation works for women, sex disaggregated data and gender analysis in transport is needed.
4. Relevant legislation in transport needs to fully integrate women’s needs as workers and as transport users, to take account of women’s complex mobility patterns and notably with regard to safety.
5. The resolution aims to put cycling as a fully-fledged mode of transport and ensure that its infrastructure also becomes accessible to women in all their diversity, including those living in rural areas.
The resolution makes several requests to improve the safety, availability, accessibility, and affordability of transport services as well as employment opportunities and working conditions in the sector for women in all their diversity.
Key requests include:
· Overall, the resolution seeks to address the gender inequalities that exist in the transport sector and calls on Members States, regional and local authorities as well as on the transport industry to take concrete measures to improve the safety, availability, accessibility, and affordability of transport services and infrastructure for women in all their diversity.
· Adequate resources are needed to ensure that women are represented in transport-related decision-making processes. Member States must ensure that EU funding instruments under the European Regional Development Fund (ERDF), the Recovery and Resilience Facility (RRF), the European Social Fund Plus (ESF+), Social Climate Fund (SCF) and Cohesion funds are used for measures respecting the principle of gender equality and further promote gender equality.
· Member States and industry need to ensure that more data be collected where it emerges to better assess the situation of women in transport.
· Gender issues are to be systematically streamlined in further EU action and in the transport sector to attract more younger workers as well as women to the workforce.
6. Response to requests and overview of action taken, or intended to be taken, by the Commission:
Achieving a Union of Equality being a key objective for the EU and its institutions, the Commission has taken strong, co-ordinated actions to address inequalities in the framework of its Gender Equality Strategy 2020-2025, which are also of key relevance for the transport sector, such as the adoption of the ‘Women on Boards Directive’, the implementation and monitoring of the ‘Working Time Directive’ to ensure better work-life balance, the Pay Transparency Directive to combat pay discrimination and close the gender pay gap in the EU, and a proposal for a Directive on Combating Violence Against Women.
In its sustainable and smart mobility strategy (SSMS), the Commission has committed to ensure that mobility is affordable, accessible and fair for all, and to launch initiatives to increase the attractiveness of the transport sector, notably to women. 
Since its launch in 2017, the ‘Women in transport – Platform for Change’ is a forum for stakeholders to exchange information and good practices. It meets 3 times a year and triggers continued interest among industry stakeholders in joining the platform and actively contributing with initiatives that promote women and make transport professions and workplaces more attractive to them. The platform also participates in industry initiatives, such as the Aviation4Girls initiative. In 2022, the Platform cooperated with the rail industry on a ‘Women in Rail Award’ and aims to launch a similar initiative in the maritime sector in 2024.
The Commission also launched a new initiative, the network of ‘Diversity Ambassadors in transport’. The network consists currently of 84 Ambassadors who aim to raise awareness and share experiences and good practices. The network covers all aspects of diversity, irrespective of sex, age, disability, race or ethnic origin, religion or sexual orientation, as well as social background or geography. It looks to share good practices and experience as regards transport workers but also takes into account the needs of transport users in all their diversity. Work in different subgroups, e.g. on equal access to careers in transport, diversity and inclusion in the workplace, inclusive research and data collection, role models in transport and persons with disabilities has started. After a first meeting in March 2023, a conference of Diversity Ambassadors will take place in 2024.
Women are still underrepresented in technological and engineering professions, which are predominant in the transport sector. As children begin to form their career aspirations from an early age, the European Commission has developed educational toolkits to help challenge these stereotypes. The toolkits exist in 24 languages and include concrete examples from the transport sector to attract young people and notably girls to transport jobs. 
To improve work-life balance and to enhance the attractiveness, in particular to women,  of the transport sector, the European Commission has published good practices on staff scheduling and rostering.
The Urban Mobility Framework of 2022 fully recognises the need for a sustainable public transport which is available and attractive to all and offers safe and barrier-free access for all users, including vulnerable groups of society. 
The proposal for a revised Regulation on Union guidelines for the development of the trans-European transport network provides for inclusiveness and e.g. for safe and secure parking areas for truck drivers. The Delegated Act on EU standards for Safe and Secure Parking Areas categorises parking areas according to four security levels and provides that these areas must ensure that drivers have access to all necessary facilities, such as showers and toilets.
The Commission’s ‘study on the social dimension of the future EU transport system regarding users and passengers’ helped to get a better understanding of the needs and challenges of different transport user groups - and notably women. One of the key recommendations of that study for Member States and transport operators is to collect gender-disaggregated data and to ensure that all groups of transport users are duly involved in transport policy making and design.
The Commission recognises cycling as a sustainable, accessible and inclusive, affordable and healthy means of transport and has therefore adopted a Declaration on Cycling to boost cycling across the EU by also paying attention to the needs of women, children, older people and vulnerable and marginalised groups.
In order to ensure that equality and in particular gender equality is duly mainstreamed into its transport policies, initiatives and other activities, the Commission is currently carrying out a screening of all its transport related policies and funding programmes to identify gender gaps and is developing specific training, as well as an easy-to-use handbook, to ensure that its staff is aware of equality mainstreaming and knows how to apply it in their daily work.
The Commission also fully supports the exchange on social issues, including gender issues, of national authorities among each other and with the transport industry. The expert group on horizontal social issues in transport, for instance, meets twice a year and brings together experts from Member States and observers from the transport industry to discuss these questions.
[bookmark: _Hlk150690616][bookmark: _Hlk144309426]Finally, the Commission will soon come up to its commitment under Action 69 of the Sustainable and Smart Mobility Strategy – to support testing and experimentation facilities on artificial intelligence for smart mobility under the Digital Europe Programme - and issue a Recommendation on means to address the impact of automation and digitalisation on the transport workforce. While there are challenges for the workforce, there are also opportunities, in particular for women and young people, especially, when transport jobs are becoming less physically demanding.
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